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MCoS 2015 Member 
Consultation and AGM

MCoS 2015 Annual General Meeting and Member Consultation
9:00 a.m. – 4:00 p.m.
All Saints Anglican Church
142 Massey Rd., Regina, SK

Agenda
9:00 a.m.  Welcome

9:30 a.m.  2013-16 Strategic Plan
   • Updates to Plan
   • Actions, Achievements & Challenges to date
   • Feedback 

10:00 a.m.  2016-19 Strategic Plan 
   • Presentation
   • Responses 

11:30 a.m.  Lunch (provided for all registered delegates)

12:15 p.m.  Member Announcements – successes, challenges and upcoming events

12:30 p.m.  Creative Collaborations Workshop with Flo Frank
 
2:00 p.m.  Break

2:15 p.m.  Annual General Meeting
   1.0  Call to Order
   2.0 Approval of Agenda
   3.0 Appointment of Scrutineers
   4.0 Minutes of Past Meetings – June 14, 2014
   5.0 MCoS Annual Report -  President’s Report
   6.0 Treasurer’s Report
    6.1 Presentation of Audited 2014-15 Financial Statements 
    6.2 Appointment of Auditors for 2015-16
   7.0 Proposed Resolutions for Constitutional Amendment
   8.0 Elections
   9.0 Other Business
   10.0 Additional Announcements
   11.0 Adjournment

4:00 p.m.  Conclusion
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It has been a privilege to continue to serve as MCoS President in 2014-15. As we celebrated 
the 40th anniversary of the original Saskatchewan Multicultural Act in 2014 and planned 
for the 40th	anniversary	of	MCoS	in	2015,	it	gave	us	the	opportunity	to	reflect	on	the	past,	
present and future of multiculturalism in Saskatchewan. 

The	very	effective	board	maintained	our	focus	on	monitoring	governance	policies	and	
achieving our strategic directions. I am proud to share what we have accomplished. 

1. The capacity of MCoS is strengthened: We have seen increasing grants from SaskCulture 
through the revenue generated by Saskatchewan Lotteries, as well as increasing self-
generated funds through calendar sales, memberships, workshop fees, donations, etc. Much 
of	this	would	not	be	possible	without	you	–	our	members	and	partners.	For	a	non-profit	

organization, money is not an end in itself; we have used funds to support our increased communications capacity, 
expanding the amount available for investment and sponsorship and 40th anniversary activities. We were also one of the 
organizations to pilot a diversity planning process for SaskCulture; we now have a diversity plan to guide us and help us 
support others.

2. The capacity of the multicultural community is strengthened: The vibrancy of the multicultural community and its 
need were both given evidence by unprecedented investment requests we received. There were many worthy activities 
we would have liked to have supported as they promote multicultural values in the community, but funds were limited. 
We were able to hold meetings and facilitate communications to strengthen relationships with and among regional 
multicultural	councils	and	hope	to	expand	support	for	their	key	local	roles	in	the	future.	Two	significant	projects	
began this year with the pilot of INVOLVE (Integrating Newcomers through Volunteer Opportunities to add Leadership 
and Value through Education) in Regina in partnership with SaskCulture and Regina Open Door Society, and BRIDGES 
(Building Relationships Interculturally through Dialogue and Growing Engagement Saskatchewan) which saw research, 
consultations	and	plans	for	a	pilot	project	in	Prince	Albert	take	place	in	partnership	with	Aboriginal	Friendship	Centres	
of Saskatchewan and Saskatchewan Association of Immigrant Settlement and Integration Agencies. 

3. Governments and public institutions are demonstrating a commitment to supporting cultural diversity, inclusion 
and new immigrants through their actions, policies and programs: As we develop our Public Education and Advocacy 
strategy,	we	would	like	to	thank	all	those	who	participated	in	consultations	and	surveys.	These	are	assisting	our	staff	
in articulating messages and strategies for public education and advocacy. Saskatchewan Multicultural Week was a 
fantastic	celebration	that	included	contributions	from	branches	of	government,	such	as	the	Lieutenant	Governor’s	Office	
hosted MCoS Multicultural Honours and the Saskatchewan Human Rights Commission co-presented the Youth Leadership 
Award. We collaborated with the other multicultural and ethnocultural eligible organizations to create the delightful 
We Are SK videos. We encourage you to add your own stories on the web site. The editing and broadcast of these would 
not have been possible without the support of the Ministry for Parks, Culture and Sport. In addition, working with the 
Ministry on the Multicultural Forum has strengthened our relationship. I want to particularly acknowledge the evident 
personal commitment of Minister Mark Docherty to diversity.

4. MCoS’ values are widely reflected in the community: MCoS was involved in numerous learning, discussion and forum 
opportunities including Crucial Conversations at the AGM, BRIDGES consultations, provincial Multicultural Forum and 
Multicultural Celebration at the MacKenzie Art Gallery during Saskatchewan Multicultural Week, International Women’s 
Day, youth leadership workshops in Saskatoon, Regina and Swift Current, and the consultation at the SOHL conference, 
and	the	Passages	Canada	panel	at	the	SIA	film	festival.	MCoS	takes	the	lead	as	a	strong	voice	for	multiculturalism	
throughout Saskatchewan in ways that enable other organizations to spread awareness further, for example the 
coordination of campaigns for Saskatchewan Multicultural Week and March 21st (which was increased this year with the 
Laundry Flash Mob Kits).

This	level	of	activity	and	impact	is	only	possible	through	the	combination	of	dedicated,	competent,	energetic	staff	
and a board committed to securing a positive multicultural future for Saskatchewan. My immense thanks go to Rhonda 
Rosenberg, Justin Waldrop and Titilayo Omolola and my fellow board members. We are grateful to the many types of 
support from SaskCulture, to the Ministry of Parks, Culture and Sport and Ministry of Education. Finally, I express my 
thanks to our members and all those who share multicultural values every day; we bring Saskatchewan’s motto to life: 
From Many Peoples Strength.

Bruno Kossmann, President

President’s Message
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As	I	reflect	on	2014-15,	I	first	want	to	thank	my	colleagues	Titilayo	Omolola,	Administrative	
Assistant, and Justin Waldrop, Communications Coordinator, for demonstrating high 
degrees of professionalism, skill and commitment in work that exceeded expectations 
in	both	quantity	and	quality.	In	this	very	busy	year,	our	small,	but	effective	team	were	
able to accomplish far more than we could have imagined possible. Their administrative 
and	communications	support	complemented	the	wise	vision	and	oversight	offered	by	the	
caring, connected, conscientious and committed board to enable the Multicultural Council 
of	Saskatchewan	to	raise	the	profile	of	multiculturalism	and	support	our	members	in	a	
multitude of ways, to achieve its goals and plan for the future. 

We	have	articulated	five	streams	of	work	in	the	multicultural	field.	They	often	overlap	and	
support one another, but understanding them as distinct helps to see how multiculturalism 
enriches Saskatchewan. They are described on page 19 of this report and relate to the freshly articulated multicultural 
values	(page	18),	with	the	first	two	streams	converging	in	Respect	for	Diversity.	Here,	I	share	examples	of	our	2014-15	
accomplishments:

• Cultural Continuity - Supported through investments in Strategic Initiatives and showcased at events such as 
Multicultural Celebration at the MacKenzie Art Gallery.

• Celebration of Diversity - Sponsorship	of	major	events,	such	as	Mosaic,	Folkfest,	Motif,	as	well	as	some	Strategic	
Initiative and Multicultural Education Initiative investments. 

• Anti-Racism - MCoS coordinates an annual campaign for the International Day for the Elimination of Racial 
Discrimination on March 21st, facilitates Arrêt/Stop Racism Youth Leadership Workshops and invests in member and 
school	activities	that	recognize	and	reject	racism	and	discrimination.	This	year	we	distributed	almost	100	Laundry	
Flash-Mob kits to allow many schools, workplaces, faith groups, etc. to connect with the March 21st poster and 
engage in this essential work.

• Intercultural Connections - Investments through Intercultural Connections are good examples, as is the BRIDGES 
project	in	partnership	with	Aboriginal	Friendship	Centres	of	Saskatchewan	(AFCS)	and	Saskatchewan	Association	of	
Immigrant Settlement and Integration Agencies (SAISIA). This is one of the most exciting directions we are pursuing 
as it aligns with real reconciliation with indigenous people for a harmonious shared future.

• Integration - INVOLVE is a current partnership with SAISIA and SaskCulture to nurture newcomers as volunteer 
leaders. We collaborated with the other multicultural and ethnocultural eligible cultural organizations to produce 
and	broadcast	the	We	Are	SK	videos	that	emerged	from	the	Stories	of	Integration	Culture	Days	project	in	2013.	We	
are grateful to both SaskCulture and the Ministry of Parks, Culture and Sport for their extensive support.

One	of	the	major	activities	this	year	was	the	provincial	Multicultural	Forum	in	celebration	of	the	40th anniversary of the 
1974	Saskatchewan	Multicultural	Act.	It	is	significant	that	this	province	was	the	first	to	have	such	an	act	in	Canada	and	
we can continue to take a lead role in the future. The Ministry of Parks, Culture and Sport partnered with us to host 
this event and the relationship we cultivated is one of the enduring results in addition to the recommendations brought 
forward	by	delegates	that	include	aspects	of	all	five	streams	of	multicultural	work	(page	26).

We	have	had	several	new	members	join	both	the	Allocations	and	Multicultural	Education	Initiatives	Committees.	
They	brought	fresh	perspectives	and	illustrated	the	findings	of	recent	research	that	greater	diversity	leads	to	better	
decisions to wisely invest in the activities that will best achieve our Ends. We thank all the organizations that submit 
projects	for	Strategic	initiatives,	Intercultural	Connections	and	MEI	for	your	commitment	to	making	multiculturalism	
central and to achieving equality for all Saskatchewan residents. Many of these successes and the results of our 
investments strengthen the capacity of the broad multicultural community. 

It is only through community that we are able to have a positive impact and I extend my gratitude to board members, 
staff,	members,	funders,	partners,	media,	businesses	and	consultants,	Dawn	Martin	and	Flo	Frank,	who	are	also	valued	
mentors.	We	urge	you	to	continue	to	promote	MCoS,	multicultural	values	and	products,	and	the	benefits	of	the	lottery	
system in all your activities. This will keep our whole sector strong and vibrant so we may be leaders in a respectful 
shared future.  

Rhonda Rosenberg, Executive Director

Executive Director’s Message
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1.0  Call to Order

Kossmann called the meeting to order at 2:43 p.m.

First call for nominations
Darlene Stakiw, Past President and Chair of the Nominations Committee was unable to attend. Therefore, 
Meka	Okochi	&	Neeraj	Saroj	represented	the	Nominations	Committee.
Meka	Okochi,	Member	Nomination	Committee	brought	the	nominations	slate	to	the	floor	and	made	the	first	
official	call	for	nominations.	No	nominations	from	the	floor.
The roles of Directors on the MCoS Board were reviewed: 

The Multicultural Council of Saskatchewan is about diversity. The Nominations Committee seeks candidates 
who add to the diversity of our board. This may be in terms of the organizations they belong to, where 
they live, their heritage, gender, age, skills, knowledge, etc. In order to be nominated, candidates must be 
members of MCoS; most belong to member organizations and we have a few individuals. 

Once	elected	to	the	board,	directors	work	together	to	define	directions	that	are	best	for	multiculturalism	in	
the province as a whole. Directors do not represent the organizations in which they are members, but are 
expected to share the perspectives they have as a result of those connections. 

When	members	vote,	decisions	follow	the	majority.	MCoS	electoral	systems	were	designed	to	foster	both	
continuity and fresh perspectives.

As of June 14, 2014 the candidate slate is: 
President: Bruno Kossmann (incumbent)
Vice-President: Theo Tibo (incumbent)
Members-at-Large (3 2-year terms):
Asit Sarkar (incumbent)
Barb Dedi
Muna DeCiman
Renata Cosic
Harvey Knight
Rani Bilkhu

2.0 Approval of Agenda

Moved: Dedi (Spring Free From Racism)  
Seconded: DeCiman (Regina Multicultural Council) 
To accept the agenda as presented.
Carried

3.0 Appointment of Scrutineers

Moved: Ghosh (Southwest Multicultural Association) 
Seconded: Marcotte (Weyburn & District Multicultural Council) 
To appoint Paul Gingras and Malinda Meegoda as scrutineers for the election.
Carried

Minutes from the 2014 
Annual General Meeting
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4.0 Minutes of Past Meetings – June 22, 2013
Moved:  Sarkar 
Seconded: Kapoor (Indian Canada Association of Saskatchewan)
To accept the minutes of the annual general meeting June 22, 2013 as presented.
Carried

5.0 MCoS Annual Report -  President’s Report

This has been another rewarding year to serve as President of the Multicultural Council of Saskatchewan. 
Our focus on solid governance practices and achievable targets for our Strategic Directions have yielded 
positive results. We are proud to share them with you today.

This annual report allows us to share examples of how we invest our time, expertise, connections and funds 
in the community in order to make multiculturalism central to all aspects of life in Saskatchewan. As the 
province becomes more diverse, it becomes paramount to ensure that all people are treated as equals with 
respect and empathy. As a board, we continue to identify trends and set directions that inspire our actions 
and support the work of members and partners in many communities.

The Board of Directors has been working to develop itself to best serve the organization. We have worked 
with Dawn Martin, Daybreak Consulting, Flo Frank, Common Ground Resource Group, and Richard Stringham, 
Governance	Coach.	One	of	our	major	areas	of	focus	has	been	on	linking	with	our	“owners”	–	all	those	who	
see themselves as part of the multicultural community in Saskatchewan. We have been holding member 
consultations at AGMs for six years now and we are now starting to host board-to-board meetings with a 
variety of stakeholders. This is a great learning process for all involved that serves us as we review and 
refine	our	Ends	(goals).

Partnerships	have	been	a	major	theme	this	year	with	many	alliances	strengthening	our	capacity	to	benefit	
the community. Saskatchewan Multicultural Week allowed us to reinforce our relationship with the 
Lieutenant	Governor’s	Office,	as	Her	Honour,	the	Honourable	Vaughn	Solomon	Schofield	once	again	hosted	
MCoS Multicultural Honours. This event was an excellent opportunity to celebrate and honour volunteers 
in the multicultural community. Government House served as an elegant stage to present the 2013 Betty 
Szuchewycz Award for outstanding contributions to multiculturalism in Saskatchewan to Renu Kapoor, 
nominated by the India Canada Association of Saskatchewan. We partnered with the Saskatchewan Human 
Rights	Commission	to	present	the	first	annual	Multicultural	Youth	Award	to	Julianne	Beaudin-Hearney,	
nominated by Sâkêwêwak Artists Collective Inc. We also negotiated a provincial partnership with CTV that 
showcased organizations active in a variety of aspects of multiculturalism in four locations in the province.

We	have	been	delighted	with	the	addition	of	Justin	Waldrop	to	our	staff	team.	He	has	raised	our	
communications tools and concepts to new level. We are seeing this reach have an impact on the attention 
that MCoS and multiculturalism attract. We are looking forward to an enhanced advocacy presence in the 
coming years as he and Rhonda Rosenberg, our dedicated Executive Director, gather information that they 
will distil into messages and strategies for new advocacy and public education strategies. We hope you will 
take advantage of opportunities to share your voice and ideas.

Under Rhonda’s leadership, we see our relationships strengthen and grow. Titilayo Omolola, our 
Administrative	Assistant,	offers	excellent	support	and	ideas	to	the	board	and	organization.	I	want	to	thank	
the Board of Directors who has worked diligently to accomplish what we have done so far. On behalf of the 
board, I would also like to thank SaskCulture for their substantial support and renewed focus on cultural 
diversity. The Ministries of Parks, Culture and Sport and Education are increasingly important partners in 
our	work.	As	we	report	on	the	first	phase	of	the	2013-16	Strategic	Plan	and	move	forward,	we	anticipate	
working with the entire multicultural community to continue strengthen our capacity and together make a 
difference.	
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Second call for nominations
Neeraj	Saroj,	Nominations	Committee,	brought	the	nominations	slate	to	the	floor	and	made	the	second	
official	call	for	nominations.	No	nominations	from	the	floor.		

6.0 Treasurer’s Report

 6.1 Presentation of Audited 2013-14 Financial Statements 

I became MCoS Treasurer by appointment of the Board of Directors following the resignation of John 
Horstman due to the exciting growth of his business. I remain indebted to his leadership and attention 
to precision as I take on this responsibility. John’s insight will remain an asset to MCoS as he continues to 
participate on the Audit Committee. 

I am very pleased to present the 2013-14 Audited Financial Statements. We are proud that Mintz and Wallace 
give	their	opinion	as	auditors	that	the	financial	statements	are	accurate	with	no	hesitation	or	doubt.	The	
statements in the annual report demonstrate a healthy balance with no debt and considerable activity and 
investment in the community.  

As	planned	in	the	2013-16	Strategic	Plan,	and	with	the	efforts	of	our	dedicated	staff	and	your	commitment	
to supporting MCoS with memberships and through sales of Multifaith calendars and other products, we have 
a net surplus of $10,735. We are creating a reserve fund with an initial $10,000 deposit, which strengthens 
our capacity for resilience. Reserve funds are part of healthy organizational practice in case there is a 
funding gap or dip in grant revenues. These funds must come from self-generated revenue, so grants can be 
used for their program purposes. Our intention is to continue to use to generate income and save $10,000 
per	year.	The	new	web	site	that	MCoS	launched	in	the	fall	of	2013,	offers	online	options	for	all	types	of	
payments.	We	have	charitable	status	and	continue	to	encourage	donations	and	offer	receipts.	We	hope	you	
will consider MCoS when making your choices for charitable giving.

Our relationships with a variety of funders have grown stronger through this year. We are grateful to 
SaskCulture and the Saskatchewan Lotteries Trust Fund for the Annual Global Funding that allows MCoS 
to operate and maintain a presence throughout Saskatchewan. Our relationship goes beyond funding as 
SaskCulture works toward a strategy to integrate cultural diversity throughout the cultural and lottery 
funded sectors. The Department of Canadian Heritage supported our celebration of Multiculturalism Day 
with our partner, the MacKenzie Art Gallery, as part of Celebrate Canada! The Saskatchewan Ministry of 
Education recognizes the impact their contribution has as they increased support to our Arrêt/Stop Racism 
youth leadership workshops for the addition of facilitator training in both Regina and Saskatoon this year. 
With plans in the works for the celebration of the 40th anniversary of the Saskatchewan Multiculturalism Act, 
involvement with the Saskatchewan Ministry of Parks, Culture and Sport has increased. We are very grateful 
for	their	support	of	the	Stories	of	Integration	PSA	project	and	March	21st anti-racism campaign activities. 

The	Allocations	Committee	and	the	Multicultural	Education	Initiatives	Committee	adjudicated	numerous	
projects	and	chose	to	invest	our	funds	in	the	community	in	ways	that	fulfill	our	Ends.	MCoS	continues	
to	work	with	organizations	in	which	it	invests	to	ensure	that	they	effectively	advance	MCoS’	aims	and	
objectives	and	report	in	a	way	that	demonstrates	the	contribution.	Once	again,	MCoS	sponsored	activities	
that	support	our	mandate	and	offer	significant	promotional	opportunities.		

Finally,	I	express	our	appreciation	to	all	of	you	who	have	supported	our	financial	efforts	and	our	aim	of	
promoting MCoS’ multicultural values through purchases of Multifaith Calendars, greeting cards, bows and 
lapel pins, and through buying lottery tickets and encouraging others to do the same in order to support the 
cultural, sport and recreation sectors. 

Moved:	Saroj	(Indian	Canada	Association	of	Saskatchewan)	
Seconded: Vandall (Teachers of English as a Subsequent Language Saskatchewan)
To accept the Audited Financial Statements for 2013-14 as presented.
Carried
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 6.2 Appointment of Auditors for 2014-15
The audit committee recommends appointing Mintz & Wallace as auditors for 2014-15

Moved: Kapoor (Indian Canada Association of Saskatchewan)
Seconded: Ghosh (Southwest Multicultural Association) 
To	appoint	Mintz	&	Wallace	as	the	auditors	for	the	2014-15	fiscal	year.
Carried

7.0 Elections

Third	&	final	call	for	nominations
Meka	Okochi,	Nominations	Committee,	brought	the	nominations	slate	to	the	floor	and	made	the	third	and	
final	official	call	for	nominations.	No	nominations	from	the	floor.
  
Moved: Sleeva 
Seconded: Ghosh (Southwest Multicultural Association)  
To cease nominations for the 2014-16 MCoS Board of Directors.
Carried

ELECTION PROCESS 

The Election Protocol, which will be followed during the election process, is that an election will take place 
for any position for which there are more candidates than the required number of directors.  Ballots will be 
distributed	to	voting	members.	The	ballots	indicate	the	position	being	filled,	voting	members	were	asked	to	
place a check in the box beside the name or names of the candidate(s) they are voting for. You will have to 
write	in	names	for	Nominees	from	the	floor.

Since	there	were	no	further	nominations	from	the	floor	for	the	position	of	President	or	Vice-President,	
therefore, Bruno Kossmann (President) & Theo Tibo (Vice-President) were acclaimed.  

Directors–at –Large: there were 6 candidates for the position of Directors-at-Large but MCoS’ Constitution 
indicates a minimum of 2 and maximum of 6 with 3 Directors-at-Large in mid-term.  Therefore, 3 Directors-
at-Large	are	currently	required.	Voting	proceeded	to	fill	the	additional	3	positions.
The Nominees were invited to address the membership on how they will contribute if elected as an MCoS 
Director.
The scrutineers collected the ballot papers and the results were presented. The following 3 people were 
elected to serve on the board until June 2016:
Asit Sarkar
Muna DeCiman
Harvey Knight

Meka Okochi was pleased to present the 2014-2015 MCoS Board of Directors: 
President: Bruno Kossmann
Past President: Darlene Stakiw
Vice-President: Theo Tibo
Treasurer: Faisal Anwar 
Secretary: Joyce Vandall
Members-at-Large:
Meka Okochi
Neeraj	Saroj
Xiao Feng Zhang
Asit Sarkar
Muna DeCiman
Harvey Knight
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Moved: Marcotte (Weyburn & District Multicultural Council)
Seconded: Ghosh (Southwest Multicultural Association) 
To accept the following as the 2014-15 MCoS Board of Directors: 
President: Bruno Kossmann 
Past President: Darlene Stakiw 
Vice-President: Theo Tibo 
Treasurer: Faisal Anwar 
Secretary: Joyce Vandall 
Members-at-Large:
Meka Okochi
Neeraj	Saroj
Xiao Feng Zhang
Asit Sarkar 
Muna DeCiman
Harvey Knight
Carried

Moved: DeCiman (Regina Multicultural Council) 
Seconded: Tkach-Vangsnes (Moose Jaw Multicultural Council)  
To destroy the ballots.
Carried

Bruno Kossmann thanked all the candidates for letting their names stand, as well as a special thank you to 
the hard-working Nominations Committee consisting of:
Darlene Stakiw, Chair
Meka Okochi
Neeraj	Saroj
Mary Tkach Vangsnes

Outgoing Board of Directors

MCoS would like to present a token of gratitude to two board members.  Mary Tkach Vangsnes has completed 
her maximum number of terms on the MCoS Board of Directors.  Mary has served MCoS in a steadfast and 
practical	way	through	thick	and	thin.		She	has	offered	insight,	expertise,	commitment	and	a	Moose	Jaw	
perspective to the MCoS Board. Mary was asked to come forward to accept this lovely prairie lily print. 
John	Horstman	stepped	down	from	the	Board	at	the	end	of	the	fiscal	year.	John’s	dedication	and	precision	
will be missed. MCoS will present his print at another time.

8.0 Other Business

9.0 Additional Announcements
 
MCoS	Staff	Announcements	
• The Executive Director thanked everyone for coming and participating with MCoS to continue the 

development of an organization, which enhances and promotes multiculturalism in Saskatchewan.
• Follow up Reports were due June 15th.		If	projects	are	incomplete,	please	e-mail	Rhonda	to	request	an	

extension	to	a	specific	date.
• The Allocations Committee has recently advised applicants to Strategic Initiative and Intercultural 

Connections of their investment levels. The next applications are due October 15. Please feel free to 
contact the ED to discuss ideas. This often makes for stronger applications. Forms are on the web site 
and accepted at any time. MEI applications will be due at the end of October.

• Culture	Days	takes	place	September	26-28,	2014	across	Canada.	Make	sure	multicultural	activities	shine	
in	Saskatchewan.	We	can	make	maps	and	pins	available	if	anyone	is	interested	in	doing	the	“Show	us	
your	roots”	activity.
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• 2014 is the 40th	Anniversary	of	the	original	Saskatchewan	Multiculturalism	Act	–	the	first	of	its	kind	in	
Canada (possibly anywhere). We will keep you posted about our plans for Saskatchewan Multicultural 
Week when we will celebrate this with pride. We are currently working with the Ministry of Parks, 
Culture	and	Sport	on	a	Forum	to	kick	it	off.	This	will	include	the	launch	of	the	Stories	of	Integration	PSAs	
with footage collected from Culture Days 2013. The week will also include MCoS Multicultural Honours, 
hosted by Her Honour the Lieutenant Governor of Saskatchewan, once again. You can begin thinking 
about awesome candidates for the Betty Szuchewycz and the Youth Leadership Awards.

• We	hope	you	will	participate	and	encourage	others	to	join	us	at	educational,	intercultural,	leadership	
development, succession planning and other workshops.  Feel free to let us know if your organization is 
interested in working with MCoS to host any of these. 

• Please continue to share your ideas as we move forward with the process to articulate messages for 
advocacy and public education.

• You will be receiving a notice from us this week about new spam legislation. In order to receive any 
communication from MCoS you must take action. Please click the links as indicated, so you don’t miss 
out.

• Calendars will be on sale soon.  The theme for 2015 is Stillness. Don’t forget, your groups can buy these 
in	bulk	at	reduced	cost	and	use	them	as	a	fundraiser.	I	would	like	to	mention	the	incredible	Raj	Saxena	
of Multifaith Saskatoon who sells many of these as the primary revenue source for the organization.

• Buy greeting cards and pins!
• Participate in the many multicultural activities taking place this summer. There are some new ones, such 

as Afrofest in Regina July 5th and traditions, such as Motif in Moose Jaw and Folkfest in Saskatoon. Don’t 
miss	joining	us	at	Jazzfest	Regina’s	Multicultural	Day	tomorrow.	There	are	free	stages	on	12th Avenue by 
Victoria	Park	all	afternoon,	featuring	a	tribute	to	Nelson	Mandela	by	Lorraine	Klassen.	Enjoy!

10:0 Adjournment

Kossmann	adjourned	the	meeting	at	3:46	p.m.

Attendance at the MCoS Annual General Meeting – June 14, 2014

1. Alfred Armah   Ghanaian-Canadian Association of Saskatchewan (GCAS)
2. Asit Sarkar   Individual member
3. Awelana Akeriwe   AfroFusion Entertainment Inc. 
4. Barb Dedi   Spring Free From Racism 
5. Bruno Kossmann  Individual Member
6. Bula Ghosh   Southwest Multicultural Association
7. David Mah   Chinese Language School of Regina Inc.
8.	 Elizabeth	Emeka-Okere		 Daughters	of	Africa
9. Faisal Anwar   City of Yorkton
10. Gagan Singh   Regina Multifaith Forum
11. Harvey Knight   Individual member
12. Joanne Shannon  Common Weal Community Arts
13. Joyce Vandall   Teachers of English as a Subsequent Language Saskatchewan (TESL Sask)
14. Judy Buzowetsky  Weyburn & District Multicultural Council
15. Kam Teo   Individual member
16. Malinda  Meegoda   Observer
17. Mary Tkach Vangsnes  Moose Jaw Multicultural Council
18.	 Meka	Okochi	 	 	 Igbo	Cultural	Association	of	Saskatchewan	Inc.
19. Michelle Hassler  Prince Albert Multicultural Council
20. Mrs. Aluma    Observer
21. Muna De DeCiman  Regina Multicultural Council
22.	 Neeraj	Saroj	 	 	 India	Canada	Association	of	Sask	Inc.
23. Patricia Davies  Moose Jaw Multicultural Council 
24. Paul Gingras    Observer
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25. Ponziano Aluma   Observer
26. Rani Bilkhu   Indian Canada Association of Saskatchewan
27. Renu Kapoor   Indian Canada Association of Saskatchewan
28.	 Sandra	Marcotte	 	 Weyburn	&	District	Multicultural	Council
29. Sharon Pepin    Spring Free From Racism 
30. Shayne Lazarowich   Prince Albert Multicultural Council
31. Shirley Brooks   Spring Free From Racism 
32. Stephanie Palmer  Moose Jaw Multicultural Council 
33. Terri Sleeva   Individual member
34. Theo Tibo   Ghanaian-Canadian Association of Saskatchewan (GCAS)
35. Xiao Feng Zhang   Prince Albert Multicultural Council

Member Consultation

• How	does	MCoS	know	that	members	are	satisfied	with	support	they	receive	from	MCoS?
• Response: MCoS connects with members to learn of satisfaction and other information through 
linkage with owners sessions at board meetings, other meetings, Annual General Meeting table talk 
sessions, member consultations and follow up reports received from members and annual membership 
forms.

• Spring Free From Racism banquet improved drastically
• Appreciate MCoS communications - fabulous and outreaching. 
• Appreciate receiving quick responses to requests.
• Multicultural Values: Can this be arranged in alphabetical order such as Acceptance vs. Respect. 

“Acceptance	is	a	difficult	word”	Most	people	would	like	to	be	respected	more	than	been	accepted.
• School	board:	how	does	MCoS	know	what	school	boards	are	doing	in	regard	to	multiculturalism?	

• Response: MCoS is not sure what the school boards are presently doing, but we do hear some 
information.	There	is	need	for	further	clarification	and	the	more	MCoS	hears	from	the	community,	the	
better	MCoS	is	able	to	exert	influence.

• Anti-racism Training: One or two days training is not enough in anti-racism. It would be good to explore 
facilitators’ previous experience and ideas to know what they bring and what they need. 

• Congrats	to	MCoS	on	great	job	that	is	being	done	and	reaching	out	to	members	in	a	timely	way.	
• Finding ways to support small regional councils in terms of logistics and physical items would be great.

• Excellent	communications	with	the	office.
• It	has	been	difficult	to	access	resources	sent	electronically	or	posted	to	the	web	site	by	MCoS,	
because not everyone has a website, internet or younger members.
• WDMC is very dependent upon resources from MCoS. Creating hard copy materials to hand out for 
members could be considered for older communities.
• Having	a	film	library	would	be	great.
• It would be helpful to assist members to develop web sites with links to mcos.ca

• Being a board member has created the opportunities to spend time on members’ feedback at board 
meetings and other events.

Member Announcements – Success, Challenges and upcoming events

• Afrofusion Entertainment Inc.: hosting Regina Afrofest July 4 – 5. On July 4th, there will be workshop 
series and on July 5th, there will be a celebration at Victoria Park. This is all about festival and 
celebrating diverse African cultures through arts, clothing, music, booths, food, etc.

• Ghanaian-Canadian Association of Saskatchewan: July 1st Picnic at Candy Cane Park. It is an outdoor 
activity to celebrate Canada Day by sharing together.

• Regina Multifaith Forum: The North American Interfaith Network (NAIN) conference will have its 3-day 
conference in Regina July 2015.

• Terri Sleeva & Regina Multicultural Council:  Good to have the Nigerian students who were deported 
back	studying	in	Regina.	Student	visa	work	permit	laws	have	been	modified	to	allow	students	to	work	off	
campus during their studies
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• Moose Jaw Multicultural Council : MOTIF festival will be held July 11-13.
• Southwest Multicultural Association: The Kite Festival in Swift Current will be held June 21-22 from 9 am 

-5 pm. 
• Saskatchewan Organization for Heritage Languages: Members are encouraged to promote their events 

or organizations through the SOHL Connection on CJTR. It is an ongoing radio talk. Contact Malinda for 
promotion.

• Weyburn & District Multicultural Council: Culture Days in September with other Weyburn groups: food 
court	and	presentations	by	different	artists.	Stan	and	Eileen	Ganczar	sent	their	greeting	to	MCoS	and	
members as Eileen celebrates her 65th birthday this weekend.

• Dr. Jay Kalra’s son graduated from medical school from the University of Saskatchewan and the 
ceremony was this weekend. 

• Common	Weal	Community	Arts:	Summer	photojournalism	program	for	youth	with	Regina	Open	Door	
Society.	Ages	from	14-18.	Contact	Joanne	for	further	information.	

• Saskatchewan Writers’ Guild will be having a free Newcomer’s Writing Workshop on June 26th with 
Ponziano	Aluma	(author	of	We’re	here!	Now	What?)	facilitating	the	workshop.		It	is	to	share	stories	of	
newcomers and encourage one another.

• Harvey Knight: Indigenous Cultural Society of Saskatchewan is a new organization of individuals 
interested in reaching into other communities. This organization is seeking for help and support and likes 
to be part of the community and functions.

• Ness Creek Cultural & Recreational Society Inc. will have it cultural celebration July 17-20. This 
Intercultural	Connections	project	is	supported	by	MCoS	with	other	organizations.	Check	the	web	site	for	
more information.

• Daughters of Africa: There will be a forum for discussion on June 22nd to discuss the childcare centre 
project	with	young	mothers	with	little	children.	

• India Canada Association of Saskatchewan Independence Day celebration at the Conexus Arts Centre on 
August 16th.

• National Aboriginal Day celebration coordinated by City of Regina will be held on June 20th. Check the 
city’s website for more information

• Spring Free from Racism thanked everyone that participated in the 15th anniversary. Looking forward to 
next year’s event. There are tickets for the Ukraine fundraising event coming up soon.

• Ponziano	Aluma,	Author	of	We’re	here!	Now	What?	has	books	available	for	sale.	Proceeds	go	to	bring	over	
his sister’s children who are orphans.

• Regina Open Door Society will be celebrating World Refugee Day on June 19th, at Scarth Street Mall in 
Regina.

• Prince Albert Multicultural Council provides settlement support services to newcomers. Also, help to 
create awareness for multicultural activities in Prince Albert. Every year, PAMC celebrates July 1st Canada 
Day	celebrations	with	a	multicultural	focus.	Tapestrama	will	be	celebrated	on	September	27-28,	during	
Culture Days.   
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About the Multicultural  
Council of Saskatchewan

Vision
Multiculturalism is central to the cultural, social, economic and political life of Saskatchewan. 

Mission
The Multicultural Council of Saskatchewan is committed to promoting, fostering, improving and developing 
multiculturalism in the cultural, social, economic and political life of Saskatchewan while working to 
achieve equality of all residents.

Aims & Objectives
a.	To	promote	recognition	of	the	benefits	of	cultural	diversity	in	Saskatchewan	and	assist	in	the	
    development and acceptance of multiculturalism.

b. To recognize and promote the Saskatchewan motto: From Many Peoples Strength and the  
    Saskatchewan Multicultural Act.

c. To foster an environment in which organizations and individuals can contribute to the 
    multicultural development of Saskatchewan.

d. To promote positive cross-cultural relations through cross-cultural communication, contact 
    and understanding.

e. To recognize the special contribution which refugees and immigrants bring into our province 
    and assist in the integration process through education.

f. To recognize the special contributions which First Nations and Métis people provide to our 
    province and encourage cultural competency and intercultural connections.

The	Multicultural	Council	of	Saskatchewan	has	been	raising	awareness	of	the	benefits	of	cultural	diversity	
and the dangers of racism since November 22, 1975. Created to represent six regional multicultural councils 
and	joined	by	a	variety	of	multicultural,	ethnocultural	and	educational	groups,	the	provincial	Council	
currently represents 56 member organizations (plus 9 individuals and 2 business/institution/government), 
which	include	thousands	of	volunteers	committed	to	promoting	the	benefits	of	multiculturalism.	MCoS	has	
became	a	provincial	not-for-profit,	non-governmental	agency	that	works	to	ensure	ethnocultural	survival,	
strength and prominence and foster opportunities for cross-cultural interaction.

We support our members and the public with promotional campaigns and materials (including Multifaith 
Calendars), a monthly electronic newsletter, investment in programs that accomplish our goals, information 
and community connections, workshops and other learning opportunities. We maintain an involvement with 
SaskCulture that has included establishing the Multicultural Initiatives Fund and serving as the Secretariat 
for the Multicultural Community of Interest.
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MCoS has Served as a Leader
• November 22, 1975 - MCoS founded in Regina 

• We are particularly proud to have been part of the creation of the provincial motto: From Many Peoples 
Strength (Multis e Gentibus Vires), a powerful statement about who we are – past, present and future. 

• Presentation and Questions & Answers for the Prime Minister’s Task Force on the Four Western 
Provinces	(1999),	Parliamentary	Standing	Committee	on	Multiculturalism	(1985)	and	the	Task	Force	on	
Multiculturalism	(1988) 

• Helping establish the Multicultural Initiative Fund at SaskCulture 

• Member of the Saskatchewan Committee for the Elimination of Racism in Sport and Recreation. 

• Publishing Faces Quarterly Magazine, Multiculturalism Matters monthly newsletter and Check Up on 
Multicultural Health newsletter 

• Development, management and distribution of Multicultural Education Initiatives (MEIs) to schools to 
encourage understanding and interest in multiculturalism 

• 1987-2008:	Member	funding	for	operations	and	projects,	supporting	various	groups	and	projects	in	
Saskatchewan focused on multiculturalism, understanding, integration and the elimination of racism. 

• 2009	onward:	Strategic	Investment	in	member	projects	that	advance	MCoS	Mission,	aims	and	objectives. 

• Promoting	multicultural	events	and	projects	around	the	province	to	members	and	the	general	public	 

• Sponsoring a team for the Regina Dragon Boat races that featured diverse youth 

• Holding	various	youth	conferences	and	workshops	on	the	subject	of	anti-racism	and	multiculturalism. 

• Working	with	CBC	television	on	creating	the	“New	Immigrant	Series”	(1989)	and	“Dream	Seekers”	(1990)	
programs,	and	working	on	the	Harmony	I	and	II	series	in	1982. 

• Organizing 7 national conferences held in Saskatchewan on multicultural matters. 

• With UCC-SPC to develop YAN (Youth Action Now) with funding from Canadian Heritage. 

• By serving as Secretariat for the national EMCY awards celebrating diversity. 

• Promoting our cultural heritages across the country during Saskatchewan’s Centennial year. 

• Multilingual, multicultural and multifaith Holiday Greeting and Thank you cards available for MCoS use 
and sales; Lapel pins and multicultural bows for sale 

• We	Are	SK	PSA	project	is	a	partnership	between	seven	organizations	–	AFCS,	CCF,	MCoS,	SFP,	SGC,	SOHL,	
and	UCC-SPC.	This	project	features	six	PSAs	with	the	following	themes:	Culture is a Two-Way Street; 
From Many Peoples Strength; Cold Land, Warm Hearts; Look Beyond the Surface; Home and Overcoming 
Discrimination. The PSAs aired on Global, CTV and City Saskatchewan channels in 2014-15. All partners 
are grateful to the support from the Ministry of Parks, Culture and Sport (Info: www.WeAreSK.ca) 

• Multicultural Forum in honour of the 40th anniversary of the Saskatchewan Multiculturalism Act in 
partnership with the Ministry of Parks, Culture and Sport 

• Multicultural	Honours	event	hosted	by	The	Honourable	Vaughn	Solomon	Schofield,	Lieutenant	Governor	
of	Saskatchewan	that	recognizes	significant	contributions	to	the	multicultural	community.	Betty	
Szuchewycz and Youth Leadership Awards are presented annually.
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Non-Profit Organizations
1. Afrofusion Entertainment Inc.
2. African-Canadian Resource Network Saskatchewan 

Inc.
3. AfricaNext	Project	Inc.
4. Association of United Ukrainians Canadians 

(CHAPTER)
5. Chinese Language School of Regina Inc.
6. Common Weal Community Arts
7. Community Legal Assistance Services for 

Saskatoon Inner City Inc. (CLASSIC)
8.	 Curtain Razors Inc.
9. Daughters of Africa Inc.
10. Doukhobor Cultural Society of Saskatchewan
11. Festival Culinaire et Culturel Africain de Regina
12. Family Service Saskatoon 
13. Federation des Francophones de Saskatoon
14. Ghanaian-Canadian Association of Saskatchewan 

(GCAS)
15. Ghanaian-Canadian Association of Saskatoon 

(GCAS)
16. Global Youth Education Network (Next Up)
17. Heritage Community Association
18.	Igbo Cultural Association of Saskatchewan Inc.
19. India Canada Association of Sask Inc.
20. India School of Dance and Music
21. Kenyan Community in Regina Inc.
22. Moose Jaw Multicultural Council Inc.
23. Multi-Faith Saskatchewan
24. Museums Association of Saskatchewan
25. Ness Creek Cultural & Recreational Society Inc.
26. Nigerian Canada Forum
27. Prince Albert Multicultural Council
28.	Prairie Somali Canadian Community Centre
29. Regina Dragon Boat
30. Regina Hungarian Cultural & Social Club - Regina 

Balaton Hungarian Dancers
31. Regina Immigrant Women Centre
32. Regina Jazz Society Inc.
33. Regina Multicultural Council
34. Regina Open Door Society Inc.
35. Rielco Productions
36. Sâkêwêwak Artists Collective Inc.
37. Saskatchewan Archaeological Society
38.	Saskatchewan African Canadian Heritage Museum 

Inc.
39. Saskatchewan Association on Human Rights
40. Saskatchewan Intercultural Association
41. Saskatchewan Caribbean-Canadian Association

42. Saskatchewan Jamaican Association
43. Saskatoon Folkfest Inc. 
44. Saskatoon Jewish Cultural Association
45. Spring Free From Racism
46. Societé historique de la Saskatchewan Inc.
47. SouthWest Multicultural Association
48.	SouthWest Newcomer Welcome Centre
49. Teachers of English as a Subsequent Language 

(TESL SASK)
50. Uganda Canadian Association of Saskatchewan 

(UCAS)
51. Weyburn & District Multicultural Council
52. West Indian Culture House
53. YMCA of Moose Jaw
54. Yorkton & District Multicultural Council
55. Yorkton Short Film  and Video Festival
56. Yorkton Mental Health Drop-In Centre Inc. 

Individuals
1. Angeline Chia
2. Asit Sarkar
3. Bruno Kossmann
4. Delmar Pearson
5. Harvey Knight
6. Kam Teo
7. Renata Cosic
8.	 Terri Sleeva
9. Xiao Feng Zhang 

Business/Institution/Government
1. City of Lloydminster
2. Town of Gravelbourg 

Partners
1. Aboriginal Friendship Centres of Saskatchewan
2. Carlton Trail Regional College
3. City of Saskatoon
4. Conseil Culturel Fransaskois
5. Corrections Canada
6. CTV Saskatchewan
7. Department of Canadian Heritage
8.	 Humboldt Regional Newcomer Centre
9. International Women of Saskatoon
10. Lieutenant	Governor’s	Office
11. MacKenzie Art Gallery
12. Ministry of Economy
13. Ministry of Education 
14. Ministry of Parks, Culture and Sport
15. Multilingual Library Services Committee

Members and Partners
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16. Saskatchewan German Council
17. Saskatchewan Human Rights Commission
18.	Saskatchewan Lotteries
19. Saskatchewan Organization for Heritage 

Languages 
20. SaskCulture

21. Southeast Newcomer Services
22. Ukrainian Canadian Congress - Saskatchewan           

Provincial Council
23. University of Regina
24. University of Saskatchewan
25. Weyburn Public Library

MCoS Board of Directors

President
Bruno Kossmann

Past-President
Darlene Stakiw

Theo Tibo
Vice-President

Treasurer
Asit Sarkar

Director/Secretary
Neeraj	Saroj

Secretary
Joyce Vandall*

Director
Xiao Feng Zhang

Director/Treasurer
Faisal Anwar*

Director
Meka Okochi

Director
Harvey Knight

Director
Muna De Ciman

Director
Barb Dedi*

Director
Renata Cosic*

The Multicultural Council of Saskatchewan is governed by an elected Board of Directors. The diverse wisdom 
and devotion the directors bring to their broad work on vision and policy complements the dedication of the 
staff	to	achieve	and	advance	multiculturalism	and	demonstrate	the	provincial	motto:	From Many Peoples 
Strength. These volunteers serve as cultural ambassadors in all areas of the province. 

The current directors were elected in June 2013 or June 2014 at the MCoS AGM to serve a two-year term.

* Joyce Vandall and 
Faisal Anwar both 
resigned in August 
2014. Renata Cosic 
and Barb Dedi were 
appointed in September 
2014 and Barb resigned 
in April 2015. 

The role of the board:
1. To ensure that the MCoS achieves its vision 

and mission. 
2. To	oversee	MCoS’	organizational	and	financial	

health	so	that	it	may	continue	to	fulfil	its	
vision and mission.

3. To	direct,	influence	and	monitor	MCoS’	
business. 
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Multicultural Values

Multicultural values are rooted in the provincial motto From Many Peoples Strength. All MCoS 
work is guided by these values which are expressed as:

We recognize the multicultural diversity of the people of Saskatchewan. We believe in the strength of 
supporting cultural continuity and pride in one’s cultural ancestries. We celebrate the sharing between 
cultures because culture is a two way street.

Respect for Diversity

We recognize the negative impact of racism and discrimination. We promote the importance of all 
people in overcoming these issues to achieve equitable outcomes for all Saskatchewan residents.

Recognition and Rejection of Racism

We	actively	support	and	encourage	efforts	to	bring	communities	together	in	ways	that	will	build	
relationships based on understanding and respect to foster capacity for problem solving and planning.

Intercultural Connections

We support welcoming and inclusive communities that create a sense of home and belonging.  We 
recognize	the	creativity	and	innovation	that	arise	from	bringing	different	cultural	perspectives	together	
and cultivating the unique contributions of all.

Integration

Executive Director
Rhonda Rosenberg

Communications 
Coordinator

Justin Waldrop

Administrative 
Assistant

Titilayo Omolola

MCoS	employs	three	full-time	staff	who	carry	out	all	functions	related	to	its	core	business	and	programming.

MCoS Staff
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Streams of Multicultural Work
The multicultural values are embedded within the multicultural streams. These streams represent the main 
tenants of multiculturalism and are the focus of our programming.

Cultural 
Continuity

                          Cultural Continuity empowers ethnocultural
                        organizations, individuals and communities to retain,
                 maintain and evolve distinctive cultural practices and 
            traditions in the Canadian context. Supported through
      investments in Strategic Initiatives and showcased at events such
as Multicultural Celebration at the MacKenzie Art Gallery.

Celebration 
of Diversity

                                    Celebration of Diversity includes education 
																								and	festivals	that	showcase	differences	and	similarities,
                 most often through performance, cuisine and other arts. 
            It includes an awareness that groups that include many 
						perspectives,	especially	from	different	cultural	world	views,	lead	
to	greater	creativity	and	innovation.	Sponsorship	of	major	events,	such	
as Mosaic, Folkfest, Motif, as well as some Strategic Initiative and many 
Multicultural Education Initiative investments.

Anti-Racism                           Anti-Racism work looks at issues of power and
                        privilege and how they impact individual and systemic
                 discrimination; it usually includes active dialogue to
												build	equity	and	justice	in	our	institutions	and	communities.	
      MCoS coordinates an annual March 21st campaign, facilitates Arrêt/
Stop Racism Youth Leadership Workshops and invests in member and 
school	activities	that	recognize	and	reject	racism	and	discrimination.

Intercultural 
Connections

                          Intercultural Connections entails	different
                        cultural groups coming together over time to build
                  bridges i.e. exchanges, pen pals, cooperative work, creating
												safe	spaces,	dialogue,	creative	projects,	etc.	Investments
      through Intercultural Connections are good examples, as is the 
BRIDGES	project	in	partnership	with	Aboriginal	Friendship	Centres	
of Saskatchewan (AFCS) and Saskatchewan Association of Immigrant 
Settlement and Integration Agencies (SAISIA).

Integration                           Integration is focused on facilitating the 
                        process immigrants and refugees experience beyond
                 settlement to become part of their new Canadian
            communities. It includes seeing themselves and being seen as
      contributors and feeling welcome to be themselves in many 
contexts. INVOLVE is a current partnership with SAISIA and SaskCulture 
to nurture newcomers as volunteer leaders.
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Sponsorship Highlight
Sâkêwêwak Storytellers Festival
Sâkêwêwak Artists’ Collective Inc.

The Storytellers Festival is unique to Regina and is a forum that recognizes Aboriginal artists for their 
contributions to contemporary and traditional storytelling practices. This year, 15 storytellers participated 
and their storytelling was complimented by animation, poetry, music, performance and visual arts 
exhibitions.	The	festival	took	place	February	23	–	28,	2015.	

This year’s Storytelling Festival highlighted community participation and focused on emerging artists.
From	stories	told	by	elders	at	the	Wascana	Rehabilitation	Centre,	to	blues	music,	comedy,	film	and	spoken	
word poetry at the Artful Dodger, to a performance at the MacKenzie Art Gallery and visual art exhibition at 
Sâkêwêwak Gallery, the festival explored many genres of storytelling.

“Thanks	to	our	many	partners	and	sponsors,	including	the	Multicultural	Council	of	Saskatchewan,	our	15th 
annual	Storytellers	Festival	was	a	great	success,”	acknowledged	organizer	Adam	Martin.

This past year, MCoS sponsored nine events:

Regina Multicultural Council               - Mosaic
Yorkton Film Festival                - Multicultural Award Sponsorship
Saskatoon Folkfest                - Saskatoon Folkfest
Regina Jazz Festival                - Multicultural Free Stages
Spring Free from Racism               - Spring Free From Racism
Saskatchewan African-Canadian Heritage Museum (SACHM)          - Black History Month
Sâkêwêwak Artists’ Collective Inc.               - Storytellers Festival
Nigeria Canada Forum Inc.                - Annual Stakeholders Dinner
Heritage Saskatchewan                - Provincial Heritage Fair Education Bursary

Sponsorships
 

MCoS	sponsors	activities	that	promote	our	mission,	aims		and	objectives	while	offering	
opportunities	to	raise	our	public	profile	in	a	positive	manner.	

ArtMachine with Ryan McMahon

Table read of Marriage of the Bear By Bill 
Stevenson. Shauneen Pete, Hillary Ryder, 

Chris Tyrone Ross, Lani Elliott and Jay Bird

MCoS Programs and Services
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Learning Interculturalism through Employment (LITE) 
Saskatchewan Intercultural Association (SIA)

Learning Interculturalism through Employment (LITE) is a unique program that teaches employment skills 
and intercultural awareness to Aboriginal and Newcomer youth (ages 15-30) in Saskatoon. The goal of the 
program is to connect Aboriginal and Newcomer youth to employment, to each other and the community 
as a whole through cultural sharing exercises, volunteer work and special presentations by employers and 
community agencies. 

The LITE program works to improve the participants’ employment skills through promotion of intercultural 
awareness and fostering of soft-skills development. This is achieved through participants learning the skills 
necessary	to	be	successful	in	a	culturally	diverse	workplace,	and	understanding	the	benefits	of	having	
multiple perspectives when problem solving, communicating, and making decisions. In addition, the 
cross-cultural education portion of the program focuses on countering some of the misunderstandings and 
misconceptions between these two groups of people while simultaneously assisting them in combating some 
similar	barriers	to	finding	employment	that	they	are	experiencing.

Training sessions develop a range of skills to help participants gain employment in the community. Over the 
course of 9 weeks, they learn resume and cover letter writing, interview skills, and intercultural skills such 
as cross-cultural communication, human rights, current events, treaties, critical histories and indigenous 
cultural activities. The program runs from March 2 - August 7, 2015 and has 10 participants. 

“We	are	an	employment	program	with	a	strong	intercultural	and	indigenous	cultural	component,”	explains	
Kirstin	Scansen,	LITE	Life	Culture	Coordinator.	“Our	participants	are	both	indigenous	and	newcomer	and	
come	from	a	variety	of	employment	and	personal	experiences.”

Intercultural Connections
MCoS	offers	investment	to	support	our	non-profit	members’	work	to	bring	communities	
together in ways that will build relationships based on understanding and respect.  

Participants at the Healing Arts StudioParticipants toured Wanuskewin Heritage Park

DID YOU KNOW?
 
MCoS invested over $79,000 in Saskatchewan’s multicultural community 
by supporting 33 Multicultural Education Initiatives, 24 Strategic 
Initiatives, 4 Intercultural Connections activities and 9 Sponsorships.
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Strategic Initiatives
MCoS	invests	in	projects	and	events	that	fulfil	our	mission	and	contribute	to	at	least	one	of	
the	Ends	as	described	in	the	aims	and	objectives	or	the	strategic	plan.	

4th Annual Saskatchewan Youth Visual Art Project 
and North American Interfaith Network Conference
Multi-Faith Saskatchewan

4th Annual Saskatchewan Youth Visual Art Project

This	annual	visual	art	project	involves	Saskatchewan	Youth	who	take	Art	Education	10,	20	and	30	classes.	
The	project	encourages	students	to	create	and	submit	art	that	promotes	mutual	understanding,	appreciation	
and acceptance among people, understanding the delicate balance in nature, inspires them to take 
responsibility for their actions at personal, community, national and international levels and perceiving unity 
in the diversity of the world that is around us.

About 370 schools in Saskatchewan where Visual Art is taught including First Nations, private and home-
based	learners	were	invited	to	participate	in	the	project.	Each	participant	received	a	certificate	of	
recognition	ensuring	all	submissions	are	recognized.	The	top	fifteen	received	cash	awards,	commemorative	
medals	and	awards	in-kind.	The	top	fifteen	pieces	of	art	also	became	part	of	a	travelling	exhibit	that	visits	
different	locations.	

This year’s exhibit will travel to Regina, Fort Qu’Appelle, Saskatoon and to the NAIN CONNECT at Luther 
College. It is expected that the exhibit will attract about six hundred individuals of all ages.

Over	the	period	of	five	years,	this	project	has	received	students’	artwork	from	Saskatoon,	Regina,	Yorkton,	
Melfort, Rosetown, Sandy Bay, Clearwater River, and Borden. Traveling exhibits of the selected art have 
visited Regina, Saskatoon, Craik, Prince Albert, Fort Qu’Appelle, Weyburn and Estevan.

NAIN CONNECT 2015

Each year the North American Interfaith Network (NAIN) gathers representatives from members across North 
America for a three-day conference called NAIN CONNECT. This year Regina Multi-Faith Forum, as a member 
of Multi-Faith Saskatchewan that has membership in NAIN, will host this event. Co-operating sponsors are 
Luther and Campion Colleges of the University of Regina. Other supporting organizations include Regina 
Police Services and the First Nations University of Canada. It is estimated that 130 to 150 registrants will 
attend and there will be about 50 presenters and volunteers. MCoS is pleased to lend its support.

Visual Art Exhibit Tour - MacKenzie Art Gallery Visual Art Exhibit Tour - Regina Public Library 
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The Art of Diversity
Southwest Newcomer Welcome Centre (SWNC)

In	February	2014	and	2015,	five	SWNC	staff	and	volunteers	attended	the	MCoS	Arrêt/Stop	Racism	Youth	
Leadership Workshops. They trained as facilitators and helped run the workshops for the youth participants. 
Due	their	positive	experience,	the	staff	decided	to	duplicate	this	workshop	in	Swift	Current.	

The workshop gave all participants including volunteers the opportunity to experience an anti-racism 
workshop. It educated youth and volunteers about racism and the value of diversity. The workshop also 
helped to create, with the help of participants and volunteers, a more welcoming community including 
schools.	There	were	48	students	from	5	schools,	6	teachers/principals	and	10	facilitators	from	Swift	Current	
and surrounding area. 

An original aspect of the workshop was the partnership with Art Gallery of Swift Current. They provided 
unique	wooden	blocks	that	students	drew	and	wrote	on	as	reflection	throughout	the	day.	At	the	end,	
everyone collaborated to create a sculpture from the blocks. This artwork depicts diversity, respect, 
integrity and equality. It will be reassembled for display at numerous sites in the southwest region 
including the Art Gallery of Swift Current as a visual representation of the celebration of diversity and 
rejection	of	racism.

This	project	was	possible	because	of	the	generosity	of	volunteers	from	the	different	organizations	that	SWNC	
works with, like Family Resource Centre, Southwest Crisis Centre, Filipino Association, Salvation Army, and 
Southwest Multicultural Association.

Art	Submission	entitled	“Mother	and	Child”

NAIN builds communication and mutual understanding among interfaith organizations and diverse religious 
groups throughout North America. It will bring about increased awareness of diversity of faith groups as part 
of cultural diversity in Saskatchewan. Representatives of Interfaith groups in the United States will connect 
directly with Multi-Faith activity in Saskatchewan and experience community support for that activity.

Collective sculpture students created with the wooden blocks at the workshop

Art	Submission	entitled	“Imprint”
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Multicultural Education Initiatives
 

MCoS	offers	grants	to	schools	and	school	divisions	in	Saskatchewan	to	benefit	students	through	
classroom	and	professional	development	projects	that	promote	the	understanding,	respect,	
appreciation, acceptance and celebration of all people as equally valuable in our society. 

Understanding the Buffalo Landscape We Call Home
Mossbank School

On February 10, 2015, First Nations Educator, Barb Frazer, led a half-day workshop at Mossbank School with 
Grade	1	to	4	students.	The	intention	of	this	project	was	to	provide	a	unique	learning	opportunity	in	which	
students	interact	with	a	First	Nations	educator	who	speaks	the	Cree	language	fluently.	

Barb	taught	the	students	about	the	buffalo	culture	so	that	the	students	were	able	to	see	the	rich	history	of	
the	place	they	call	home.	She	shared	stories	including	one	about	the	little	boy	who	was	raised	by	the	buffalo	
and	one	about	the	little	rabbit	and	its	camouflage.	The	students	enjoyed	the	stories	(learning	through	the	
oral tradition) – especially when asked to close their eyes and visualize them.

She also talked a little bit about the treaty area that the students and teachers live in and explained 
that the students were also treaty people. She taught a few Cree words and stressed the importance of 
respecting nature. Barb also emphasized, through her stories, the belief that everybody has a purpose in life 
and	that	each	one	of	us	needs	to	find	our	personal	ambition.

Barb led the students through a tipi-liner art exercise allowing them to use their creativity to draw, 
write and create symbols that explored topics and themes of celebrating cultural diversity and living in 
a multicultural province. Students were asked to express their thoughts and ideas on the main tenets of 
building healthy communities, where diversity is celebrated.

“Students	came	to	understand	that	within	all	cultures,	are	the	same	values	of	family	and	community,	and	of	
sharing	and	friendship	building,”	explained	teacher	Anita	Clarke,	who	organized	this	project.

Voices of Change
St. Marguerite School

The	Voices	of	Change	project	aimed	to	provide	elementary	students	with	a	voice	to	speak	out	against	racism	
and oppression. To begin, students learned about the concepts of oppression and racism, followed by their 
causes.	Students	studied	how	influential	heroes	such	as	Nelson	Mandela,	Malala	and	Anne	Frank,	despite	
their challenges, triumphed over racism and oppression. Students learned that oppression – in any form 
– hurts those marginalized people. To this end, students applied their new-found knowledge to art media 
including visual art, drama, spoken word and video.

Students visualize Barb’s storiesStudent tries on traditional clothing
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Students were invited to display their work at the second annual celebration, Voices for Change, which took 
place	on	March	18,	2015	at	the	Roxy	Theatre	in	Saskatoon.	This	celebration	featured	students	from	different	
schools and its goal was to challenge all forms of oppression and racism while providing a platform for 
marginalized voices to be heard.

This	yearlong	project	ended	on	April	17,	2015	with	a	visit	to	Wanuskewin	Heritage	Park.	Students	learned	
about Saskatchewan’s First Nations. Students gained cultural awareness through playing traditional games 
and ‘stepping back in time’ through a nature walk in the park.

Feehan Family Picture’- Celebrating our Diversity and Unity
E.D. Feehan Catholic School

E.	D.	Feehan	Catholic	School’s	student	population	is	diverse	with	38%	of	its	students	being	First	Nations	
and	Métis	and	25%	being	English	Language	Learners.	As	a	result,	diversity	is	celebrated	at	E.D.	Feehan	
Catholic	School	(Feehan).	Each	month	a	different	culture	is	highlighted	through	dance,	food	and	music	over	
the intercom. Recently, students were surveyed and they stated that they would like to see more cultural 
content	on	school	walls.	Specifically,	they	wanted	visual	representation	of	their	languages	and	cultures.	

To	achieve	this	goal,	students	decided	to	undertake	a	mosaic	art	project	involving	long	boards.	Through	
home-room	discussions,	students	and	teachers	identified	all	the	cultures	represented	in	the	school.	To	
ensure all students were able to participate in some capacity, each home-room class researched its student 
cultural diversity. 

To begin, each student chose a gospel value and a country other than his or her own. They needed to 
research iconic symbols - man-made or natural - to come up with a collage idea for the background of the 
long boards. Once that was completed, students needed to translate their gospel value into the language 
they chose and paint that on the long boards. 

Students prepared the long boards for painting and sketched out their design plans including how they would 
work their word into the painting. The designs were completed once approval from peers was obtained. 

Students display their work at Voices for Change using visual art, drama, spoken word and video

“The	students	have	said	they	like	seeing	their	
mother language in the school and Feehan is a 
place	they	feel	they	belong,”	stated	teacher,	Kara	
Dornon.	“We	work	hard	to	be	the	‘Feehan	Family’	
and students are proud to be members of the 
‘family’. The long board mosaic will be our family 
picture representing our diversity and unity. The 
student population can feel a sense of cultural pride 
and know they are valued by seeing their language 
alongside	with	everyone	else’s	on	the	mosaic,”	said	
Dornon proudly. Students pose with their long board mosaics
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MCoS Initiatives
 

MCoS takes leadership to coordinate provincial activities that promote, foster, improve and 
develop multiculturalism in the economic, cultural and political life of Saskatchewan while 
working to achieve equality of all residents. These are guided by the current Strategic Plan.

Multicultural Forum: Remembering our Past, Envisioning our Future
40th Anniversary of the Saskatchewan Multicultural Act

2014	marked	40	years	since	Saskatchewan	passed	the	first	multiculturalism	act	in	Canada.	In	celebration	
and	reflection,	the	public	was	invited	to	join	the	Multicultural	Council	of	Saskatchewan	and	the	Government	
of Saskatchewan to share their stories and ideas about the past, present and future of multiculturalism in 
Saskatchewan at a Multicultural Forum on Saturday, November 15, 2014.

The Forum took place at First Nations University Canada (Treaty 4). Elder Harry Francis brought greetings 
that set a tone of openness to learning from others and building relationships. The Master of Ceremonies 
was	Costa	Maragos,	University	of	Regina	Spokesperson	and	Community	Affairs	Advisor.	The	Honourable	Mark	
Docherty, Minister of Parks, Culture and Sport, delivered opening remarks and attended the entire event. 
MCoS is very grateful for the Minister’s interest and support of multiculturalism and contributions to the 
forum. Cultural performers, the Free Range Multicultural Band and Terrance Littletent and the Kawacatoose 
Boys, provided insight into traditional and contemporary cultural arts.

The	forum	also	featured	diverse	and	engaging	speakers.	Rebecca	Otitoju,	community	leader	from	White	
City,	spoke	on	social	and	civic	engagement.	Evelyn	Wojcichowsky,	board	member	and	volunteer	for	Yevshan	
Ukrainian Folk Ballet Ensemble, shared her experiences with Ukrainian dance as a way to celebrate, retain 
and	share	culture.	Finally,	Noy	Lim,	from	Maple	Creek	Commercial	Hotel,	and	Royce	Pettyjohn,	Community	
and Economic Development Coordinator, discussed newcomers, business and community in small town 
Saskatchewan.

The	Multicultural	Forum	also	received	significant	media	coverage	with	five	media	outlets	attending	
indicating that multiculturalism is being recognized as important and vital aspect of Saskatchewan.

Summary of Recommendations from Multicultural Forum  
1. Leadership (government, education, institutions, business, community organizations) 

respects and listens to all points of view – reflect diversity, build equity, meaningful 
involvement of community members in policy development and renewal - government 
report on state of multiculturalism in Saskatchewan.

2. Support (funding, infrastructure, attention) for cultural continuity (including languages), 
celebration of diversity, anti-racism, intercultural relationships, and long-term 
integration of newcomers.

3. Education.
4. Communications (PSAs are a great start!).
5. More opportunities for people to gather and talk (like the forum) - Involve all 

stakeholders, including those who have decision-making power and roles.
6. Opportunities for youth to gather – repeat annually long-term.
7. Recognition and rejection of racism and discrimination.
8. Recognize many benefits of multiculturalism (cultural, economic, social and civic/

political).
9. Equity – identify and remove barriers.
10. Involvement of indigenous communities.
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Participants listen to MC Costa Maragos at the forum Terrance Littletent teaches the audience to dance

We Are SK PSAs Officially launched

The	We	Are	SK	PSAs	officially	launched	at	the	Multicultural	Forum	hosted	by	MCoS	and	the	Ministry	of	Parks,	
Culture and Sport on November 15, 2014. We Are SK is a partnership between seven organizations – The 
Aboriginal Friendship Centres of Saskatchewan (AFCS), Conseil Culturel Fransaskois (CCF), the Multicultural 
Council of Saskatchewan (MCoS), the Saskatchewan Filmpool Cooperative, the Saskatchewan German 
Council (SGC), the Saskatchewan Organization for Heritage Languages (SOHL), and the Ukrainian Canadian 
Congress – Saskatchewan Provincial Council (UCC-SPC).

We want to showcase the contributions of the multicultural community to Saskatchewan culture. We 
share a desire to highlight the process newcomers have undergone in several generations to settle in 
Saskatchewan and integrate into their communities. It is important to demonstrate that people of many 
cultures	contribute	to	the	vibrancy	of	the	cultural	life	in	the	province.	The	project	does	not,	however,	
exclusively focus on new arrivals; it includes stories of immigrants from years past, recollections shared by 
grandparents, experiences of immigrants or their descendants in First Nations communities, or stories of 
First Nations or Métis people making connections beyond their own cultural communities.

During the Multicultural Forum, Rhonda Rosenberg, 
Executive Director of MCoS and Sabine Doebel-Athcison, 
Executive Director of SGC, introduced the PSAs to the 
audience and media. 

This	was	the	official	launch	of	the	PSAs	prior	to	their	
airing on Global, CTV and City Saskatchewan.

As mentioned above, the We Are SK PSA 
project	was	a	partnership	between	seven	
organizations. 

Each PSA contains this end card denoting 
all partners and funders.
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Multicultural Celebration

On Sunday, November 16, 2014, the MacKenzie Art Gallery and the Multicultural Council of Saskatchewan 
(MCoS) partnered to host a Multicultural Celebration as part of Saskatchewan Multicultural Week. This event 
was free to the public and featured interactive gallery tours, a hands-on origami workshop in the BMO 
Learning Centre and performances by the Ranch Ehrlo Pow Wow Dancers and Dr. Martin LeBoldus High School 
Multicultural Club. Speakers for both groups provided information that opened a window to the cultural 
stories, values and traditions behind the performances. This event coincided with Louis Riel Day, which 
commemorates the death of Louis Riel.

Approximately 100 people took part through the afternoon. The Honourable Mark Docherty, Minister 
of Parks, Culture and Sport, was in attendance and brought greetings. Media were on-site to share the 
celebration with the public.

This	Multiculturalism	Celebration	was	part	of	an	annual	celebration	called	“Saskatchewan	Multicultural	
Week”	that	celebrates	the	40th anniversary of the original Saskatchewan Multiculturalism Act that was passed 
in 1974.

“MCoS	is	proud	to	celebrate	Saskatchewan	Multicultural	Week.	This	year	we	celebrated	the	40th anniversary 
of	the	Saskatchewan	Multiculturalism	Act	by	reflecting	on	the	past,	present	and	future	of	multiculturalism	
in	Saskatchewan,”	said	MCoS	Executive	Director	Rhonda	Rosenberg.	“MCoS	encourages	everyone	to	practice	
the ideas and values of The Multiculturalism Act and to recognize that this Multicultural Celebration is a 
direct	reflection	of	the	Act	in	practice	in	the	community.”

The Ranch Ehrlo Pow Wow Dancers led the audience 
in a traditional round dance

Students of the LeBoldus Multicultural Club 
explained various traditional dances

During the 2013 Culture Days (a pan-Canadian event that took place September 27-29, 2013 and celebrates                                                                                              
all	cultures	and	all	aspects	of	culture)	we	hired	a	freelance	journalist,	Evie	Ruddy,	and	a	videographer,																																																																																														
Jason Rister, to travel around the province. They interviewed 23 members of the multicultural community                                                                          
at eight events in seven communities thanks to funding from SaskCulture.

The interview clips have been assembled into a series of six 30 second Public Service Announcements (PSAs)                                                                                          
for broadcast with the following themes: Culture is a Two-Way Street; From Many Peoples Strength; Cold                                                                                               
Land, Warm Hearts; Look Beyond the Surface; Home and Overcoming Discrimination. The PSAs aired on 
Global, CTV and City Saskatchewan channels where they were shown intermittently through the end of 
March 2015. All partners are grateful to the support for the production and broadcast from the Ministry of 
Parks, Culture and Sport.

The PSAs can be viewed anytime at www.WeAreSK.ca. Everyone is encouraged to share their own stories of 
integration. Be sure to share these PSAs on social media using the hash tag #WeAreSK.
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MCoS Multicultural Honours
A Celebration in Honour of Multicultural Contributions

On Saturday, November 22, 2014, the Multicultural Council of Saskatchewan recognized all those who have 
made	significant	contributions	to	the	multicultural	community.	The	event	took	place	in	the	elegant	setting	
of Government House in Regina and concluded Saskatchewan Multicultural Week. The event consisted of a 
ceremony featuring the We Are SK PSAs, speeches and awards, followed by a reception in the ballroom with 
a sampling of cultural treats. A full house of about 100 people attended the event. Media were on site to 
interview the award recipients and the Honourable Mark Docherty, Minister of Parks, Culture and Sport.

The Multicultural Council of Saskatchewan and the Saskatchewan Human Rights Commission presented the 
second annual Multicultural Youth Leadership Award (29 and under) to Priya Kumari Bilkhu, of the India-
Canada Association. Each year the Multicultural Council of Saskatchewan also presents the Betty Szuchewycz 
Award for outstanding contributions to multiculturalism in the province. This year’s recipient was Nadine 
Williams, of the Saskatchewan Jamaican Association.

Heather	Salloum,	Executive	Director	of	the	Office	of	the	Lieutenant	Governor,	the	Honourable	Mark	
Docherty, Minister of Parks, Culture and Sport, and Bruno Kossmann, MCoS President, spoke at the event. All 
spoke about how multiculturalism enriches Saskatchewan and the province’s commitment is demonstrated 
by the 40th anniversary of the original Saskatchewan Multicultural Act. Ms. Salloum delivered an eloquent 
reading on the real impact of volunteers. Finally, it was recognized that all the award nominees and the 
trailblazers who created the 1974 Act and the 1997 revision are leaders in the community and should be 
commended	for	their	efforts.

L-R: Barb Dedi, Board 
Director; Bruno Kossmann, 
MCoS President; The 
Honourable Mark Docherty, 
Minister of Parks, Culture 
and Sport; 2014 Multicultural 
Youth Leadership Award 
recipient: Priya Kumari 
Bilkhu; Rhonda Rosenberg, 
MCoS Executive Director; 
Renata Cosic, Board Director 
and Heather Salloum, 
Executive Director of the 
Office	of	the	Lieutenant	
Governor

DID YOU KNOW?
Through our communications for Saskatchewan Multicultural Week:
• We received 27 media stories in print, web, radio and television;
• We received 5,266 web site views - 4,380 of those unique views;
• Our Facebook page saw a 5% increase in likes;
• Our Twitter account saw a 9% increase in followers;
• Between October 23 - November 30, nine billboards were employed 

for a one-month campaign in Lloydminster, North Battleford, Prince 
Albert, Saskatoon, Regina, Moose Jaw, Yorkton, Weyburn and Estevan 
yielding approximately 2,819,304 possible impressions.

• All this is possible through support from Saskatchewan Lotteries 
through SaskCulture.



30 Multicultural Council of Saskatchewan

March 21st: International Day for the Elimination of 
Racial Discrimination

The International Day for the Elimination of Racial Discrimination is commemorated annually on March 21st. 
The United Nations declared this day in 1966 to remind us of the killing of peaceful anti-apartheid protestors 
on	March	21,	1960	in	Sharpeville,	South	Africa.	Canada	publicized	national	campaigns	from	1989	to	2011.

Each year, MCoS coordinates a provincial campaign with support from the Saskatchewan Ministry of Parks, 
Culture and Sport. In 2014, MCoS and the Saskatchewan Human Rights Commission created new posters 
with	the	theme	“Only	laundry	should	be	separated	by	colour”.	As	part	of	this	year’s	anti-racism	initiatives,	
we extended this theme into Laundry Flash Mob Kits to raise awareness of racial discrimination across 
Saskatchewan. The campaign challenged people to look at how they view other people - do they separate 
people	by	the	colour	of	the	skin	or	race?	How	could	they	view	other	people	as	equals?	What	stereotypes	or	
biases	change	how	we	see	others?	How	do	we	question	those?

We invited members, partners, schools, workplaces, faith groups, etc. to hang up clotheslines with a few 
posters	and	clothing	between	March	18-22,	2015	and	record	the	event	with	photos	and	video,	which	they	
submitted	to	us.	The	campaign	successfully	engaged	many	communities	with	a	total	of	85	laundry	flash	mob	
kits and 1500 posters distributed across the province.

Students	at	Kindersley	Composite	School	stand	in	front	of	their	flash	mob	laundry	clothesline	for	March	21st

This past year, MCoS’ web site received 21,684 unique pages view and the 
average length of visit was 2 minutes and 6 seconds. 

The MCoS newsletter, Multiculturalism Matters, had 525 subscribers divided 
into 15 segments. It maintains open and click rates above industry average.

E.C.S Social Justice Group in Saskatoon executed a Laundry Flash Mob for March 21st
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BRIDGES: Building Relationships through Intercultural Dialogue and 
Growing Engagement Saskatchewan

The	Blueprints	for	BRIDGES:	Connecting	Aboriginal	and	Newcomer	Communities	project	partnership	consists	
of three key provincial organizations - the Aboriginal Friendship Centers of Saskatchewan (AFCS), the 
Saskatchewan Association of Immigrant Settlement and Integration Agencies (SAISIA) and the Multicultural 
Council	of	Saskatchewan	(MCoS).		The	project	was	motivated	by	the	growing	importance	placed	on	
demographic changes in the province and the desire to explore activities in the province and possible best 
practice	models	of	collaboration	elsewhere	that	might	be	relevant	here.		AFCS	received	MIF	Project	funding	
for 2014-15 to conduct this phase.

The	objective	of	the	Blueprints	for	BRIDGES	project	was	for	the	three	provincial	organizations	to	engage	in	
a collaborative research and planning process. And, with the information gathered, provide a snapshot of 
current realities and determine the best course of action to build bridges between Aboriginal peoples and 
Newcomers in Saskatchewan.  Flo Frank of Common Ground Consulting was contracted to conduct research 
and consultations. The report resulting from this work is attached to the proposal.

It was clear at the consultations that while many organizations and individuals see this as an important 
area	of	work,	few	feel	well	equipped	to	take	action,	especially	long-term	action.	One	of	the	findings	that	
emerged was that very few of the activities had been evaluated in ways to assess impact and change either 
in relation to a sub-group of individuals or in relation to the community as a whole. Before the partner 
organizations are able to encourage other organizations to implement promising practices, it is essential to 
conduct	a	focused	research	initiative	in	the	form	of	a	pilot	project	designed	to	explore	the	relative	merits	of	
various initiatives or models for fostering cross-cultural understanding and interpersonal relations between 
Aboriginal people and Newcomers. 

The three partners will continue to model a collaborative approach to dealing with important issues of 
mutual	interest.	In	the	2015-16	pilot	project	the	three	partners	extend	this	collaborative	model	to	their	
members in Prince Albert: the Indian and Métis Friendship Centre of Prince Albert, the Prince Albert 
Multicultural	Council	and	the	YWCA,	which	houses	the	Regional	Newcomer	Centre.	For	this	project	the	
collaborative approach is broadened to include Dr. Joe Garcea, a member of the Department of Political 
Studies at the University of Saskatchewan, and Chair the Executive Committee from Immigration Research 
West,	to	provide	some	research	support	for	the	pilot	project.	

Lessons	learned	from	the	pilot	project(s)	will	be	used	to	design	and	implement	the	third	phase	of	BRIDGES.	
During	the	third	phase	the	objective	will	be	share	the	findings	with	numerous	agencies	in	communities	
across	the	province	who	are	likely	to	assume	a	proactive	role	in	developing	valuable	projects	that	will	foster	
improved understanding and relations between Aboriginals and Newcomers.
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INVOLVE: Integrating Newcomers 
with Volunteer Opportunities to add 
Leadership Value through Education 

INVOLVE is a new program that was piloted by the 
Regina Open Door Society (RODS) in partnership with 
the Multicultural Council of Saskatchewan (MCoS) 
and SaskCulture. Dawn Martin of Daybreak Consulting 
facilitated three Saturdays of interactive learning 
for 22 participants to prepare them for leadership 
volunteer roles in many types of community and civic 
organizations.	The	final	week	celebrated	their	learning	
and created opportunities to connect with community 
organizations of all types who might be looking for 
board members, committee members, volunteer 
coordinators, facilitators or other volunteer leadership 
positions. 

The program was extremely successful. The passion, 
experience and diversity present in the room was 
impressive! When Minister Mark Docherty, Parks, 
Culture	and	Sport	joined	us	for	a	celebration,	he	was	so	
engaged that he invited participants to be introduced 
in	the	Legislative	Assembly,	which	was	affirmed	by	
Opposition MLA David Forbes, Saskatoon Centre. 
Both MLAs took time to chat with the participants 
with genuine interest. This was meaningful for many 
participants who come from countries in which 
government is inaccessible. 

INVOLVE	is	truly	a	program	in	which	everyone	benefits.	

Newcomer participants:
• Gain Canadian Experience 
• Contribute to the community 
• Develop networks 
• Learn to have their voices heard 
• Develop leadership skills 

Community organizations:
• Gain new perspectives 
• Learn from someone with experience as newcomer, 

so they can better serve everyone in appropriate 
and accessible ways

• Increase their volunteer base for the present and 
future

A provincial partnership of SAISIA, SaskCulture and 
MCoS is directing the development of a second 
pilot program in a smaller centre in 2015-16 before 
facilitators are trained to make it available in 
numerous communities. Minister Docherty invited participants to be 

introduced in the Legislative Assembly

Minister Mark Docherty, Parks, Culture and Sport 
joined	participants	for	a	celebration
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Thank you to our Funders
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I became MCoS Treasurer by appointment of the Board of Directors following the 
resignation of Faisal Anwar when he moved to Manitoba. He was a dedicated and 
insightful Treasurer and we miss him as a board member. 

I am very pleased to present the 2014-15 Audited Financial Statements. We are 
proud	that	our	auditors	at	MWC	give	their	“unqualified”	opinion	that	the	financial	
statements are accurate with no hesitation or doubt. They also commend MCoS 
for implementing any controls and suggestions. The statements in the annual 
report demonstrate a surplus and considerable activity and investment in the 
community.  

As	planned	in	the	2013-16	Strategic	Plan,	and	with	the	efforts	of	our	dedicated	
staff	and	your	commitment	to	supporting	MCoS,	we	have	a	net	surplus	of	

$13,996. The statements show that $20,000 has been put aside for a reserve fund. This took place through two 
board motions: one early in 2014-15 to set aside $10,000 of the 2013-14 surplus and another to add $10,000 of 
2014-15	self-generated	revenue	to	that	account.	As	stated	in	Note	2,	“The	restricted	fund	is	…	to	provide	for	
the	future	sustainability	of	the	Council	in	the	event	of	a	change	in	funding.”	These	funds	must	come	from	self-
generated revenue, so grants can be used for their program purposes. Our intention is to continue to generate 
income and save $10,000 per year whenever possible. We have charitable status and continue to encourage 
donations	and	offer	receipts.	We	hope	you	will	consider	MCoS	when	making	your	choices	for	charitable	giving.

We cannot consider MCoS revenues without a focus on the Lottery system, as noted on Note 3. Proceeds 
from lotteries support over 12,000 sport, culture and recreation organizations in Saskatchewan communities. 
SaskCulture administers the Culture Section of the Lotteries Trust Fund. The Annual Global Funding that MCoS 
receives provides the stability and opportunities for innovation that have been the key to growth this year. We 
are learning that lottery revenues are currently stable, but not increasing. We have provided a ticket to all those 
present at the AGM as a symbolic reminder that we are grateful for this support and to let others know that all 
activities by MCoS and those in which it invests rely on lotteries. Good luck!

Our relationship with SaskCulture goes beyond funding to partner in the creation of Diversity Plans, and the 
initiation of INVOLVE. The Saskatchewan Ministry of Education recognizes the impact their contribution has 
as they increased support to our Arrêt/Stop Racism youth leadership workshops in both Regina and Saskatoon 
with the addition of travel subsidies for schools. We gratefully recognize that this has been a year in which the 
Saskatchewan Ministry of Parks, Culture and Sport demonstrated their commitment to multiculturalism. They 
supported the creation and broadcast of the We Are SK public service announcements and the Multicultural Forum 
in celebration of the 40th anniversary of the Saskatchewan Multiculturalism Act, in addition to our March 21st anti-
racism campaign activities. 

The	Allocations	Committee	received	far	more	applications	from	worthy	projects	than	they	were	able	to	support.	
Both that committee and the Multicultural Education Initiatives Committee chose to invest our funds in the 
community	in	ways	that	fulfil	our	Ends.	MCoS	continues	to	work	with	organizations	in	which	it	invests	to	ensure	
that	they	effectively	advance	MCoS’	aims	and	objectives	and	report	in	a	way	that	demonstrates	the	contribution.	
Once	again,	MCoS	sponsored	activities	that	support	our	mandate	and	offer	significant	promotional	opportunities.

I	would	like	to	thank	the	staff	at	the	Administration	Centre	for	Sport,	Culture	and	recreation	who	look	after	our	
bookkeeping and whose wonderful service is appreciated by the auditors. Finally, I express our appreciation to 
all	of	you	who	have	supported	our	financial	efforts	and	our	aim	of	promoting	MCoS’	multicultural	values	through	
purchases of Multifaith Calendars, greeting cards, bows and lapel pins, and through buying lottery tickets and 
encouraging others to do the same in order to support the cultural, sport and recreation sectors. 

Asit Sarkar, Treasurer

Treasurer’s Message
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Statement of Cash Flows
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Schedules 1, 2, and 3
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