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 Call to Order  

 Approval of Agenda 

 Minutes of Past Meetings – June 20, 2020 

 MCoS Annual Report - President’s Report 

 Treasurer’s Report 

10:00 a.m. Welcome 

10:15 a.m. AGM 

1.

2.

3.

4.

5.

    5.1. Presentation of Audited 2020-21 Financial Statements

    5.2. Appointment of Auditors for 2021-22 

 6. Elections/Presentation of 2021-22 MCoS Board of Directors

 7. AOB

 8. Adjournment 

Saturday, June 19, 2021; 10:00 a.m. – 12:00 p.m. 
Virtual meeting via Zoom video conferencing 

Multicultural Council of Saskatchewan 

ANNUAL GENERAL MEETING
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MCoS’ work and support reaches lands covered by Treaties 2, 4, 5, 6, 8 & 10 traditional

lands of the Nehiyawak/Nehithawak/Nehinawak/Cree, Anihnapek/Nahkawe/Saulteaux,

Dakota, Lakota, Nakota, Dene, formerly Blackfoot, and Métis/Michif Nations.
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We planned for 2020-21 with optimism that our 
collective efforts could achieve our strategic goals. 
Just before the fiscal year began, the World Health 
Organization officially declared COVID-19 a pandemic. 
Suddenly, our regular patterns were disrupted; change 
and uncertainty became the only constants.  

The Board was clear that our commitment to the 
strategic directions was unshaken. We would ensure 
multicultural values are widely reflected in the 
community, capacity of the multicultural community 
strengthened, and respectful relationships between 
Indigenous People and MCoS encouraged. Our support 
of the membership was a cardinal point of our 
activities.  

The pandemic revealed entrenched inequities and 
systemic racism. The elderly in long-term care were 
vulnerable, people of colour working in front-line jobs 
face greater risk, people in power blamed the virus on 
China, anti-Asian hate grew, and then we watched the 
murder of George Floyd by police. Globally, the call 
for fair and just treatment of marginalized and 
oppressed people was heightened with Black Lives 
Matter rallies. In Saskatchewan, we have seen 
manifestations of racism in health care, justice, 
education, social services and other systems. 
Excessive use of force by police against Indigenous 
people, verbal, online and physical anti-Asian attacks, 
disturbingly high northern suicide rates, and the tragic 
death of Samwel Uko were concerns faced this year. 

In our task as multicultural navigators, MCoS continues 
to liaise with community leaders, media, government 
institutions, and individuals to push for real impact. 
This can be made through policy change, public 
awareness, education, training programs, local 
partner capacity building, and community 
engagement.  

MCoS continues to build its capacity using evaluation

as we ensure our activities are relevant and

impactful. We are working with Two Bridges

Consulting to articulate indicators and tools. We

commit to using data to help us refine our outcomes,

hold ourselves accountable, better serve our

members and the wider community.

As we all navigate this unfamiliar terrain, we have

seen members bravely adapt to new precautions and

technology. These adjustments will help us prepare

for a post-pandemic world, where seeking and

offering help, learning new skills, and supporting one

another will be key. Be assured that MCoS Board

Members are always looking for opportunities to

connect with stakeholders, as we listen to your

success stories, concerns, and share our vision.  

As an organization, we came this far because of the

vision, leadership and commitment of my fellow

Board members, and the ingenuity of staff, who have

passionately adapted to new ways to collaborate

with members. I appreciate the effort of the

Executive Director and her team to develop programs

that bring the five streams of multicultural work to

life.   

Without adequate funding, it is impossible for MCoS

to play its role in the community. We thank our

funders, Sask Lotteries, whose continued support

through SaskCulture has ensured we continued

delivering our programs. We also thank the many

project contributors, who saw the importance of

supporting our work. MCoS is committed to

demonstrating multicultural values every day as

enshrined in Saskatchewan’s motto, From Many

Peoples Strength.

PRESIDENT'S MESSAGE 
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MULTICULTURAL COUNCIL OF SASKATCHEWAN 

MESSAGE FROM THE

EXECUTIVE DIRECTOR

Rhonda Rosenberg

I started this year with a personal loss amid the confusion and fear of

the pandemic. The support I received from the board, staff, and our

community characterizes the collective compassion and willingness to

dig deep that saw creativity and commitment emerge from chaos. 

During Saskatchewan Multicultural Week, we ask Who’s your

Multicultural Superhero? We most often consider individuals who make

a difference. All those noted are so very worthy of our admiration, and

the 2020 award recipients are no exception. As I reflect at the end of

this year, I see that it is often the efforts we make together – across

organizations, cultures, languages, ages, experiences – that result in

the greatest impacts.

The pandemic has brought racism to the fore at all levels and in many

forms. Current systems and structures have been shown to perpetuate

inequities. Many of us have been engaging in anti-racism education for

decades, but the stark reality of this year opened the conversation to a

far wider audience. We provided multiple educational sessions and

community forums expanded our reach and depth. MCoS was able to

offer anti-racism education to members that included Indigenous

perspectives from Buffalo People Arts Institute. As we consider

decolonization as both an integral component of anti-racism and an

essential step between truth and reconciliation, we are finding many

ways to collaborate and create new resources and delivery methods. I

am very excited about the new resource list and the videos that are

underway.

The steep learning curve we all experienced this year came from

operational changes in the interest of health and safety, but propelled

MCoS along with our members and partners to embrace technology, to

build new alliances for creative innovation, and sometimes to humbly

accept limitations. Of the numerous examples of engaging the public

and inspiring them to create welcoming and inclusive communities is

the new cooperation between organizations that host large

multicultural festivals, and the capacity to access speakers at a

distance, such as Hon. Murray Sinclair speaking at the Southwest TRC

event. 

While we see and applaud success, I continue to be concerned about

organizations that are not easily working with virtual events and

connections. Some organizations are struggling to connect with

community, raise funds, apply for grants, etc. We initiated a

microgrant and will continue to offer supports to all members. In the

Saskatchewan multicultural community, we share a desire for safety,

as well as for multicultural values. In seemingly daunting situations,

our members became superheroes! 

MCoS also utilized the opportunity to strengthen members and the

multicultural community. We offered a total of 17 member

consultations and educational development series providing many

opportunities for learning and connecting through topics like funding,

governance, communications, education, and anti-racism. MCoS staff

used member chats and individual support to share their skillsets. 

The Board provided excellent guidance with

consideration of priorities and possibilities, that

included a focus on evaluation, and building

relationships to consider our role in decolonization. I

felt their enduring confidence.

The operational support provided by Sask Lotteries

through SaskCulture made the difference that

enabled MCoS to adapt and thrive. My gratitude for

the stability of this funding that continued to cover

staff costs through the pandemic is immense. We

make the biggest changes collectively, and our small,

but mighty staff team of Titilayo Omolola, Yordanos

Tesfamariam, Chinye Talabi, Karishma Joshi, and Lisa

Odle constantly amazed me with innovation, deep

caring for each other and the community.

I appreciate that we received more than financial

support from our project funding partners, sponsors

and major donors. They demonstrated flexibility and

the value they place on the five streams of

multicultural work as we learned to navigate new

delivery methods. Many thanks to the Department of

Canadian Heritage, the Ministry of Parks, Culture and

Sport, the Ministry of Education, SGEU, Dairy Queen,

and Conexus Credit Union. 

As we look forward to emerging from the pandemic,

the appeal of carefully gathering again is great. We

carry the learning of our new online tools forward,

and we will certainly continue to create opportunities

to recognize and reject racism and oppression.

Together we are multicultural superheroes! 
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We are leaders in the promotion of multicultural values by:

• Advocating for the advancement of multiculturalism at the state and societal levels

• Supporting members and schools with financial and non-financial resources.

• Partnering with governmental and non-governmental organizations.

• Coordinating provincial multicultural initiatives for use at the provincial, regional, and

local levels.

Our Mission

 

MCoS became a provincial not-for-profit, non-governmental agency that works to ensure

ethnocultural survival, strength and prominence and foster opportunities for cross-cultural

interaction. MCoS currently represents 66 member organizations (plus 23 individuals and 3

business/institution/government), which include thousands of volunteers committed to

promoting the benefits of multiculturalism. MCoS also worked with 57 partners this past year on

a variety of projects and events. 

We support our members and the public with promotional campaigns and materials (including

Multifaith Calendars), a monthly electronic newsletter, investment in programs that accomplish

our goals, information and community connections, workshops and other learning opportunities.

We maintain an involvement with SaskCulture that has included establishing the Multicultural

Initiatives Fund and serving as the Secretariat for the Multicultural Community of Interest.

About the Multicultural

Council of Saskatchewan

The Multicultural Council of Saskatchewan (MCoS) has been raising awareness of the benefits of

cultural diversity and the dangers of racism since November 22, 1975. In 2015, MCoS celebrated

40 years of making multiculturalism matter. The Council was created to represent six regional

multicultural councils and joined by a variety of multicultural, ethnocultural and educational groups.

Multiculturalism is central to the cultural, economic, social and political

life of Saskatchewan.

Our Vision
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MCoS Maintains Its Leadership Role

MCoS is particularly proud to have been part of the creation of the provincial motto: From Many Peoples

Strength (Multis e Gentibus Vires), a powerful statement about who we are – past, present, and future.

MCoS offers anti-racism education and coordinates an annual March 21st campaign. This work engages youth

and adult audiences along with MCoS members and partners to recognize and reject racism. Youth Action

Now was a partnership with Ukrainian Canadian Congress-Saskatchewan Provincial Council (UCC-SPC).

Walk 2gether Stand 2gether, the 2020 community forum event in the Battlefords, was recognized by Rivers

West District Volunteer Recognition Awards for Culture Development and Promotion. 

Reconcili-Action: The Power to Change video was developed to create positive change and training from an

incident of racism. Canadian Tire Regina dealers donated the video to MCoS for educational purposes.

In 2020, Saskatchewan Human Rights Commission (SHRC) conferred the inaugural awards of Human Rights

Champions on Rhonda Rosenberg, MCoS Executive Director, along with Kamao Cappo and Francois Brien. All

three were recognized for their purposeful leadership in education through Reconcili-Action. 

MCoS Multicultural Honours hosted with the Lieutenant Governor’s Office to present awards and demonstrate

the value of volunteers. This event is an annual highlight of Saskatchewan Multicultural Week.

Integrating Newcomers with Volunteer Opportunities to add Leadership Value through Education (INVOLVE)

was initiated in 2015 and has see a variety of adaptations.

Welcoming and Inclusive Communities (WIC) project in 2016-18. Activities include the Welcome Home

Pledge, facilitator training, and WIC Toolkit endorsed by SUMA.

Integration Forum with SAISIA and SaskCulture in October 2015.

Provincial forum to mark the fortieth anniversary of the Saskatchewan Multiculturalism Act in 2014 with the

Ministry of Parks, Culture and Sport.

Building Relationships Interculturally through Dialogue and Growing engagement in Saskatchewan (BRIDGES)

began as a partnership in 2014, and continues to support local programming.

Hosted the Saskatchewan consultation to provide input for the federal anti-racism strategy. Engaged the

community: members, leaders, experts, academics, and those with lived experience.

The We Are SK PSA project is a partnership created by seven organizations – Aboriginal Friendship Centres of

Saskatchewan (AFCS), Conseil Culturel Fransaskois (CCF), MCoS, Saskatchewan Film Pool (SFP), Saskatchewan

German Council (SGC), Saskatchewan Organization for Heritage Languages (SOHL), and UCC-SPC with support

from the Ministry of Parks, Culture and Sport. This project features six PSAs with the following themes:

Culture is a Two-Way Street; From Many Peoples Strength; Cold Land, Warm Hearts; Look Beyond the

Surface; Home and Overcoming Discrimination. The PSAs are available at www.WeAreSk.ca.

2009 onward: strategic investment in member and partner projects that advance the five streams of

multicultural work.

1987-2008: Member funding for operations and projects, supporting various groups, and projects in

Saskatchewan focused on multiculturalism, understanding, integration, and the elimination of racism.

Member of the Saskatchewan Committee for the Elimination of Racism in Sport and Recreation.

Development, management and distribution of Multicultural Education Initiatives (MEI) to schools to

encourage understanding and interest in multiculturalism.

Promoting multicultural events, campaigns, and projects around the province to members and the general

public.

Organizing seven national conferences held in Saskatchewan on multicultural matters.

November 22, 1975 - Multicultural Council of Saskatchewan (MCoS) founded in Regina.
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Multicultural values are rooted in the provincial motto From Many Peoples Strength and the treaty
relationships that define our province. All MCoS work is guided by these values, which are expressed as:

We recognize the multicultural

diversity of the people of

Saskatchewan. We believe in the

strength of supporting cultural

continuity and pride in one’s

cultural ancestries. We celebrate

the sharing between cultures

because culture is a two way

street.

We recognize the multicultural

diversity of the people of

Saskatchewan. We believe in the

strength of supporting cultural

continuity and pride in one’s

cultural ancestries. We celebrate

the sharing between cultures

because culture is a two way street.

We support welcoming and

inclusive communities that create

a sense of home and belonging.

We recognize the creativity 

and innovation that arise from

bringing different cultural

perspectives together and

cultivating the unique

contributions of all.

We actively support and

encourage efforts to bring

communities together in ways

that will build relationships

based on understanding and

respect to foster capacity for

problem solving and planning.

Recognition and

Rejection of Racism

Intercultural

Connections

Vision
Multiculturalism is

central to the cultural,

economic, social, and

political life of

Saskatchewan.

Multicultural Values

Respect for Diversity

Integration
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streams

Multicultural Streams of Work
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MCoS is governed by an elected Board of Directors. We are appreciative that the

directors bring diverse knowledge, expertise, and perspectives to the strategic insights

they champion. The direction they provide has empowered MCoS to advance

multiculturalism, demonstrate a willingness to lead uncomfortable conversations and

strengthened our connection with members. 

The current directors were selected to govern MCoS for 2020-21.

MCoS Board of Directors
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Administrative and

Communications 

Assistant 

Karishma Joshi

MCoS Staff

Executive

Director

Rhonda Rosenberg

Executive

Assistant

Titilayo Omolola

Education and BRIDGES

Coordinator

Yordanos Tesfamariam

Communications

 Coordinator

Chinye Talabi

Project

Coordinator

Lisa Odle

MCoS is operated by an Executive Director and four full-time staff. This year our team

included one project staff. Each staff member brings unique knowledge and skills to

exceed in their responsibilities. These individuals form a dynamic team that is able to

accomplish the direction set by the board.

Whenever possible, we hire project staff and enjoy the mutual benefits of work

placements.
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Member Partners and Funders

MCoS defines our “owners” as those who value multiculturalism. We actively

support the multicultural community with resources, education, networking

opportunities and partnerships.

MCoS members are able to access financial support through funding programs and

sponsorships. We value the contributions members and partners make in

Saskatchewan.
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 African Food & Cultural Festival of Regina Inc.

 Albert Park Community Association

 Association of United Ukrainian Canadians - Regina 

 Chapter

 Basketball Saskatchewan Inc

 Battlefords Immigration Resource Centre Inc.

 Burundian Community of Regina Inc.

 Canahari Multidisciplinary Summer Program

 Common Weal Community Arts Inc*

 Communauté des africains francophones de la   

 Saskatchewan

 Community Radio Society of Saskatoon

 Community Arts Mentorship Program

 Cultural Connections Regina

 Doubhobor Cultural Society of Saskatchewan

 Equatorian South Sudanese Community Association

in Saskatoon Inc

 East Central Newcomer Welcome Centre Inc.*

 Family Service Saskatoon

 Farm it Forward

 Federation des Francophones de Saskatoon Inc.

 Ghanaian - Canadian Association of Saskatchewan

(GCAS) - Regina

 Heritage Community Association

 Heritage Festival of Saskatoon Inc

 Inspire Our Nation

 International Festivals Lloydminster Society

 Karen Community of Regina Incorporated

 MacKenzie Art Gallery*

 Maros Hungarian Folk Dance Ensemble

 Mennonite Central Committee

 Métis Addictions Council of Saskatchewan Inc.

 Moose Jaw Multicultural Council Inc.

Non-Profit Organizations

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

 

30. Multifaith Saskatchewan

31. North Central Family Centre Inc.

32. Parkland Valley Sport, Culture and Recreation District

33. Psychology Graduate Students Association

34. Philippines-Canada King & Queen Pageant Corp

35. Prairie Central District for Sport Culture

and Recreation Inc.*

36. Prince Albert Multicultural Council

37. Regina Immigrant Women Centre Inc.

38. Regina Jazz Society

39. Regina Multicultural Council*

40. Regina Open Door Society*

41. Regina Summer Stage

42. Rielco Productions

43. Saskatchewan African Canadian Heritage Museum Inc.

44. Saskatchewan Choral Federation

45. Saskatchewan Council for International Cooperation

46. Saskatchewan Intercultural Association*

47. Saskatchewan Parks and Recreation Association

48. Saskatchewan Syrian Community

49. Saskatoon Folkfest Incorporated

50. Saskatoon Open Door Society

51. Saskatoon Greek Heritage Language School

52. Saskatoon Norwegian Cultural Society

53. Service d'accueil et d'inclusion francophone - SK (SAIF-SK)

54. Southeast Newcomer Services under umbrella Southeast

Advocates for Employment Inc.

55. Southern Saskatchewan Summer Solstice Festival d'été

56. Southwest Multicultural Association*

57. Southwest Newcomer Welcome Centre*

58. Spring Free from Racism Saskatchewan Association on

Human Rights Inc*

59. TESL Saskatchewan

ANNUAL REPORT 2020-2021
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Funders 

1. Business for the Arts

2. Department of Canadian Heritage

3. Ministry of Education

4. Ministry of Parks, Culture and Sport

5. SaskCulture

6. Sask Lotteries

 Amielle Christopherson

 Andrea Martineau

 Aria Ramdeo

 Asit Sarkar

 Ayesha Baig

 Ben Ifogah

 Bonnie Mills-Midgley

 Bruno Kossmann

 Cosanna Preston-Idedia

 Colleen Charles

 Darlene Stakiw

 Glenn Zimmer

 Hyunjung Shin

 Kam Teo

 James Kirby

 Jack Sarner /Janet Handel

 Julio Torres-Recinos

 Justin Schumacher

 Krishna Gali

 Lemoya Lorensen 

 Margot Hurlbert

 Meka Okochi

 Muna De Ciman

 Neeraj Saroj

 Ranjan Datta

 Shaun Poisson-Fast

 Terri Sleeva

 Xiaofeng (Alice) Zhang

Individuals

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

City of Prince Albert

City of Yorkton

Wascana Driving School INC

Business/Government

1.

2.

3.

60. The Humboldt Regional Newcomer Centre

61. The Reading Place, Child and Youth Development

by Reading Inc.

62. Truly Alive Youth and Family Foundation Inc.

63. Uganda Canadian Association of Saskatchewan

Inc. (UCAS)

64. Yorkton Film Festival*

65. YWCA Prince Albert*

66. Zambia Empowerment Community in Canada

Partners

Aboriginal Friendship Centres of Saskatchewan

ACT 2 End Racism

Allen Sapp Gallery, City of North Battleford

Anti-Racism Network

Battlefords Regional Truth and Reconciliation

Buffalo People Arts Institute

Canadian Tire, East Regina

Chinook School Division

City of Regina

City of Saskatoon

Common Ground Consulting

Conexus Credit Union

Conseil Culturel Fransaskois (CCF)

Immigration, Refugees and Citizenship Canada (IRCC)

Indian and Métis Friendship Centre of Prince Albert

Kanaweyimik Child and Family Services

Lac La Ronge Indian Band

Lakeland District for Sport, Culture and Recreation

Lieutenant Governor’s Office

Living Sky School Division

Midwest Food Resources

North West College

Newo Yotina Friendship Centre

Rainbow Youth Centre

Regina Regional Local Immigration Partnership

Righting Relations Regina

Rivers West District for Sport, Culture and Recreation

Saskatchewan German Council

Saskatchewan Organization for Heritage Languages

Saskatchewan Teachers of English as an Additional

Language

Street Culture Project Inc

Society for the Involvement of Good Neighbours

(SIGN)

Ukrainian Canadian Council – Saskatchewan Provincial

Council

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

MULTICULTURAL COUNCIL OF SASKATCHEWAN 
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Investments and Funding 2020-21
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TOTAL $ FUNDED- $95,650.00 

TOTAL # FUNDED- 62 



Provincial Public Education Campaigns

Projects and Partnerships

12

$7,000.00
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MCoS Strategic Direction 
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MCoS Strategic Directions &

1.1. Advocate and support

organizations to develop plans,

policies and processes that

advance multicultural values.

Focus on online/distance education: MCoS presentations to several government

ministries; module series for SPRA; City of Prince Albert.

Focus on Equity and Diversity lens from WIC Toolkit for Conexus Credit Union and SPRA

conference. 

SaskCulture's new strategic plan has a significant emphasis on inclusivity, diversity,

equity and accessibility of cultural programming; consultations on collaborative and

streamlined work. City of Prince Albert Cultural Diversity and Protocol Policies:

consultation, engagement, education.

STRATEGIC DIRECTION #1: Multicultural values are widely reflected in the community.

1.2. Sustain and enhance MCoS

efforts to promote the

recognition and rejection of

racism.

Virtual workshops in March as 2 cohorts each participating in 2 half-day workshops. 18

schools, 200+ students. Leadership action and reporting challenging during pandemic. 

Conversations about racism have increased interviews across print, radio, television,

and podcasts. Subjects include incidents, events, and general comments. ED featured

in QC/BRIDGES. 

Worked with local partners to offer 4 community forums postponed from March 2020,

and 6 virtual forums in March 2021. Battlefords Walk2gether Stand2gether received

award & partners have started an arts-based social media campaign; leveraged YFF

sponsorship to screen nîpawistamâsowin: We Will Stand Up and panel in La Ronge and

Yorkton; Yorkton now looking at revitalizing multicultural council to take action:

Regina art action; Prairie Central District recorded Zoom conversation on allyship and

Treaty relatives; Anti-Racism lunch & learn 5-part series very well-received. Conexus

Credit Union donated $10,000 to MCoS for anti-racism education/materials.

STRATEGIC DIRECTION #2: The capacity of the multicultural community is strengthened.

2.1. Cultivate a deeper

understanding, acceptance, and

demonstration of multicultural

values in the multicultural

community.

All funded activities fit at least one stream and, therefore actively engage integrating

multicultural values in the community. In 2020-21, 71% demonstrated a deeper

understanding: SI 14/20 70%, Regional 6/7 86%, Sponsorships 5/8 63%, MEI: 13/28 46%.

Funded 4/6 microgrant applications for technical support that enables a range of

activities. Regional multicultural councils continue to engage with MCoS activities and

5 streams . 

2.2. Advance multicultural 

values by enhancing the support

provided to our members and

strategic stakeholders.

2020-21 funding lower at $76,700, remain on track to exceed allocating at least

$200,000 by 2023, with a current total of $186,108.25. 

Staff and board are working with Micheal Heimlick on logic models. Program indicators

and collection tools will emerge that can deepen our capacity. Program assessment is

still taking place and indicates that participants in activities plan to use tools and

information. 

Organizational development support was extremely important this year. MCoS offered:

member outreach through survey and phone calls in process to determine current

needs; chats with staff (general & specific topics); new Festival group; microgrants for

COVID transition support; Anti-Racism Lunch and Learn series; Governance and

Succession Planning online series targeted for small volunteer-run organizations; 4

sessions on applying for funding; Zoom tutorial on demand.

MULTICULTURAL COUNCIL OF SASKATCHEWAN  14



2020-21 Accomplishments

Stakeholder analysis is complete and engagement plan underway. MCoS frequently

reaches out to existing and new contacts for partnership, consultation, etc. 

Member chats, the anti-racism series, regional multicultural councils, new festivals

meetings, regional community forum planning, and funding meetings have offered

networking opportunities leading to support, sharing ideas and questions, collaboration,

and innovation. 

Exceeded goal with virtual outreach and presence at events outside of Regina and

Saskatoon was predominantly virtual in 2020-21. 6 Community forums planned and

executed with partners in Prince Albert, Yorkton, Regina, Southwest, Battlefords, and La

Ronge. Staff physically in Battlefords and Yorkton. Recorded lunch and learn for SK

Multicultural Week with Prairie Valley SCR District.

STRATEGIC DIRECTION #3: Respectful relationships between Indigenous people, and MCoS

and its members are strengthened.

3.1.Expand activities that build

intercultural relationships

between Indigenous and

multicultural communities.

Engagement prior to strategy development: consideration of MCoS implications of TRC

Calls to Action; donation of Reconcili-Action video from Canadian Tire and partnership

with OTC, SHRC, & SM Solutions will enable Indigenous-centred anti-racism work with

business community; Cowessess Chief Delorme conversation with board; increased work

with Buffalo People Arts Institute. 

Relationships with leaders from Indigenous communities to enhance intercultural

relationships, and advance decolonization, indigenization, and reconciliation will begin

when the engagement strategy is complete. 

Achieved and continuing: Opportunities to both learn and connect at community forums

and youth leadership workshops. 2 sessions on Indigenous perspectives on racism by

Buffalo People Arts Institute part of anti-racism series. Land acknowledgements – sharing

and resources. BRIDGES activities in 4 communities. Supported 7 MEI projects, 16 SI, 6

Regional, 5 Sponsorship. Support & involvement with Righting Relations. 

STRATEGIC DIRECTION #4  The capacity of MCoS is strengthened.

4.2. Optimize the operational

capacity of MCoS to enable

achievement of the Ends.

4.1. Ensure the financial

sustainability of MCoS.

Increased funding and/or sources: Sask Lotteries AGF increase; donations increased 
as many wanted to support anti-racism work ($10,000 from Conexus CU, $4,711 
from Enterprise Holdings Foundation, 12 donations of $200 or less); in-kind 
donation of Canadian Tire video valued at $49,417; artsVest $6,000 + $1,137.13 to 
match sponsorships; education revenue. 

After adding $10,000 for 2020-21 to the reserve, it totals $82,000. The self-

generated funds for this purpose come from over $11,000 in calendar sales.

Continuous improvement in reporting and agenda. Micheal Heimlick offered online 
board development session and is working on strategic plan logic model. 

Website update complete with positive reviews. Communications & Administration 
Assistant position made permanent; increased social media presence. Purchased 
laptops, desktops, teleconference equipment. Research on distance education 
options became more relevant. Staff roles and expectations are clearly defined, 
understood and reviewed along with performance. PD includes various paid and free 
in-person, online, mentorship, and other opportunities. 2020-21 priority: 3 staff 
sessions on evaluation which will result in collection tools that fit capacity. 
Evaluation work will result in baseline data over the course of the strategic plan

(adjusted timeline). 

2.3. Identify, engage, support,

and connect strategic

stakeholders to advance

multicultural values.
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Indigenous Perspectives of Buffalo on this Land

 

MULTICULTURAL COUNCIL OF SASKATCHEWAN 

Multicultural Education Initiative (MEI)

Bruno Central School tapped into its strength of

being in a rural agricultural community to make

connections with the students. The students

were exposed to whole new vistas to learn about

Indigenous perspectives of buffalo/bison which

had been decimated by the settlement on the

prairies. Perspectives such as these inspire

respect rather than the single lens of

productivity or economic benefit. 

This project emphasized two components of

evaluating personal beliefs and values and

determining how culture and place influence

them. Though the project was executed

virtually, students created buffalo flags as

individuals to show how they see the buffalo as

part of their lives and regional history. They

reflected on how aspects of cultural changes

over time, reasons for cultural change, examples

of cultural change, how cultural change affects

youth, and how young people respond to cultural

change. 

Part of the focus of the Multicultural Council of Saskatchewan is to invest in its members and the

multicultural community in Saskatchewan through various programs and services like: A) Multicultural

Education Initiatives, B) Strategic Initiatives, C) Regional Multicultural Councils, D) Sponsorships, and E)

MCoS Initiatives & Partnerships. This year we added F) Microgrants to assist members to transition to

virtual environments as we navigate the pandemic.

The following pages feature projects that demonstrate strong examples of the five streams of

multicultural work: 1) Cultural Continuity, 2) Celebration of Diversity, 3) Anti-Racism, 4) Intercultural

Connections, and 5) Integration. 

Programs and Services

Empowers ethnocultural organizations, individuals and communities to retain, maintain and

evolve distinctive cultural practices and traditions within the Canadian context.

1. Cultural Continuity

16



We Belong Together

 

An excited student and teacher shared: “We

learned how much First Nations people cherish

Mother Nature. Bring back the Buffalo!” a

Grade 6 student said. According to a Grade 6

teacher, “Joely told us some of the ancient

history of the Buffalo, and some of the vital

roles Buffalo had for First Nations people. She

helped us understand other ways to show

respect to our Earth and its creatures.” 

Through the passionate presentation of Joely

BigEagle, an artist and co-founder of the

Buffalo People Arts Institute, students learned

about the historical importance of the Buffalo,

changes in relationships with people and the

land, and how relationships have been

impacted by these changes. 

Like Joely, we share a dream to see the Buffalo

return to the prairies. We hope similar projects

within our province help build respectful

relationships within our province grow a mindset

that is inclusive and connected.

Strategic Initiative (SI)

This project by Ugandan Canadian Association of

Saskatchewan (UCAS) was in two phases with the first

aimed at building children's self confidence, social,

and reading skills. It included a summer camp for

children and adults with Ugandan, South Sudanese,

Nigerian, Congolese, and Nakoda heritages.

Participants were exposed to drumming, dancing,

singing, dialogue practice sessions and the influence

of culture in keeping people grounded. 
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Through such fun activities, participants were

urged to share their history, cultural dance

and song. This inspires confidence and mutual

respect not only for their culture, but those

of others. 

One participant who shared her rich culture

has this to say; 

In the second phase, Ugandan Canadian

Association of Saskatchewan (UCAS) recorded

a Reader’s Theatre performance of the book

Lil’ Shadd. 

The participation of Aidan Thomson from Ceg-A-

Kin, Carry the Kettle First Nation made an

enormous contribution. The dramatization

strengthens belief that our roles and contributions

in our communities share importance with

individual needs and desires. This is a lesson as

relevant today as it was over one hundred years ago

for safe, healthy, and equitable communities to

thrive.

Respect for our diversity allows us to cherish

complementary differences for equity and full

engagement. 

18

getting involved in cultural activities

from an early age has deepened my

knowledge and appreciation for my

culture. It got me this far; I have

graduated from school, have a

career and I’m drug-free.



Global Awareness Club

Multicultural Education Initiative (MEI)

The primary objective of Global Awareness Club

was to identify, educate, create cultural

awareness, and celebrate different cultures

around the world amongst the high school

students at Grenfell High Community School

(GHCS). To accomplish this goal, food was used as

a common denominator to create cultural

awareness. Students were able to indulge in

different cultures through food, activities, and

sharing circles. Students also participated in this

journey through collaboration with Practical and

Applied Arts (PAA) cooking. 

Student participants were from grade 7-9. Due to

COVID-19 restrictions, community participation

was limited to families helping their children with

food menus. Food preparation was done either

during PAA cooking, lunch hour or after school.

Some activities the students participated in are:

bulletin board preparation, research, and sharing

about new cultures, henna tattoo day.

Many MCoS members and schools celebrate cultural diversity every year. Some multicultural

festivals are an integral part of life in communities and provide opportunities to learn about

diverse cultures, arts, cuisine, and values, as well as similarities that bind us together. We are

observing innovation to share more deeply and that other festivals are engaging deliberately and

creatively to reflect community diversity. However, the very nature of programs under this

stream encourages close proximity with people so, organizations were faced with the challenge

of transitioning from physical in-person to virtual events to keep everyone safe. 

To create some excitement, there is a monthly

selection/consensus of which meal is prepared

as the multicultural food of the month. The

selection is based on rotating meals from the

eight countries represented in the school. Some

of the meals highlighted are: Indigenous:

bannock and moose stew, Italy: pizza, Thailand:

Thai soup, China: dumplings, Jamaica: toto

Caribbean coconut cake, US: chocolate brownie,

and Mexico: tacos.

One of the participants Cassie Bear, sums it up

beautifully: "Global Awareness Club is a relaxed

group to know about different cultures from

around the world."

2. Celebration of Diversity
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Artists also felt a greater sense of ownership over

the programming, which was demonstrated

through by one of the Let There Be Theremin

members hand-painting a sign to promote

Treasures Cakes at their event. Some of the

artists and businesses that participated are; Lion

Dancers at Malty National, in partnership with

Chung Wah Kung Fu Centre, Let There Be

Theremin - live music in Art Park, in partnership

with Treasure Cakes, Flower Power - felting 

Strategic Initiative (SI)

In response to COVID-19, the Heritage Community

Association had to quickly put on its thinking cap

on how best to hold the annual Harvest Moon

Festival. It came up with the great idea to turn

the usual one-day in-person festival into a series

of five small events spanning several weeks, with

content made available online. For each event,

an artist was paired with a neighbourhood

business, and they had to work together to craft

an event that would showcase both the artist and

the business. 

All events were filmed by a videographer, and

videos were edited and made available online for

anyone to enjoy for free. The idea of putting the

content online made it available to hundreds

more people. Usually, the in-person festival has

an attendance of about 500 people however, the

uploaded content has reached at least 1,178. 

Harvest Moon Festival - Safely Together Edition 

workshop with Melanie Monique Rose, in

partnership with Core Coffee, Mandalas & Schnitzel

- workshop by Karlie King, in partnership with the

Regina German Club, and Regina Salseros workshop

in partnership with Beaks Chicken.

No wonder Nicole Gaddie summarizes the event in

such glowing terms, "I have resided in the heritage

neighbourhood 7 years and have fallen in love with

the community association. This year specifically I

was able to take part in 2 of the Harvest Moon

festival activities. I attend in person the mandala

drawing which included lunch from the German

Club. Also, I was unable to attend the needle

felting in person but very excited to find out I

could receive a kit and watch a video online of the

presenter showing how to do it. These activities

were able to help me in creating connections,

being creative and helping get out safely during a

crazy time!"  
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Sponsorships (S)

Even with the dramatic changes to gatherings

resulting from the onset of the COVID-19

pandemic, Saskatoon Folkfest was determined

to find a way to maintain a cultural connection

with the community. This resulted in a creative

online showcase tagged Folkfest Gives Back:

Connecting Through Culture. 

Folkfest Gives Back honoured the core of

Folkfest’s mandate – to connect with the

community and provide a platform for

celebrating heritage and diversity. Folkfest

Gives Back showcased dance, music, cooking,

stories, youth voice from twelve diverse

cultures. In total, three and a half hours of

specially-created content were featured in the

main event, as well as in two pre-show tributes

and the post show event. Fourteen Youth

Ambassadors provided a “Spotlight on Youth”

through prepared personal statements and

intercultural dances. A partnership with the

SaskTel Saskatchewan Jazz Festival added an

additional element of world music through live

performances from the Oral Fuentes Band,

further demonstrating how culture can connect

our community.  

The feedback on impact of the event has been

overwhelming. “Folkfest has always been a

great platform to showcase the diverse nature

of Saskatoon. It’s a wonderful thing to be able

to come together and celebrate

multiculturalism” says Mia, 2020 Youth

Ambassador Philippines Pavilion. “Thank you

for this Folkfest evening! I have enjoyed many

Folkfest’s over the years, and it’s been great

to watch this unique 2020 version” a happy

Audrey Chapman Greves said, a Saskatchewan

resident. The icing on the cake is the

commendation received from Mayor of

Saskatoon, Charlie Clark, 

Folkfest Gives Back: Connecting Through Culture
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“Thank you Saskatoon Folkfest for all the hard

work putting this virtual show together. Great

to see the local talent shine through here even

though we can’t be at the pavilions.” 

Hundreds of volunteers were involved in

preparing and providing cultural content for

Folkfest Gives Back. The digital nature of the

event provided a pan-Canadian reach, another

first for Folkfest. Through social media the

showcase has reached over 20,000 with 10,000

views and thousands of post engagements. 



While the Anti-Racism stream of multicultural

work is important everyday, it receives dedicated

attention annually during March with the

commemoration of March 21 as the International

Day for the Elimination of Racial Discrimination.

This work is possible with funding from the

Department of Canadian Heritage, the Ministry of

Education and the Ministry of Parks, Culture and

Sport. 

In the summer of 2020, the dehumanizing murder

of George Floyd, revealed many existing

inequities, and sparked global awareness of the

impacts of racism and racial injustice. This

resulted in a surge in calls to value all human

lives, especially those of marginalized or

racialized minorities as demonstrated in vocal

criticisms of systemic racism at Black Lives Matter

rallies. MCoS emphasizes the need for more work

as cases of physical, verbal and online attacks

accompanied with racists slurs were recorded

across the province. 

MULTICULTURAL COUNCIL OF SASKATCHEWAN 

3. Anti-Racism

This work looks at issues of power, privilege and how they impact us daily. Individuals and

organizations, have a role to play in recognizing racism and dismantling it at the internalized,

interpersonal, systemic/institutional, and structural levels.

Racism: Recognize it. Reject it! 
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COVID-19 was also a significant disruptor to our

events, travel, and communications. Pressed to

think differently, new ideas emerged in dialogue

with partners. Continuous evaluation allowed to

us to make changes as found what works in a

virtual setting and what does not. MCoS adapted

the campaign Racism: Recognize it. Reject it!

and executed it through 10 Community Forums,

4 Youth Leadership Workshop sessions, 2 Rock

Against Racism concerts via Facebook live and

supported several community activities that

increased access (to people with disabilities,

older people, and parents of young children for

example) while maintaining opportunities for

engagement. 



The biggest challenge was reconstructing

elements of the Anti-Racism Youth Leadership

Workshop for Zoom. The in-person activities

involve close proximity and sometimes touch.

The Colonization Simulation was adapted, and,

after the first session, further modified to

engage high school students in experiential

learning about the impacts of historical and

current colonialism. We were still able to show

videos, and we used Kahoots and Jam Boards,

as well as small group conversations of youth

throughout the province with facilitators to

make the learning meaningful and inspire

action. In all, over 250 students participated in 

Southwest Region

The Southwest Region hosted the first

virtual forum with 69 participants in July

2020. The passion of each panelist was

captivating! It included Star Andreas,

Indigenous activist, Sylvia Thorn, educator

in the Chinook School Division, Megan De

Jagger-Erasmus, Black Lives Matter rally

organizer and ally, and Mary Ann Kirkby,

journalist, author and Hutterite liaison. 

The Southwest Forum of 2021 attracted 25

participants to Building Inclusive

Communities for The Next Generation.

Panelists joined from Nekaneet First

Nation, Maple Creek, Swift Current, and

Saskatoon to share their perspectives.

Participants in the breakout rooms engaged

in very animated conversations around the

question; What do you imagine an inclusive

community will look like? And what are

some of the steps to get there? This

illustration on the right reflects some

insightful answers shared. 
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two cohorts with two workshops each. This was

possible with 21 facilitators and the strong

support of Kokum Brenda Dubois.

MCoS worked with many dedicated local partners

to determine topics, speakers, methods, and

outreach for community forums. Some included

participatory art for learning. All had

introductions to anti-racism, fascinating speakers

sharing their stories and perspectives, and

opportunities for participant involvement.
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Battlefords

In 2020, the partners in the Battlefords region

succeeded in hosting Walk 2gether Stand 2gether, an

in-person, outdoor, family-oriented, community-

focussed, intercultural event. It featured physically

distanced activity stations that included anti-racism

mask making, Scottish bagpipes, Latin dancing,

bannock cooked by Julia Frank, mask painting with

Sherron Burns, Filipino dancing and more.

The Allen Sapp Gallery was an oasis of colour and

music: outside Indigenous drummers played for round

dancers. Inside, a captive rapt audience listened to

Elder Alvin Baptiste share stories about his

experiences with racism. Leah Garven, gallery curator

and project partner, facilitated people of diverse

backgrounds and cultures to create art. Walk 2gether

Stand 2gether gathered over 90 people to share

culture, listen, and interact with each other in a

respectful way. It was recognized by Rivers West

District for Sport, Culture and Recreation with a

Volunteer award for Culture and Development. 

The Battlefords partners built on this on 2021 for a

community forum as a series of sessions that evolved

to meet the specific needs of the community. Full

details in the BRIDGES section on page 31. 

Yorkton

MCoS’ partner the Society for the Involvement 
of Good Neighbours, provided the venue for 
viewing of nîpawistamâsowin: We Will Stand Up 
while Yorkton Film Festival, another partner; 
arranged for the film, the rights, setup and take 
down. 

This film is based on the trial of Gerald Stanley 
for killing Colten Boushie, a young man from 
Red Pheasant Cree Nation, and the family’s 
fight for justice. It raises concerns about 
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racism in the justice system. There were two

viewings with panelists Doug Cuthand,

renowned journalist, and Chief George Cote.

The discussion which followed reflected the

need to make changes within the community to

build healthy, respectful relationships.

Concrete suggestions included school curricula

and an intercultural committee. A total of 22

participants joined this event in 2020. 



Monuments and Memory, the 2020 Regina

community forum explored the stories we tell in

our public spaces with 49 participants. An

informative, pertinent conversation with David

Garneau, Janine Windolph, and Joely BigEagle-

Kequahtooway looked at statues, naming, and

public art contrasting colonial celebrations with

reflection of all voices, especially original

peoples. It was followed by an art action with

Buffalo People Arts Institute and Common Weal

Community Arts. 

In 2021, the Regina community forum with 47

participants, focussed on the trauma and mental

health impacts of racism. Speakers shared personal

stories and how acknowledging trauma is important

in counselling process, as well as policy, and

programs for community healing. An attendee

called for “anti-racism training for the police,

government, social services, 'helping' agencies,

cultural groups and the general community and

need to develop a way to teach people how to

understand racist acts, and a way of reporting. We

need trauma-informed, anti-racist counselling and

services for all who need it.”

The importance of sharing lived experiences cannot

be underestimated in creating empathy,

understanding, and promotion of actions for a

stronger well-integrated society.

Listening to the way that Elder

Lorna spoke about her life was

filled with so much emotion.

Building on several years of successful

community forums in 2021, partners chose to

focus on the potential for a revitalized

multicultural council to find ways to come

together for healing at both the individual and 

Regina
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community levels” and education “about racism,

prejudice, human rights” through a support system

for the growth of diversity, promotion of inclusion

and multiculturalism in that region. The virtual

forum engaged 25 participants.



A Prince Albert community forum was

added to the agenda in 2021. The goal

was to bring together people of diverse

cultures within the community talk about

racism. Talking Sticks: A Conversation

About Racism attracted 29 participants.

Jennifer Lenny, with Indigenous and

LGBTQ2+ identities, led the Talking Sticks

workshop. Jennifer explained the

importance of the Talking Stick in

Indigenous conversations. It is a sign of

authority, respect, and code of conduct

as the person holding the stick is

designated with the right to speak and all

others must listen quietly and

respectfully. 

The focus of the Forum was to engage a

cross section of the community in

conversation about their experiences with

racism, role of the community, and what

can be done to make the present and

future better. These breakout

conversations created community in order

discuss experiences of racism and actions

to address racism in Prince Albert.

Prince Albert La Ronge

aski-Land Connecting to our Grandmothers: Healing

and Reclaiming our Identities, was the La Ronge

area community forum. The interactive Colonialism

on Canvas art workshop facilitated by Colleen

Charles highlighted the impacts in the past and

present. Knowledge Keeper and Land Protector,

Eleanor Hegland, related her personal experiences

to this impact by recounting the horrors of

residential schools, poverty, racism, and destruction

of her self esteem and identity. She described the

power she has found in reconnecting to the land,

language and traditions. Her most recent success

has been the local rejection of peat extraction. 

The 32 participants also enjoyed the hopeful music

shared by Stanley Mission students through Eliza

Doyle and Community Art Mentorship Program

(CAMP).

Participants indicated the impact of the forum: “It's

good to know a lot of women fight for our land, it’s

good to recognize the effects of colonialism that

influences society, such as systemic racism (it was

broken down for better understanding).” “Having

and acquiring land for Indigenous Peoples is of

utmost importance to fostering and protecting their

culture and identity.”
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listening to Naeila AlShatir's story gave me so much more insight on

the realities of Syrian refugees. So often, we only hear the

Eurocentric perspective on Syrian refugees. It was a beautiful and

insightful experience hearing Neilia speak her truths.



Multicultural Education Initiative (MEI)

This year, with the very different school 
circumstances the world found itself in, and with 
the great fortune of being located right on the 
riverbank of the beautiful South Saskatchewan 
River, École Victoria School staff embarked on a 
journey to take all kinds of learning outdoors. The 
school purchased “Go Kits” for all classroom 
teachers with tarps, rope, magnifying glasses, saws, 
compasses, first aid kits, foldable shovels and 
measuring tools immediately available for learning.

In addition to Go Kits, they purchased anti-racism, 
anti-oppressive and Indigenous knowledge resources 
(books). All 15 classes added a copy of Plants 
Growing Along the River from the Gabriel Dumont 
Institute, which is about the Métis relationship with 
plants and the places they grow. In addition, This 
Book is Anti-Racist was included in the kits for grade 
4-8, and a copy of When the Trees Crackle with 
Cold – a Cree Calendar was in the kits for grades 

K-3. These resources have been inspiring to 

teachers and students.

Walking the Kisiskāciwani-sīpiy for Reconciliation

It is gratifying to see the impact these

resources have had on the students. A class is

collaborating with another organization to

develop an eco-buffer and they are currently

starting plants native to Saskatchewan. They

are also planning to develop a pollinator

garden at the front of the school for teaching

and learning. Outdoor learning made all of this

possible because it inspired interest in human

relationships to nature and the land.
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Sponsorship (S)

The Multicultural Council of Saskatchewan 
(MCoS) is a proud partner with Yorkton Film 
Festival (YFF) to sponsor the Golden Sheaf 
Awards, Multicultural Category, for Under 30 
Minutes and 30 Minutes and over. The Yorkton 
Film Festival showcases the best of short film 
received from across Canada, giving cultural 
and community groups, libraries and schools 
the opportunity to inspire, entertain, address 
societal issues, and educate their audiences.

This award also recognizes how arts can be 
used to reflect Canada’s racial diversity and 
multicultural landscape. It gives artists a 
platform on which to show the benefits of the 
many cultures and peoples who call 
Saskatchewan home, gain understanding of 
cultures and traditions, experience the beauty 
of integration, struggles and triumphs, and 
lastly, reflect on the diverse and united 
landscapes of Saskatchewan.

The nominees and winners from both the 
awards are then highlighted on Golden Sheaf 
Awards DVD Tour. In the category sponsored 
by Multicultural Council of Saskatchewan 
(MCoS) for 2020, the winners are: Sadika’s 
Garden, directed by Julia Iriarte and Chad 
Galloway in the Multicultural Award (Under 30 
Minutes) and nîpawistamâsowin: We Will 
Stand Up, directed by Tasha Hubbard in the 
Multicultural Award (30 Minutes & Over).

MCoS has partnered with two communities to 
view the nîpawistamâsowin: We Will Stand Up 
film during community forums to address the 
issue of systemic racism and call for reforms 
in our judicial systems.

MULTICULTURAL COUNCIL OF SASKATCHEWAN 

Golden Sheaf Awards
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Focused on building relationships based on trust and mutual respect through exchanges,

partnerships and cooperative work, creating safe spaces, respectful dialogue, creative

projects, etc. This requires a major investment of time and sustainable funding.

4. Intercultural Connections

Reconciliatory Relationship-Building

Strategic Initiative (SI)

According to Senator Murray Sinclair, Chair of the

Truth and Reconciliation Commission (TRC);

The concept of reconciliation is highlighted in

this project. According to Mennonite Central

Committee, true reconciliation is possible with

an openness to learn about others and the

courage to take action. Many people are learning

more about the true history of Canada and they

want to engage in reconciliation. Beyond

learning, they want to develop authentic and

lasting friendships with their neighbours, but

many are unsure how to start.  

In the course of this project, new relationships

were developed and strengthened between

non-Indigenous and Indigenous peoples in our

community in a respectful, not condescending

way. This goal was achieved as participants

met weekly and used a sharing circle model

that touched on topics connected with

reconciliation, shared online learning

experiences with each other, and were

provided tools to be reconciliation

ambassadors who promote reconciliation

among their own communities and networks. 

Reconciliation turns on this concept: I want

to be your friend and I want you to be

mine and if we are friends then I'll have

your back when you need it and you'll have

mine.
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“The opportunity to not only share as a First

Nations man how I have been affected. I also

wanted to learn more as I am adopted in a white

Christian house. So, I saw this as an opportunity

to gain more knowledge and possibly teach

through my experiences.” “I have appreciated

exploring issues of Indigenous history and

experience and find these Zoom sessions were

helpful in building trust and respect and

appreciation among each other."

These comments and other evaluations convince

the Mennonite Central Committee that they met

their objective of igniting the consciousness to

dialogue, respect each other and chart a path for

a more harmonious future. 

Using some of the curriculum of Circles for

Reconciliation, on average, 10 people participated

at each weekly sharing circle. It was encouraging

to see how people vulnerably shared from personal

experience with each other. The time spent

together allowed for deep learning on how to start

conversations, engage in two-way listening,

respond honestly and without causing hurt or

offense, build trust, helpful and not hurtful social

media interaction, and greater understanding of

each other’s perspectives. Participants were eager

to continue learning as indicated in the uptake of

resources offered - a book launch, Reconciliation

Saskatoon monthly educational presentations, and

a national learning symposium. 

Regional Multicultural Councils (R)

Connecting Cultures is a series of videos that were

put together by East Central Newcomer Welcome

Centre Inc. to highlight and celebrate the many

cultures in East Central Saskatchewan. Connecting

Cultures featured six presenters from the

community. These presenters included community

members from Cree, Saulteaux, China, India,

Ukraine, Philippines, and Nigeria cultures. The

choice of which cultures to highlight reflects the

largest cultural groups in the community. Each

presenter had the opportunity to answer the same

set of questions and a video was put together to

share their culture, traditions and personal views. 

The sharing of each others’ cultures is beneficial in

highlighting, celebrating, learning and raising

awareness about the many cultures present here in

the community. It opens up dialogue between the

different cultural groups, provides a safe space for

the presenters to share their own culture and

heritage with pride. Such sharing of cultural

knowledge creates avenues for varied and deeper

connections.

Connecting Cultures
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Due to the ongoing pandemic, creativity and

flexibility were employed in moving the

project to an online setting. This adaptation in

the end turned out to be great, as it afforded

the council with the opportunity to reach a

larger audience than what they could have

reached in an in-person event. The event

videos continue to be watched and attracting

increased visitors to the website. Each

presenter's Connecting Cultures video is posted

on the website and will remain on there for

the foreseeable future. The event videos

continue to attract increased visitors to the

website to watch them.
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“Multiculturalism, accept each other.” “Thank

you for the opportunity to share about my

culture.” “Connecting Cultures has been a very

interesting and rewarding project to be a part

of. I have thoroughly enjoyed learning about

other cultures and taking what I have learned to

reflect on my own culture and values.” Positive

feedback keeps the council motivated to keep

looking for ways of connecting and appreciating

all cultures in the community. 

Community Partnerships and Projects

BRIDGES (Building Relationships through

Intercultural Dialogue and Growing

Engagement in Saskatchewan) is a provincial

program operated under the guidance of MCoS

and utilizes a model in which the local

members take the lead in each community

where BRIDGES is active. Local projects have

demonstrated significant success and a desire

for continuation and growth. This requires a

considerable investment of time and

sustainable funding.

BRIDGES local partners recognize our shared

history and treaty relationships, as well as the

importance for ongoing intercultural

relationship building, cultural reclamation,

BRIDGES
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continuity and social justice work with

Indigenous people and communities at the

centre. We are acutely aware of the

challenges posted to all living on this land

by the legacies of colonialism, including

legal restrictions and residential schools,

and the need to break down stereotypes and

build relationships. As a country, we are just

beginning to embark on the long-term

process of reconciliation. Establishing trust

takes time and can be achieved by getting

to know each other, learning about norms,

protocols and tradition, sharing cultural

practices and values, and seeing each other

as a community member with a common

stake in the future.



Despite the lull caused by provincial closures to

numerous schools and businesses due to COVID-

19, issues pertaining to racism, equity, and

social justice remain in the forefront. As such,

the Prince Albert Common Ground Project and

its interagency partners have been busier than

ever over the past year. While the sudden

closures led the cancellation of live events,

Common Ground offered new virtual programs,

anti-racism events, and multiple sessions of

Colonialism on Canvas in the 2020-21 phase of

the project.

In recognition of Indigenous History Month and

Pride Month, Colonialism on Canvas: A Two

Spirit Perspective was delivered on June 25,

2020. In order to pique interest, they organized

it to be as interactive as possible. In order to

accomplish this, the Project Coordinator created

15 activity kits that consisted of paints, paint

brushes, and canvasses that registered

participants could use in conjunction with the

online workshop. The program was delivered by

Jennifer Lenny and Marjorie Beaucage. 
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Common Ground

John McDonald, overcoming technical

difficulties, he offered a virtual reading, and

ended the program with cut-out poetry or

DaDa poetry, which were well-received by

the participants. 

The Common Ground Project delivered anti-

racism program in partnership with MCoS.

Details about the forum under the anti-racism

section on page 22. 

From February to April, Common Ground offered

the Community Connections for Youth program.

This weekly program for youth under 30

incorporated social justice and art through a

series of workshops. The program included

Saskatchewan poetry, prose, spoken word and

visual artists including: 
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Beth Gobeil provided a workshop on creative

journaling - a student favorite. She offered

useful tools for self-exploration,

introspection, and creative writing. 

Jewel Charles presented a “Colonialism on

Canvas: A Youth Perspective” workshop

which enabled participants to gain a better

understanding of the legacy of colonialism

by painting the various stages. 

Khodi Dill delivered a speech and

presentation in recognition of the

International Day for the Elimination of

Racial Discrimination. For this segment of

the program, the Common Ground Project

partnered with Youth BRIDGES in Regina.



The program is designed to be a partnership and

each partner organization brings value to the

program as an integral part of the program’s

success. The partners promote, encourage and

recruit participants even during the pandemic. In

January 2021, they held the first virtual session.

Leading the discussion on Indigenous teachings,

and their importance to culture and ceremony 

In addition to MCoS, the dedicated local partners

for this project are Regina Open Door Society

(RODS), Newo-Yotina Friendship Centre (NYFC),

Street Culture, and Rainbow Youth Centre. The

goal is to build intercultural relationships and

foster leadership by building bridges between

Indigenous, newcomer and mainstream youth. 
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In between the guest-facilitated sessions, the

Common Ground Coordinator provided

presentations, activities, and writing prompts that

included group speed poetry and two-voice

poetry. The session culminated with a debriefing

session.

In addition to the youth activities, the Prince

Albert Common Ground project offered a separate

International Day for the Elimination of Racial

Discrimination Day Event. This event featured

speeches by John McDonald and local activist

Diana Wooden.

It was followed by a public session of Colonialism

on Canvas: A Two Spirit Perspective. This event

was live streamed via zoom and included

Indigenous and newcomer students from the

Prince Albert Multicultural Council. Students from

the Christopher Lake School also signed on to

watch the program speakers. While originally

targeting 15 participants for the International Day

for the Elimination of Racial Discrimination, it

reached about 56 including the students from both

locations.

Youth BRIDGES 
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was Lorne Kequahtooway, an artist and co-

founder of Buffalo People Arts Institute. We

invited elder Faye Sioux-John to start us in a

good way. The participants were highly

engaged as Lorne shared his knowledge about

Indigenous ceremonies, such as smudging and

pipe ceremony. For Lorne, learning about his

Indigenous culture and practicing it saved his

life and led him to discover his identity and

purpose. Lorne is a powerful storyteller,

dedicated to sharing and preserving his culture

with others. The impact is that participants

were empowered and encouraged to learn more

about their culture and to share it with others.  



During the February school break. We organized a

two-day virtual Intercultural poetry workshop

facilitated by Peace Akintade an African-Canadian

poet and current Saskatchewan Youth Poet

Laureate, and Janelle Pewapsconias an Indigenous

spoken word artist. On day one, participants

learned how to use storytelling, poetry and spoken

word to express childhood, nostalgia, happiness and

memories. They also learned types of poetry, free-

flow writing exercises and worked on a group poem

with the theme of childhood memories. On day two,

participants were provided with tools to utilize

storytelling, poetry and spoken word for self-care

and anti-racism, highlighting community care.

Participants shared their thoughts, and with the

support of the facilitators, they contributed to a

collective anti-racism poem.

 -- Group poem put together by Peace Akintade 

Language connects us to who we are. 

Language- A sense of light that brings the world to a better place. 

Trust the timing of your life, 

You never know what will happen or won’t happen 

They say, “Art is a useless beauty” 

Negative thoughts are only a barrier to your success

Life is too short to be pessimistic 

Words cut deeper than a knife.

The world is a big space that belongs to everyone, and 

Our hands clasped with butterfly excitement 

Can bring forth a new revolution. 
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Poem
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BRIDGES Battlefords was developed to build

intercultural relationships with Indigenous,

newcomers, established immigrants, and the

community at large. This is possible with

dedicated individuals and organizations such as

Battlefords Immigration Resource Centre (BIRC),

and Rivers West District for Sport, Culture and

Recreation (RWDSCR). 

As with other BRIDGES projects, Battlefords

partners chose to focus on anti-racism this year.

Numerous meetings led to the committee

organizing a virtual community forum aligned

with the International Day for Elimination of

Racial Discrimination. Janelle Pewapsconias, an

Indigenous community activist and Spoken Word

Artist from Little Pine Cree Nation, facilitated

the visioning session. Ashley Grenstone, Graphic

Recorder, captured ideas with visual images. 
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Battlefords BRIDGES 

The forum opened with a blessing from Elder

Theresa Sapp, who had recently experienced

an incident of racism. She offered prayers in

her language. It was followed by an icebreaker

to get to know each other and see

connections. It was a good way to create a

safe space for the difficult and uncomfortable

conversation.

To provide us with common language and

understanding of race as a social construct,

Rhonda Rosenberg provided a brief anti-racism

presentation. Participants had the opportunity

to share and learn from each other as we

explored racism, colonialism, structures of

power, and what needs to be eliminated.

The forum concluded with discussion on what

tangible next steps we can take. An arts-based

anti-racism social media campaign was the

unanimous choice for the next step as an

educational tool to create awareness and

engage the community. 
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Multicultural Education Initiatives (MEI) 

There was a lightbulb moment one day during

lunch at school, when a teacher in Kamsack

Comprehensive Institute started asking some

students to share details about their

background/heritage with classmates. It is

amazing to see how many students listened

with rapt attention to the stories of their

classmates. The realization for students is

that everyone has a background! Though

different, we are stronger together and share

human similarities.

This project has challenged both staff and

students to ask How much do I know about my

classmate or fellow teacher? Do I know where

they lived before, they came to Canada? What

are some of their cultures and customs? What

can I learn from them? What are the

similarities between my culture and those of

others?

5. Integration 
Integration, in contrast to assimilation, is achieved when all members of a community are reflected,

are seen and see themselves as belonging for all aspects of their identities, are valued for their

contributions, and are able to appropriately access services. 
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Meet Your Neighbor
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To understand their neighbours better, the school

stocked the library with a wide array of history

books that reflect community diversity, different

ethnic foods, and colored pencils and crayons to

show skin tones. The project introduced about

250 students to cultures including Cree,

Saulteaux, Filipino, Vietnamese, Chinese and

more.

Some feedback received from happy students are;

“Wow, now I know why some classmates’ lunches

are so different from mine.” “I know the

significance of some of the clothing my classmates

wear.” 

The phrase “We Are All Different but The Same”

now has more meaning and understanding to

students of Kamsack Comprehensive Institute.



Regional Multicultural Council Project (R)

The “I am Human” Project by Moose Jaw

Multicultural Council started in March of 2020 by

a group of grade 12 student leaders. The goal of

the project was to highlight that we are all

unique and diverse, but most importantly, we

are all human. The girls involved created

artworks to capture diversity in humanity and

one artwork was selected to represent the

campaign. This piece depicted the human eye in

variety of colors with the caption; “We are all

human”. 

Before the pandemic changed what was possible

in schools, the goal was for each girl to film a

short video talking about what makes them

human and what makes them unique.

Unfortunately, as the pandemic continued, the

girls involved in the project graduated. However,

other students were eager to carry on with the

project, showcasing what makes them human

and what makes them unique. 
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I Am Human
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The “I am Human” project provided an

opportunity for participants to express freely

what makes each individual human unique

without being discriminated against. All

participating students were encouraged to

overcome any fears they may have had, and

genuinely express themselves. In the process of

such self-examination, participants learned

about other people, cultures, and perspectives,

and developed respect for each other as uniquely

human. According to a participant, “I want to be

an inspiration to others. Even though they may

not remember what you did, they will remember

how you made them feel, and that is the

important thing.” 

More than ten students and four parents

participated in the creation of the campaign

video. In all, over 600 students watched the

video. This heart-warming video campaign

enabled many of the participating students to

overcome the fear of speaking in front of a

camera. 



Recognizing Multicultural Contributions

6. All Streams of Multicultural Work
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Saskatchewan Multicultural Week is officially

acknowledged as an opportunity to recognize

our diversity and demonstrate the five streams

of multicultural work that are the basis of our

ongoing efforts at equity and inclusion. In the

context of the pandemic, we continued the

Who’s your multicultural superhero?” theme

and leveraged campaign materials from

previous years to highlight amazing

superheroes. 

On November 21, 2020, Multicultural Council of

Saskatchewan launched its annual recognition

of significant contributions in the community in

its first virtual Multicultural Honours Awards.

With COVID-19 case numbers and restrictions

increasing in November, it became apparent

that transition from the scheduled hybrid event

to a fully virtual event would be wise. 

MCoS Executive Director Rhonda Rosenberg

acted as Master of Ceremonies, acknowledging

that the event and MCoS support reaches lands

covered by Treaties 2, 4, 5, 6, 8 & 10

traditional lands of the Cree, Saulteaux,

Nakota, Lakota, Dakota, Dene, Métis/Michif

and formerly Blackfoot Nations. She stressed

the individual and collective benefits and

responsibilities under these agreements and a

dedication to work together in the spirit of

collaboration and equity. Elder Lorna

Standingready started us off in a good way with

blessings. 

Though the Lieutenant Governor, Russ Mirasty,

was not present, he sent his greetings by video.

He expressed his appreciation for everyone

working hard to keep the community safe as

Saskatchewan battles the pandemic. 

He concluded by acknowledging MCoS’ strong values

and impact, congratulated all nominees for their

contributions and presented greetings on behalf of

her majesty Queen of England, Queen Elizabeth II, in

Woodland Cree.

The Honourable Laura Ross, Minister of Parks,

Culture and Sport gave her support of the awards

through a recorded message. In her words;

“Multiculturalism in Saskatchewan says to everyone

who comes here, 'you can be part of Saskatchewan

while retaining the heritage that makes you – you.' It

was on this heartwarming note that Meka Okochi,

MCoS President, recognized the many superheroes

from multicultural communities who have risen to

the challenges of an extraordinary year caused by

COVID-19. They are the essential workers – health

care staff, retail clerks, restaurant workers,

cleaners, artists and activists creating virtual

festivals and sharing cultural traditions on-line. 

Mirasty used the opportunity to stress his belief in the

value of multiculturalism and diversity that

strengthen our democracy. According to him, culture

has always enriched his life, shaping his personality,

identity, and perspectives.
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Chilombo Mwela is the 2020 recipient of the

award. She uses her voice, team spirit and her

position as President of the University of Regina

African Club (URAC) to display and share her

African cultural roots while welcoming diverse

perspectives. Chilombo is driven by the belief

that different parts make a beautiful whole,

hence, her support for local artists’ expressions

through “You Matter” with dance, and “Your

Voice” using photography. The subject of

exposing and dismantling racism and 
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Colleen Charles, MCoS Director and Recognition

Committee Chair, introduced Saskatchewan

Multicultural Leadership Award (formerly Betty

Szuchewycz Award). The three nominees were

Chetan Amble, Grenfell Community High School,

Grenfell, Nelson Eng, Chinese Freemasons, Regina

and Floyd Favel, Miyawata Culture, Paynton.

The highly experienced Floyd Favel won the

Saskatchewan Multicultural Leadership Award. He

is an accomplished essayist, journalist,

playwright, theatre director, cultural activist and

Cree traditionalist. His essays based on his life

work are being published and translated into

languages including Polish. He is an active

organizer of cultural and artistic events in his

community. Favel created the Poundmaker

Indigenous Performance Festival, which includes

diverse performers, guests, and audience.

Through this festival, Floyd Favel emphasizes the

strength of welcoming multicultural communities

by allowing collaborations, sharing, and cultural

retention, as well as diversity within the arts

community.  

Floyd is a champion of open dialogue and has

demonstrated multiculturalism over the course of

his career. He is curator of the award-winning

Poundmaker Museum, which tells important

stories of Chief Poundmaker, Chief Big Bear, and

other local heroes. They have repatriated

important art and artifacts, and were the site of

the Prime Minister’s exoneration of Chief

Poundmaker. He also starred on CBC Radio’s

Dead Dog Café. He designated Regina Open Door

Society as his charity of choice for the $500

donation. Both recipients also received

Jacqueline Berting framed glass prairie lilies.
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discrimination is very dear to her heart. She was

among the organizers and speakers  at  the Black

Lives Matter (BLM) rally on June 7, 2020. Chilombo

spoke out against racist policies and actions

towards Indigenous Peoples and African-Canadians

by institutions that are supposed to protect them,

such as the police and hospitals. She is a dynamic

young woman who wears many hats, including

makeup artist and wrestler, and it is not unusual to

see her on billboards in the city! She recieved

$500.
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By this recognition of multicultural

superheroes, MCoS hopes others will be

motivated to be intentional in welcoming 

Threads: Cultural Conversations is about

creating and expanding the shared

experiences of humans, the diverse and

colourful contexts in which these experiences

are formed. This is based on the premise that

to know others, one has to venture into

another’s circle, and when one enters

another’s circle, barriers gradually diminish.

We come to know one another better. And in

doing so, many start a conversation!

Threads: Cultural Conversations 
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The Saskatoon Open Door Society hosted over

30 speakers and performers from across

Canada, featuring Métis singer Andrea Menard

as a keynote speaker, and special guests Kamal

Al-Solaylee, Omayra Issa, and the Right

Honourable Adrienne Clarkson. Threads

explores the issues, challenges and desires for

newcomers, Indigenous and non-Indigenous

cultures to live in harmony, to settle, make

contributions and have a sense of belonging in

their new community.

multiple perspectives to ensure the best

community outcomes and broaden

campaign.



Each colour and thread removed from one place

or garment and sewn into another represents a

culture, journey, and unique story. It is also a

reminder that our lives intertwine like threads -

in the offices, communities, playgrounds, choice

of friends, and decision on who to marry.

Although it might seem like garments that are

each distinct from each other, when we dig

deeper, we unravel multiple identities and

experiences, inextricably linked. Culturally,

around the globe, we are woven together like

carpets and tapestries, needlework of all kinds.

Threads, the craft of culture! The spice of life!

Across the audience, it was a message of thanks

and appreciation to the organizers. “Excited for

the conference! Impressive list of places from

which people are participating!!! E-welcome to

all. We are grateful to the Nêhiyawak (Cree) and

Saulteaux (Ojibwe) Nations who signed Treaty.”

“This is wonderful listening to the history in such

fascinating ways. Full of facts!!!” “Adrienne

Clarkson is amazing. Kudos to the organizer for

bringing her in today.” “Such an honest and

friendly conversation! I hope we can all speak up

about our experiences.”

“Great talk! A lot of wisdom in what these

wonderful people said.” “WOW, I learned so

much about the history of immigration!”

The Threads project drew almost 1,000

participants from across Saskatoon,

Saskatchewan, Canada and from over 22

different countries. What made Threads unique

was its ambiguity - beyond the confines of an

academic or settlement conference, or arts

event, it was everything at the same time, away

from ethnic and cultural silos. A safe space, in a

time of COVID, one desire prevailed: a longing to

meet and unite, even if, for a moment in time

and space. 

In these engaging sessions, participants wove

together stories, while sharing knowledge on art,

film, storytelling, philosophy, dance, music,

poetry, fashion. They explored issues around what

it means to truly flourish and belong in diverse

communities. Speakers shared their advice on living

in harmony in a time of uncertainty across the

globe. 

Where did the title ‘Threads’ come from? It is the

story of a young immigrant mother and teacher

who became a farm wife on the prairies in 1963.

She was raised during World War II, experienced

food rationing, and saw bombs in her skies. She was

an avid seamstress, having learned the art from her

aunt. She learned to save everything. Her clothing

was made from her aunt’s old clothes, curtains, or

whatever was available. So, it is not surprising that

she did the same for her children’s clothing. She

never threw anything away. Each of the saved

threads - carefully plucked out of older garments -

was stuffed into an old Blue Ribbon spice jar for

reuse, only to be laboriously resewn into a new

garment. 

Visit Threads Archive website on

www.threadsarchives.ca for additional materials

on Threads 2021.
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Strategic Initiative (SI)

One of the challenges Southeast Newcomer

Services had to overcome this year was creating

an inclusive project that was engaging, fun,

cultural, and diverse. With the limitations of

hosting virtual events, it was challenging to

develop a project that is both meaningful and fun.

Ordinary activities would not attract and sustain

an audience already struggling with isolation. 

The first project was with artist, Diana Hume with

Start Studios in Creelman, SK, to host a Zoom

paint night for newcomers and established

residents, to paint a picture of diversity. This

event attracted all ages, genders, cultures, and

multiple communities. Each participant painted

birds which represented them and their culture.

One participant, Adriana Maria Lopez Carrea,

originally from Columbia, expressed how much fun

she had painting and meeting other women. Her

exact words, “I enjoyed myself so much that I

have taken up painting.” Another participant,

Tawney Johnson, Cree, painted her birds in

medicine wheel colours. 

All participants showed great imagination in

painting their birds. Overall, this event achieved

its intention to bring several communities and

newcomers together to share a night of fun while

learning.  

To execute the second project, Southeast

Newcomer Services recruited the local artist,

Sheila Farstad, who loves to create art using

felting technique with the use of needles. The aim

was to have participants experience centuries old

cultural technique, and meet people in their

communities. Each participant created a woolen

nest, as their home, and a bird or animal

representing who they are spiritually. 

Rebuilding Connections Between Our Newcomers and Communities 

This project was offered easy instructions and

allowed participants use their imaginations.  It

was an opportunity for social engagement,

knowledge sharing, and spending quality time

with family members. It was amazing to see

participants’ creations as unique, warm and

inviting. There were 41 participants ages 8 to 55

across Estevan, Weyburn, Oxbow, Creelman,

and Fillmore.

MCoS supports activities that keep the

community meaningfully connected. 
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Throughout the pandemic, our commitment

to education in the province stayed strong.

Our dedication to members and communities

includes doing our part to reduce the spread

of COVID-19, and keeping our province

healthy. So, MCoS staff, facilitators, and

clients moved to virtual education services.

We researched and gained skills in various

platforms and tools such as polls,

mentimeter, and breakout rooms, to offer

engaging opportunities to learn and share. We

are grateful to our network of trained

facilitators, who stepped up. Without their

support, we would not have been able to

meet the challenge and build needed

capacity within Saskatchewan.

Despite these challenging situations, there

has been an increase in requests for anti-

racism education. In response, MCoS

organized a five-part lunch and learn series

for its members. 

This session included an introduction to anti-

racism, anti-oppression concepts by the ED, and

Indigenous perspectives on racism facilitated by

Joely Big Eagle-Kequahtooway and Lorne

Kequahtooway, founders of Buffalo People Arts

Institute. This was extremely helpful, relevant

and essential in Saskatchewan at this time. The

series concluded with a reiteration to commit to

actions geared at recognizing and rejecting

racism at all levels and strengthening

decolonization.

Conexus Credit Union donated $10,000 to MCoS

for anti-racism education. This was inspired by

the 2020 Black Lives Matter Movement, which

helped them to look inwards at how they can

commence the process of recognizing, educating

and making changes for the better. With this

generous support MCoS was able to develop

scaffolded anti-racism resources exploring

racism in Canada. 

BUILDING COMMUNITIES THROUGH EDUCATION 
MCoS Educational Services 
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The impact of MCoS Executive Director Rhonda

Rosenberg’s masterful delivery was noted by

Jayna Amadasun, Diversity & Inclusion

Committee, Saskatchewan Ministry of Health.

She wrote; 

We are excited to continue our relationships

with these organizations and communities, as

well as build new ones, as we look to the

future with optimism.

To learn more about our educational service

visit https://mcos.ca/programs/education/

health care workers at Prince Albert Co-

operative Health Centre, 

some Saskatchewan Party MLAs and

candidates,

staff, Board & members of the South

Saskatchewan Community Foundation

(SSCF), 

Saskatchewan Young Leaders (SYL), 

Diversity & Inclusion Committee (Sub-

committee 1) Ministry of Health, 

Community Service Prince Albert Arts

Centre, 

staff at Conexus Credit Union, 

Board & staff at Saskatchewan

Genealogical Society (SGS), 

Prairie Central District for Sport Culture

and Recreation, 

Regina Public Library (RPL), 

Generating Momentum Youth Conference

- Saskatchewan Council for International

Cooperation (SCIC),

Saskatchewan Parks and Recreation

Association (SPRA),

Unitarian Fellowship of Regina,

Weyburn Chamber of Commerce,

Greystone Heights School, and

Community forum at Regina Region Local

Immigration Partnership (RRLIP).

We also delivered virtual sessions tailored to

varied audiences such as: 

Participants continue to provide positive

feedback and share how they benefited from

the workshops. For instance, Mrs. Deighan

Remoundos, Vice-Principal of Greystone

Heights School, wrote “Christine, your

passionate, clear, and pointed way of

delivering the concepts was well received by

each of the classrooms. All found the

message very informative and many learned

something new. Thank you again, on behalf of

the Greystone Heights staff and students". 
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We are forever grateful for the

dedication you exhibited in ensuring

that the message of [eradicating] racial

discrimination continues to be spread

throughout our workplaces and into our

communities. You provided us with the

tools necessary to recognize our own

shortcomings and begin the work

towards a better work environment.

The passion encompassing your

message was evident by the rich

content of your material and resonated

with the participants.

https://mcos.ca/programs/education/


MCoS FUNDING

We strategically invest in member organizations and schools to carry out projects that work towards

our mission, aims and objectives and that demonstrate the five streams of multicultural work. We look

for applications that clearly demonstrate a connection between the activities and the impact they

have on the objectives, with an evaluation plan to measure the achievement of those objectives.

MCoS Funding Opportunities

TO APPLY

Visit mcos.ca to fill the online form or downloadable form.

To inquire or apply, please contact our Executive Director, Rhonda Rosenberg, at exec@mcos.ca.
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Non-Profit Members
$2,000 Ongoing 10 per year
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Sponsorship ((activities that

promote the 5 streams of

multicultural work while offering

opportnities to raise our public

profile in a positive manner)

8



F U N D I N G   P R O V I D E D   B Y

Thank You to Our Funders
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We continued the pattern of transferring $10,000 to the 
reserve account, fulfilling the annual financial 
objective for long-term sustainability. This reserve fund 
is a back-up plan in place to assist MCoS to respond in 
the case of a drastic reduction of funding or another 
emergent event. This self-generated revenue is sourced 
from Multifaith Calendar sales, registrations, education 
revenue, memberships, and donations. Grants are 
always used for specific program purposes.

Our bottom-line is at a comfortable place in terms of 
our financial projections and the peculiarity of the year 
due to the COVID-19 pandemic. 

We generated interest by putting both reserve savings 
and short-term operational savings into GICs.

Due to the inequities exposed by the COVID-19 
pandemic, and the renewed openness to anti-racism 
conversations, MCoS has devoted significant dollars to 
create a series of four animated videos for education in 
multiple contexts. The contract includes capacity 
building to train staff. 

Inspired by the 2020 Black Lives Matter Movement, 
Conexus Credit Union donated $10,000 to MCoS to 
develop anti-racism educational resources. 

I acknowledge the stability Annual Global Funding (AGF) 
from Sask Lotteries through SaskCulture guarantees for 
MCoS’ multicultural work. With this, we are better 
positioned to achieve our Ends and guarantees we can 
make long term plans for programs and partnerships. MCoS 
and well over 12,000 sport, culture and recreation 
organizations across Saskatchewan are happy that lottery 
ticket sales continued despite challenges of the pandemic, 
thereby guaranteeing lottery dollars needed by non-profits. 
We appeal to the community to continue online 
subscriptions and sales. This way, MCoS and other 
community organizations can continue to do their 
multicultural work. 

Our thanks to the Administration Centre for Sport,

Culture and Recreation who support our tracking,

monitoring and reporting of financial transactions.

We thank our members who have supported our

financial efforts and our aim of promoting MCoS’

multicultural values through purchases of Multifaith

Calendars, promotional items, donations, and

buying lottery tickets online, and encouraging

others to do the same in order to support the

cultural, sport and recreation sectors.

To our other funders, we remain grateful to you all -

Department of Canadian Heritage, Ministry of Parks,

Culture and Sport, SGEU, Diary Queen, and Conexus

Credit Union. 

MWC Chartered Professional Accountants “strives to

be an asset to [their] clients, not an expense”. Not

only do they assure our financial statements are

accurate and transparent, provide recommendations

for improvement. We, therefore, recommend that

MWC serves as our auditors again for 2021-22. 

I am very pleased to present the 2020-21 audited financial 
statements of the Multicultural Council of Saskatchewan, as prepared 
by MWC Chartered Professional Accountants LLP. Our commitment 
remains maintaining the confidence of funders, partners, clients, 
donors, and the larger community as we work towards delivering our 
strategic goals through programs and services. The unqualified 
opinion report shows a high level of financial management by the 
leadership, bookkeepers, and staff who have striven to implement 
suggestions from previous years. This achievement has prompted 
commendation from the auditors, stating how fulfilling it is working 
with the MCoS team. Hence, there are no specific recommendations

this year.

Financial statement highlights include:

MESSAGE FROM THE

TREASURER 
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Muna DeCiman

Treasurer
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Audited Financial Statement 2020-21
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Auditor's Report
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Auditor's Report
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Statement of Financial Position
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Statement of Operations
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Statement of Changes in Net Assets
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Statement of Cash Flow
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Notes to Financial Statement
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Notes to Financial Statement
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Notes to Financial Statement
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Notes to Financial Statement
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Schedules 1, 2 and 3
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Schedules 4 and 5
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Member rate: $50 per day / $10 per hour ( Non-member rate is x2)

Boardroom that seats up to 15 people

Full kitchen available

Bathroom

Projector and white wall

Wireless connection

Climate control

Ample free parking

A damage deposit of $100 is required upon signing the contract.

The deposit is refunded following the event less any cleaning or

damage fees assessed.

The board room is available for use outside of regular office hours

and weekends.

The Renter is responsible for any and all damage to the facilities

and/or contents and fixtures.

The use of open flames or candles in the board room is prohibited.

Please do not bring alcoholic beverages inside. Smoking is not

permitted inside or immediately outside the building. This includes

all tobacco, e-cigarettes & vapes.

Maintain the cleanliness of the board room, returning it to the

state in which it is found: garbage and recycling must be placed in

provided bins, all dirty dishes cleaned, and chairs returned to their

proper place around the board room table. You are welcome to use

the dishwasher.

Thumbtacks, staples or adhesives of any kind are not permitted on

any walls, doors or other painted surfaces anywhere in the board

room. Post-it notes and flip chart pages are acceptable.

Keys must be returned in the mail slot after your meeting/event.

Rental includes:

The following terms and conditions apply to all board room rentals:

The Multicultural Council of Saskatchewan rents the use of the boardroom located at 454 Albert Street

North, Regina, Saskatchewan. You can request a paper form or fill it online at mcos.ca.

Due to the ongoing pandemic, MCoS Boardroom is currently not available for rent. We will resume the rental

once restrictions ease. For more information about our boardroom rental, email mcos@mcos.ca or call 306-

721-6267.

 

BOARDROOM RENTAL
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452 Albert Street North, 
Regina SK S4R 3C1
P: (306) 721-6267 
F: (306) 721-3342

E: mcos@mcos.ca 
 

www.mcos.ca

Multicultural Council

of Saskatchewan

We are Supported by:




