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MCoS Board of Directors  

The Multicultural Council of Saskatchewan is governed by an elected Board of Directors.  The diverse 

wisdom and devotion the directors bring to their broad work on vision and policy complements the 

dedication of the staff to achieve and advance multiculturalism and demonstrate the provincial motto: From 

Many Peoples Strength.  These volunteers serve as cultural ambassadors in all areas of the province.  The 

directors were elected in June, 2010 at the MCoS Annual General Meeting to serve a two year term. 

  

  

  

  

  

  

  

  

 
 

MCoS Board of Directors:  

Front Row: Left to Right: Darlene Stakiw, President; Margarita Ojeda, Director; Mary Tkach Vangsnes, 

Director; Dr. Julio Torres-Recinos, Vice President; Dr. Jay Kalra, Past President; .  

Back row Left to Right: Theo Tibo, Director; Terry Zwarych, Director; Joyce Vandall, Secretary; John 

Horstman, Director; Bruno Kossmann, Treasurer.   

 

 

 
Multicultural Products Available from MCoS :   

¶2013 Multifaith Calendar   Theme: The Nature of Spirit  
$16 Members; $18 Non-Members.   

¶ Lapel pins: From Many Peoples Strength Now $ 2 each  
¶ Multicolored Bows: Red, yellow, black and white ribbons signify the beauty and harmony 

created when the diverse pe ople of the world unite .  $1 each  
¶ Holiday Greeting cards   Now $10 per pack of 10 cards 
¶ Thank you cards     Now $10 per pack of 10 cards 
Order by mail, phone, e -mail or fax.  Contact us for bulk discounts . 

Promote and support multiculturalism in Saskatchewan!  

mailto:mcos@mcos.ca


3 
MCoS Annual Report 2011-2012                      .  

 

 
452 Albert Street N Regina S4R 3C1 
(306) 721-6267 or mcos@mcos.ca 
www.mcos.ca 

 

Table of Contents  

Title             Page 

u MCoS Board of Directors ññññññññññññññññññ 2 

u AGM Agenda   ññññññññññññññññññ 4 

u History    ññññññññññññññññññ 5 

Mission   ññññññññññññññññññ 5 
Aims & Objectives  ññññññññññññññññññ 5 

u Presidentõs Report   ññññññññññññññññññ 6 

u Executive Director's Report ññññññññññññññññññ 7 

u Treasurerõs Report and Audited Financial Statements ññññññ   7 

u Members and Partners  ññññññññññññññññññ 19 

u Minutes from AGM June 18, 2011ññññññññññññññññññ 20 

u Achievements in 2011-2012 ññññññññññññññññññ 26 

 

 

  

mailto:mcos@mcos.ca


4 
MCoS Annual Report 2011-2012                      .  

 

 
452 Albert Street N Regina S4R 3C1 
(306) 721-6267 or mcos@mcos.ca 
www.mcos.ca 

 

 
 

MCoS MEMBER CONSULTATION & ANNUAL GENERAL 

MEETING  

Sunday, June 3rd, 2012 

10:00 a.m. ð 4:00 p.m.  

MacKenzie Art Gallery  

3475 Albert Street , Regina 

AGENDA  
10:00  Welcome 

2011-12 Strategic Plan 

¶ Actions, Achievements & Challenges 

  Member Consultation (June 2011) and 2012-13 Strategic Plan 

¶ Feedback (Did we capture what you meant?  Are we on the right track?) 

11:00 Member Announcements 

11:30  2013-16 Strategic Plan 

Member Consultation  

12:30  Lunch (provided for all registered delegates) 

1:30  Annual General Meeting 

1.0  Call to Order 

2.0 Approval of Agenda 

3.0 Appointment of Scrutineers 

4.0 Minutes of Past Meetings ð June 18, 2011 

5.0 MCoS Annual Report -  Presidentõs Report 

6.0 Treasurerõs Report 

6.1 Presentation of Audited 2011-12 Financial Statements  

6.2 Appointment of Auditors for 2012-13 

7.0 Elections 

8.0 Other Business 

9.0 Additional Announcements 

10.0 Adjournment 

3:30  O Canada Round Dance with Carol Morin   
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HISTORY  
The Multicultural Council of Saskatchewan has been raising awareness of the benefits of cultural diversity and the 

dangers of racism since November 22, 1975.  Created to represent six regional multicultural councils and joined by a 

variety of multicultural, ethnocultural and educational groups the provincial Council currently represents 41 member 

organizations (plus three individuals), which include thousands of volunteers committed to promoting the benefits of 

multiculturalism.  MCoS has become a provincial not-for-profit, non-governmental agency that works to ensure 

ethnocultural survival, strength and prominence and foster opportunities for cross-cultural interaction. 

We support our members and the public with promotional campaigns and materials (including Multifaith Calendars), a 

monthly electronic newsletter, investment in programs that accomplish our goals, information and community 

connections, workshops and other learning opportunities. 

We maintain an involvement with SaskCulture that has included establishing the Multicultural Initiatives Fund and 

serving as the Secretariat for the Multicultural Community of Interest. 

MCoS has served as a leader: 

u On the Saskatchewan Committee for the Elimination of Racism in Sport and Recreation. 

u By sponsoring a multicultural youth team for the Regina Dragon Boat races. 

u With CBC TV to create the "New Immigrant Series" (1989), "Dream Seekers" (1990) and Harmony I and II 

series (1982). 

u By organizing 6 national conferences held in Saskatchewan on multicultural issues. 

u With Ukrainian Canadian Congress (UCC) to develop YAN (Youth Action Now) with funding from 

Canadian Heritage. 

u By serving as Secretariat for the national EMCY awards celebrating diversity. 

u Promoting our cultural heritages across the country during Saskatchewanõs Centennial year. 

 

We are particularly proud to have been part of the creation of the provincial motto From Many Peoples Strength 

(Multis e Gentibus Vires).  This is a powerful statement about who we are ð past, present and future. 

MISSION  

The Multicultural Council of Saskatchewan is committed to promoting, fostering, improving and developing 

multiculturalism in the economic, cultural and political life of Saskatchewan while working to achieve 

equality of all residents. 

Aims & Objectives  

a. To promote recognition of the benefits of cultural diversity in Saskatchewan and assist in the development 

and acceptance of multiculturalism 

b. To recognize and promote the Saskatchewan motto: From Many Peoplesõ Strength and the Saskatchewan 

Multicultural Act; 

c. To foster an environment in which organizations and individuals can contribute to the multicultural 

development of Saskatchewan; 

d. To promote positive cross-cultural relations through cross-cultural communication, contact and 

understanding; 

e. To recognize the special contribution which Newcomers bring to our province and assist in the integration 

process through education; 

f. To recognize the special contributions which First Nations and Métis people provide to our province and 

encourage cultural competency and intercultural connections. 

mailto:mcos@mcos.ca
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PRESIDENT½S REPORT 
 

As I reflect on my term as President of the Multicultural Council of Saskatchewan from 2008-2012, I am proud to 

have been part of such a hard-working and committed board that has dealt with a wide range of issues and instituted 

change for a strong future.  2011-12 has seen our greatest stability and accomplishment.   We have an excellent staff 

team who are able to build on the successes and strong relationships of our past while seeking innovative strategies 

to accomplish our ends.   As Saskatchewan continues to become increasingly multicultural, it is more important than 

ever that MCoS serves as a leader and a voice for multicultural issues and values.   

 

With input from the 2010 Member Consultation, we set ambitious, achievable goals for 2011-12 and presented the 

Strategic Plan to our members at the 2011 annual general meeting.   We were able to accomplish each goal: 

u Implemented and monitored governance policies with increasing sophistication to achieve strategic and 

effective operation of the Council. 

u Engaged in learning opportunities to further board development, such as on credential recognition.  

u Provided opportunities for board and members to learn together at workshops, such as Good Governance 

+ Good Leaders = Great Results 

u Earned over $10,000 in self-generated revenue for loan repayment.   

u Explored and pursued additional own-source revenue . 

u Maintained funding to schools through MEI, funded 42 schools and held a 2nd youth leadership workshop. 

u Invested in member organizationsõ activities that met the criteria of accomplishing MCoSõ Mission, Aims and 
Objectives.  Funded 11 Strategic Initiatives and 21Festivals.  These programs have been evaluated and 

changes have been made to best support members and multicultural activity in Saskatchewan. 

u Conducted Member Consultation at the 2011AGM , as well as a survey, conference calls and workshops as 

part of our Community Capacity Building project to improve stakeholder capacity & relationship with MCoS. 

u Further developed a well-appreciated monthly electronic newsletter to stakeholders that includes research 

on current trends and issues, as well as highlights of organizations and activities.   
 

I am so pleased to continue being part of an organizational culture open to questions and growth.  Annual Member 

Consultations and the Community Capacity Building project are part of the process of engaging our members in 

MCoS.  The governance policies keep us focused on our job as a board, and provide the framework for achieving 

goals and measuring success.  The Board continues to focus on its ends and meaningful, realistic goals.   The strength 

of MCoS and importance of our ends has been recognized by SaskCultureõs Eligibility Committee.  

Rhonda Rosenberg is an Executive Director who demonstrates her leadership by building relationships in the 

community, establishing management processes that fit with the governance policies and strategic goals, and 

enhancing programs and services for members and the public.  Titilayo Adefuye, Administrative Assistant, offers 

excellent support and ideas to the board and organization.  We are pleased to welcome Julie Yu who is working on a 

research contract on promising practices.  

Enormous thanks go to my fellow Directors!  We have worked diligently and can see the results blooming today.  

On behalf of the Board, I would like to thank Rose Gilks and Paul Gingras of SaskCulture and Saskatchewan Lotteries 

for their substantial support.  Dawn Martin has again proved an invaluable resource to the board.  Effective 

governance and deliverable strategic planning have led us to have confidence in the future of this organization and 

multiculturalism in Saskatchewan.  We have successfully delivered on our strategic priorities for 2011-12 and look 

forward to even greater support for and involvement from members in the future.  

Darlene Stakiw, President 
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EXECUTIVE DIRECTOR½S REPORT 
 

It has been exciting to work with a variety of members this year as we embarked on the Community Capacity 

Building project that provided opportunities to share ideas and concerns learn together and articulate where we 

need to go in the future.  We have embarked on a research project gathering promising practices for intercultural 

relationship building.  We look forward to doing more work in this area. 

We are pleased to support our members through all the Strategic Initiative and Festivals in which we invested.  

These are listed at the end of the annual report along with highlights of Multicultural Education Initiatives, 

promotional campaigns for Saskatchewan Multicultural Week and March 21st , Culture Days, the Arrêt/Stop Racism 

Youth Leadership workshop .  All of these strengthen the multicultural community to enhance multicultural values, 

demonstrate the benefits of diversity and reduce discrimination in this province.   

These accomplishments demonstrate the importance of building and maintaining relationships with our members, 

government partners and the wider community in order to achieve MCoSõ strategic goals.  Our communications 

presence is continuously enhanced and plans to focus on this area are clear in the Strategic Plans so that the 

multicultural community has a strong voice in Saskatchewan.    

All of this is possible through the minds, hearts and hands of many.  Thank you to the Board of Directors, to 

SaskCulture staff and board members, Saskatchewan Lotteries, Saskatchewan Ministries of Tourism, Parks, Culture 

and Sport, Education, and Advanced Education, Employment and Immigration, Titilayo Adefuye, Julie Yu, Dawn 

Martin, Flo Frank and to the Saskatchewan multicultural community.   

Rhonda Rosenberg, Executive Director 

TREASURER½S REPORT 

I am pleased to complete my term as Treasurer with financial statements that indicate small surpluses, a deficit that is 

being consistently reduced and will soon be eliminated and board and staff who implement policies and procedures 

for effective budgeting and spending.    We have been able to increase our investment in projects that work towards 

fulfilling MCoSõ ends.  The board is proud to support member and school projects through Strategic Initiatives, 

Festival and Multicultural Education Initiatives programs.   

MCoS is grateful to the support we receive from SaskCulture and the Culture Section of the Saskatchewan Lotteries 

Trust Fund in recognition of the significant contributions that MCoS and its members make to the richness and 

diversity of life in this province.  We received increases similar to other Provincial Cultural Organizations through 

positive recommendations from the Eligibility Review Committee.  We received additional funding from SaskCulture 

during the year, which we directed towards promotion and Festival funding.  Lotteries are doing well and we can 

expect to continue to see increases in the future.  These will translate into investments in the initiatives of member 

organizations that actualize our strategic goals.      

MCoS strengthened our partnership with the Ministry of Tourism, Parks, Culture and Sport to both advise their 

cultural policy in relation to multiculturalism and received support once again for our March 21st campaign.  We 

were able to target school and public audiences across Saskatchewan with our Racism... Recognize it, Reject it! message 

in print, web, TV and bus advertising.  Our mutually supportive relationship with the Ministry of Education resulted 

in the sponsorship of a very successful anti-racism youth leadership workshop in February.  We forged a new 

partnership with the Ministry of Advanced Education, Employment and Immigration for research that we hope will 

contribute to other initiatives in the future.   

In order to focus on the Community Capacity Building project, we did not apply for event funding through 

Citizenship and Immigration Canada, which shows in revenue and event expenses.   Administration expenses have 

increased primarily due to the move to appropriate office space. Legal fees have decreased as we have completed 
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our dealings with a former employee.  Professional fees reflect a contract with a Communications Consultant to 

develop a communications strategy that our consultations with members made clear was a need. 

We have made the third of four payments on our loan to SaskCulture at the rate of $10,000 plus interest per year.  

The board and staff have focussed on generating revenue in order to accomplish this and is pleased to have made the 

second last payment in December 2011.  It will be fully paid by the end of the 2012-13 fiscal year, which is why it no 

longer shows as long-term debt on the statements.  At that point, we intend to use self-generated revenue to create 

a reserve fund, which is healthy organizational practice. 

MCoS appreciates all donations and donors will receive a charitable receipt.  We thank all of you who have 

supported our financial efforts and our aim of promoting multicultural values through purchases of Multifaith 

Calendars, greeting cards, bows and lapel pins, as well as by buying lottery tickets and encouraging others to do so to 

support all cultural organizations.  

Bruno Kossmann, Treasurer

 

Audited Financial Statements  
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