¢4” Multicultural

) € Council of

¢ Saskatchewan

ANNUAL REPORT]

2011-2012

From Many Peoples Stre

Muldiculcural 452 Albert Street N Regina S4R 3C1 Saskatchewan
C il of Sa o
N\<’5 e owan  (306) 721-6267 or mcos@mcos.ca tu[tu re LOTTERIES /-

WwWW.mcos.ca



mailto:mcos@mcos.ca

MCoS Annual Report 20142012

MCoS Board of Directors

The Multicultural Council of Saskatchewan is governed by an elected Board of Directors. The diverse
wisdom and devotion the directors bring to their broad work on vision and policy complements the
dedication of the staff to achieve and advanmuéticulturalismand demonstrate the provincial mottérom
Many Peoples Strenglinese volunteers serve as cultural ambassadors in all areas of the province. The
directors were elected in June, 20 at the MCoSAnnual General Meeting to serve a two year term.

il 15
MCoS Board of Directors:

Front Row: Left to Right: DarlenBtakiw, Presideniylargarita Ojeda, DirectorMary Tkach Vangsnes,
Director; Dr. Julio TorresRecinos, Vice President; Dr. Jagira, Past President;

Back row Left to RightTheo Tibo, Director; Terry Zwarych, Director; Joyc¥andall Secretary John
Horstman Director; Bruno Kossmanrilreasuret

Multicultural Products Available from MCoS

12013 Multifaith Calendar Theme: The Nature of Spirit
$16 Members; $18 Non-Members

1 Lapel pins: From Many Peoples Strength  Now $ 2 each

1 Multicolored Bows: Red, yellow, black and white ribbons signify the beauty and harmony
created when the diverse pe ople of the world unite . $1 each

1 Holiday Greeting cards Now $10 per pack of 10 cards

1 Thank you cards Now $10 per pack of 10 cards

Order by mail, phone, e -mail or fax. Contact us for bulk discounts .

Promote and support multiculturalism in Saskatchewan!
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To find out about cultural
activities, benefits, cultural
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or call (306) 780-9284.
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MCoS MEMBER CONSULTATION & ANNUAL GENERAL

MEETING

Sunday, June 3, 2012

10:00 a.m. 8 4:00 p.m.

MacKenzie Art Gallery
3475 Albert Street , Regina

AGENDA

10:00 Welcome

2011-12 Strategic Plan
9 Actions Achievements Challenges

Member Consultation (June 20land 202-13 Strategic Plan
1 Feedback (Did we capture what you meamt®e we on the right track}y

11:00 Member Announcements

11:30 201316 Strategic Plan
Member Consultation

12:30 Lunch (provided for all registered delegates)

1:30 Annual General Meeting

1.0  Callto Order
2.0  Approval of Agenda
3.0  Appointment of Scrutineers
4.0 Minutes of Past MeetingsJunel8, 2011
5.0 MCoS Annual Repor Pr esi dent 6 s Report
60 Treasurero6s Report
6.1 Presentation of Audited 2At12 Financial Statements
6.2  Appointment of Auditors for 202-13
7.0 Elections
8.0 Other Business

9.0 Additional Announcements

10.0 Adjournment

3:30 O Canada Round Bncewith Carol Morin
Multiculeural 452 Albert Street N Regina S4R 3C1 s paslecena.... . .
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HISTORY

The Multicultural Council of Saskatchewan has been raising awareness of the benefits of cultural diversity and th
dangers of racism since November 22, 1975. Created to represent six regional multicultural councils and joined |
variety of multiculturglethnocultural and educational groups the provincial Council currently represents 41 membe
organizations (plus three individuals), which include thousands of volunteers committed to promoting the benefits
multiculturalism. MCoS hdsecomea provincihnot-for-profit, nongovernmental agency that works to ensure
ethnoculturalsurvival, strength and prominence and foster opportunities for cimgtural interaction.

We support our members and the public with promotional campaigns and materials (imghditifaith Calendara
monthly electronic newsletter, investment in programs that accomplish our goals, information and community
connections, workshops and other learning opportunities.

We maintain an involvement with SaskCulture that has inclueg#dblishing the Multicultural Initiatives Fund and
serving as the Secretariat for the Multicultural Community of Interest.

MCoS has served as a leader:

u On the Saskatchewan Committee for the Elimination of Racism in Sport and Recreation.

u By sponsoring a ntticultural youth team for the Regina Dragon Boat races.

u With CBC TV to create the "New Immigrant Series" (1989), "Dream Seekers" (1990) and Harmony | and |
series (1982).

u By organizing 6 national conferences held in Saskatchewan on multicultural issues.

u  With Ukrainian Canadian Congred3@C) to develop YAN (Youth Action Now) with funding from
Canadian Heritage.

u By serving as Secretariat for the national EMCY awards celebrating diversity.

u Promoting our cultural heritages across the country during Saskatehe 6 s Cent enni al ye

We are particularly proud to have been part of the creation of the provincial mé&itom Many Peoples Strength
(Multis e Gentibus Vjre$his is a powerful statement about who we d@@ast, present and future.

MISSION

The Multicultural Council of Saskatchewan is committed to promoting, fostering, improving and developi
multiculturalism in the economic, cultural and political life of Saskatchewan while working to achieve
equality of all residents.

Aims & Objectives

a. To promote recognition of the benefits of cultural diversity in Saskatchewan and assist in the developme
and acceptance of multiculturalism

b. To recognize and promote the Saskatchewan mot't
Multicultural Act

c. To foster an environment in which organizations and individuals can contribute to the multicultural
development of Saskatchewan;

d. To promote positive crosscultural relations through crossultural communication, contact and
understanding;

e. To recognize the special contribution which Newcomers bring to our province and assist in the integratio
process through education;

f. To recognize the special contributions which First Nations and Métis people provide to our province and
encourage cultural copetency and intercultural connections.
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PRESI DENTY»S REPORT

As | reflect on my termas President offte Multicultural Council of Saskatchewlaom 20082012, am proud to

have been part of such a havbrking and committed board that has dealt with a wide range of issues and institute
change for a strong future. 2041R hasseen our greatest stability and accomplishmelite have an excellent staff
team wto are able to build orthe successes and strong relationshipswaf past while seeking innovative strategies

to accomplish our ends.As Saskatchewan continues to become increasingly multicultural, it is more important tha
ever that MCoS serves aslealer and a voice for multicultural issuaad values

With input from the 2010 Member Consultation, we set ambitious, achievable goals forlZ20aad presented the
Strategic Plan to our members at the 204dnual general meetingWW e were able to accomlish each goal:

u Implementedand monitoredgovernancepolicies with increasing sophisticatitmachievestrategic and
effective operation of the Council
u Engaged in learning opportunities to further board developm&mth as on credential recognition

u Provided opportunities for board and members to learn together at workshops, such as Goedrnance
+ Good Leaders = Great Results
u Earned over $10,000 in sejenerated revenue for loan repayment.
u Explored and pursued additional oveource revenue
u Mantainedfunding to schools through MEI, funde2igthoolsand held &nd youth leadership workshap
u lnvested in member organizations® activities th

Objectives. FundedllStrategic Initiativeand 2Festivals.These programs have been evaluated and
changes have been made to best support members and multicultural activity in Saskatchewan.

u ConductedMemberConsultationat the 2011AGM , as well as a survey, conference calldworkshops as
part of our Community Capacity Building projetct improve stakeholder capaci& relationship with MCoS

u Further developd a weHappreciated monthly electronic newsletter to stakeholders that includes research
on current trends and issues, as well as higtdighorganizations and activities.

| am so pleased to continue being part ofaganizational culturepen to questions and growthAnnual Member
Consultations and th€ommunity Capacity Buildingroject are part of the process of engaging our members in
MCoS. The governance policidseep us focused on our job as a board, and provide the framework for achieving
goals and measuring success. The Board continues to focus on its ends and meeraligficl goals. The strength

of MCoS and i mportance of our ends has been recogn

Rhonda Rosenberig anExecutive Directorwho demonstrates her leadership Iopildngrelationships in the
community, establishgmanagement processes that fit with the governance policies and strategic goals, and
enhanigprograms and services for members and the publitilayo Adefuye Administrative Assistanffers
excellent support and ideas to the board and organizatidfe are pleased to welcome Julie Yu who is working on a
research contract on promising practices.

Enormous thanks gtm my fellowDirectors! We have workeddiligentlyand can see the resultdooming today

On behalf of the Board, | woullike to thank Rose Gilkand Paul Gingrasf SaskCulture and Saskatchewan Lotteries
for their substantial support. Dawn Marthmas again proved an invaluable resource to the bo&ffective

governance and deliverable strategic planning have led us to hawieoagsfin the future of this organization and
multiculturalism in Saskatchewan. We have successfully delivered on our strategic prioritieslfd22ind look
forward to even greater support for and involvement from membershia future

Darlene StakjWresident
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EXECUTI VE DI RECTORY

It has been exciting to work with a variety of members this year azmbarked on the Community Capacity
Building project that provided opportunitige share ideas and concerns learn together and articulate where we
need to go in the future. We have embarked omesearchproject gatheringpromising practices fointercultural
relationship buildingWe look forward to doing more work in this area.

We are pleased to suppodur members througtall the Strategic Initiative and Festivals in which we invested
These are listed at the end of the annual report along vaighlights oMulticultural Education Initiatives,
promotional campaigns for Saskatalan Multicultural Week and March 21 Culture Days, the Arrét/Stop Racism
Youth Leadership workshop All of these strengthen the multicultural communityeahance multicultural values
demonstrate the benefits of diversity and reduce discriminaitiothis province.

Theseaccomplishmentdemonstrate the importance of building and maintaining relationships with our members,
government partners and the wider communityn or der t o ac hi e.vQur coh@noricationst r a |
presence is continualy enhanced and plans to focus on this area are clear in the Strategic Plans so that the
multicultural community has a strong voice in Saskatchewan.

All of this is possible through the minds, hearts and hands of many. Thank youBo#né of Directors, to
SaskCulture staff and board membe3sskatchewan LotterieSaskatchewan Ministries of Tourism, Parks, Culture
and Sport, Education, and Advanced Education, Employment and Immigraiiayn Adefuye, Julie Yu, Dawn
Martin, Flo Fankand to the Saskatchewan multicultural community.

Rhonda Rosenhdegecutive Director

TREASURER»®S REPOR

| am pleased to complete my term as Treasurer with financial statements that indicate small surpluses, a deficit tt
being consistently redied and will soon be eliminated abdard and stafivho implementpolicies and procedures

for effectivebudgeting and spendingWe have been able ttncrea® our investment in projectshat work towards
ful fill i nghebbardi$@duddeorsupgort member and school projects through Strategic Initiatives,
Festival and Multicultural Education Initiatives programs.

)

MCaoSis grateful to the support we receive fro@askCulture anthe Culture Section of the Saskatchewan Lotteries
Trust Fundin recognition of the significant contributions that MCoS and its members make to the richness and
diversity of life in this province. We received increases similar to ofr@vincial Cultural Organizatiorterough
positive recommendations from thgligibility Review CommitteéWe received additional funding from SaskCulture
during the year, which we directed towards promotion and Festival fundiogteries are doing well and we can
expect to continue to see increases in the future. These walhslate into investments in the initiatives of member
organizations that actualize our strategic goals.

MCoSstrengthered our partnership with the Ministry of Tourism, Parks, Culture and Spoitioth advise their
cultural policy in relation to muléulturalismand receivedgsupportonce agaitior our March 2% campaign. We
were able to target school and public audiences across Saskatchewan wiaciam... Recognize it, Rejewsdage
in print, web, TV and bus advertisin@ur mutually suppdive relationship with the Ministry of Education resulted
in the sponsorship of a very successful @atism youth leadership workshop in Februakie forged a new
partnership with the Ministry of Advanced Education, Employment and Immigration for cagbat we hope will
contribute to other initiatives in the future.

In order to focus on the Community Capacity Building project, we did not apply for event funding through
Citizenship and Immigration Canada, which shows in revenue and event expekdsnistration expenses have
increased primarily due to the move to appropriate office spaegal fees have decreased as we have completed

Multicultural 452 Albert Street N Regina S4R 3C1 s Sashatcheven,
M<°5 Council of (306) 721-6267 or mcos@mcos.ca ai u[l‘u 7ée LOTTERI _

Saskatchewan WWW.MCOS.ca SN flcii



mailto:mcos@mcos.ca

MCoS Annual Report 20142012

8

our dealings with a former employedrofessional fees reflect a contract with a Communications Consultant to
devdop a communications strateglgat our consultations with members made clear was a need.

We havemade the third of four payments on olman to SaskCulture at the rate of $10,000 plus interest per year.
The boardand stafhave focussed on generating rawee in order to accomplish this aridpleased to have made the
secondlastpayment inrDecember2011. It will be fully paid by the end of the 2042 fiscal yearwhich is why it no
longer shows as lontgrm debt on the statementsAt that point, we intend to use seljeneratél revenue to create

a reserve fund, which is healthy organizational practice.

MCoS appreciates all donations ahmhors will receive a charitable receip?Ve thank all of you who have
supported our financial efforts and our aim of promoting multicultural values through purchases of Multifaith
Calendars, greeting cardspwsand lapel pins, as well as by buying lottery tickets and encouraging others totdo so

support all cultural organizations.

Bruno Kossmayrifreasurer

Audited Financial Statements

| MULTICULTURAL COUNCIL OF SASKATCHEWAN INC.

Financial Statements
Year Ended March 31, 2012

Management's Responsibility for Financial Reporting

The financial statements of Multicultural Council of Saskatchewan Inc. have been preparediin aceordance
with Canadian generally accepted accounting principles. When aernative accounting methods exist,
management has chosen those it deems most approgriate in the circumstances. The statements
include cerfain amounts based on managemenf's estimates and judgments. Marjagement has
determined such amounts based on a reasonable basis in order to ensure that the finandial statements
are presenied fairly in all material respects.

The integrity and reliability of Multicuitural Council of Saskatchewan Inc.’s reporting systems are achieved
thrpl.ggh the use of formal policies and procedures, the careful selection of employees and an apprapriate
division of responsibifities. These systems are designed to provide reascnable assurance that the
financial information fs reliable and accurate.

The Board of Directors is responsible for ensuring that management fulfills is responsibili y for financial
repqmng andl is uliimately responsible for reviewing and approving the financial statements. The Board
carries out this responsibility principally through its Audit Committes. The Audit Committet is appointed
by the Board and meets periodically with management and the members’ auditors to review significant
accounting, reporting and internal control matters. Following its review of the financial sttements and
discussions with the auditors, the Audit Committee reports to the Board of Directors prior to its approval of
the financial statements. The Commiliee also considers, for review by the Board and appraval by the
members, the engagement or re-appointment of the external auditors. ‘

The financial statements have been audited on behalf of the members by Mintz & Wallace, | accordance

with Canadian generally accepled auditing standards, .
%W/ QJ )
A/ Al 7D -

Executive Di%p/ Presi:ﬂyf

Regina, Saskatchewan
May 18, 2012
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CHARTERED ACCOUNTANTS w1p IAN WALLACE, CA

TODD MINTZ, CA

| . CLINT CEHOLSKI, cA

INDEPENDENT AUDITORS' REPORT

To the Members of Muiticultural Council of Saskatchewan Inc.

We have audited the accompanying financial statements of Multicuitural Councii of Saskatchewan Inc.,
which comprise the statement of financial position as at March 31, 2012, and the statements of revenues
and expenses and net assets and cash flows for the year then ended, and a summary of significant
accounting policies and other other explanatory information.

Management'’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with Canadian generally accepted accounting principles, and for such internai control as
management determines is necessary to enable the preparation of financial statements that are free from
material misstatement, whether due to fraud or error.

Auditors' Responsibility

Our responsibility is to express an opinion on these financial statements based on our audit. We

conducted our audit in accordance with Canadian 'generally accepted auditing standards. Those
" standards require that we comply with ethical requirements and plan and perform the audit to obtain

reasonable assurance about whether the financial statements are free from material misstatement.

An audit invoives performing procedures to obtain audit evidence about the amounts and disclosures in
the financial statements. The procedures selected depend on the auditors' judgment, including the
assessment of the risks of material misstatement of the financial statements, whether due to fraud or
error. In making those risk assessments, the audifor considers internal controi relevant to the entity's
preparation and fair presentation of the financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the entity's internal control. An audit also includes evaluating the appropriateness of accounting policies
used and the reasonableness of accounting estimates made by management, as well as evaluating the
overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.

(continues)
; An asset lo our clients, nof an expense. 2
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