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Celebrate Success
Celebrating and recognizing accomplishments not only keeps organization morale high, but it’s an  
excellent way to promote your work on a large scale and potentially attract more support from the  
community. Share diversity at a deeper level and understanding, taking it beyond cultural festivals  
and regalia.

Deeper cultural learning experiences are important to understand cultural practices and not 
perpetuate stereotypes.  

Going deeper requires: 

How can you go deeper?

• Be cautious of perpetuating stereotypes while celebrating cultures through food and entertainment

• Planning

• Building relationships within & between communities

• Opportunities for exploration & action

• Keep doing what you have been doing successfully and be ready to take one step forward

We’ve been hearing about misconceptions between Indigenous communities and 
newcomers. Some of them come from not understanding the effects of colonialism 
and residential schools on First Nations and Métis individuals and their families and 
communities. Newcomers hear quickly about associations between indigenous 
people and poverty, crime, gangs, alcoholism, and homelessness and this  
perpetuates stereotypes. Because employment is an issue for some First Nations 
and Métis people, there can be resentment towards newcomers being  
supported in jobs even though Saskatchewan’s labour market requires both full 
resident employment and immigration. BRIDGES seeks to move from seeing each 
other as problems to seeing neighbours and allies who are part of community  
planning and problem solving that benefits everyone.” (See: mcos.ca/bridges). 

- Rhonda Rosenberg, Executive Director, MCoS

• Have conversation circles at your celebration of diversity event

• Cook together and make it a learning experience

• Create a Human Library: A human library is an event that aims to create dialogue and understanding  
 between people. Individuals volunteer as human ‘books’ and participants in the event can ‘read’ the  
 book meaning they would have a one on one conversation with the volunteer and share in a dialogue  
 about that individual’s experience

• Story telling is a great way to involve people in personal experiences

• Make a cultural craft together

• Have guest speakers come in from various backgrounds to speak about their personal experiences.  
 Support them when needed to set them up for success

http://mcos.ca/bridges
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It is important to remember that: 
• Culture is dynamic, it changes over time

• The core values of a culture do not change quickly or easily

• They are passed from generation to generation

• Members of a particular culture will not always think and act in ways which are consistent with their  
 cultural background

Contact MCoS for information on educational opportunities in this area

Adapted from AUMA WIC Toolkit

Find Your Champions:
Gather support for your work. Addressing any issue takes hard work and commitment from a variety of 
sources. At this stage it is important to find out who will champion the issue and spearhead the work of 
your eventual vision and plan. Often this involves the creation of a committee.

• Get buy-in and support from decision makers. Establish your community champions

• Identify stakeholders and other potential partners

• Assign existing committee or create new committee or working group

Kayla Huszar: I live in Regina, SK, but also spend a lot of time driving around at 4 a.m. down the back roads of  
Saskatchewan. I’m equal parts photographer, creator and helper. Having a camera in my hand gives me an opportunity to capture  
a specific memory, and have the ability to share that with others. It is my life-goal to continue being creative in everything I do.

https://auma.ca/advocacy-services/programs-initiatives/welcoming-and-inclusive-communities/tools-resources/toolkits

