WORKSHOPS INCLUDE:
MULTICULTURAL VALUES
1. Respect for Diversity
2. Recognition and Rejection of Racism
3. Intercultural Connections
4. Integration

MULTICULTURAL STREAMS OF WORK
Cultural Continuity

Celebration of Diversity

Anti-Racism

Intercultural Connections

ABOUT
The Multicultural Council of Saskatchewan
(MCoS) has been raising awareness of the
benefits of cultural diversity and the
dangers of racism since 1975. We represent
over 60 members, which include thousands
of volunteers committed to promoting the
benefits of multiculturalism. MCoS is a
provincial not-for-profit, charitable
organization that works to ensure strong
ethnocultural continuity and contributions
and fosters opportunities for cross-cultural
interaction while working to achieve an
equal, prosperous and harmonious future
for all.

VISION
Multiculturalism is central to the cultural,
social, economic, and political life of
Saskatchewan.

MISSION
The Multicultural Council of Saskatchewan
is committed to promoting, fostering,
improving and developing multiculturalism
in the economic, cultural and political life
of Saskatchewan while working to achieve
equality of all residents.

Multicultural Council of Saskatchewan
 Colonial Challenges, TRC Calls to Action
and United Nations Declaration on the
Rights of Indigenous Peoples
 Applicable tools and resources to create
welcoming and inclusive communities

Diversity can strengthen and
enrich your organization.
We can help you understand and
develop multiculturalism as you
move forward.

Integration

ADDITIONAL TOPICS
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TRAINING MODULES
Module 1: Intercultural competence
and communication

Intercultural Facilitator Training

SERVICES
The Multicultural Council of Saskatchewan
provides workshops, training, presentations
and educational resources for members,
educators and the community.

Workshops
Our interactive workshops consist of
PowerPoint presentations, activities and audio
-visual presentations.
When you contact us, MCoS will designate an
appropriate facilitator for you based on your
needs. The facilitator will collaborate with
you to customize a workshop designed for
your audience.
The workshop will be based on our five
modules of training, which cover a wide
variety of multicultural issues.

There is great diversity among individuals, even
in the smallest cultural group. We explore our
cultural identity, the intercultural development
continuum, stereotypes and generalizations, and
cultural dimensions. We will offer strategies for
enhancing curiosity and responding to differences
to enhance intercultural competence.

Module 2: Cross-cultural
engagement in the community
Organizations need to engage the communities in
which they work. We cover principles of
engagement with a focus on diversity and offer
insight from MCoS research on promising
practices for multicultural relations. This
framework is built on five areas: relevance and
impact, diverse engagement and dialogue, youth
engagement, labour market, workplace equity
and community access and relationship building.
It provides opportunities for application for
participating organizations.

Module 3: Diversity in the workplace
Research demonstrates that workplace diversity
increases creativity, innovation and sound
decisions. This workshop reviews Saskatchewan
diversity and cultural dimensions. We examine
organizational actions in human resources and

other areas. The session includes tools to
measure organizational diversity, a framework
for reconciliation from the TRC’s Call to Action
to the corporate sector and resources for further
learning.

Module 4: Embracing diversity
beyond the surface
Culture is more than food, fashion and fun. The
current social, media and political climate allows
misinformation and fear to spread. Participants
in this workshop gain an understanding of the
multifaceted and interconnected nature of
culture and identity. We learn the five streams
of multicultural work and strategies to deepen
approaches to create welcoming, inclusive,
equitable, respectful, engaging organizations
and communities.

Module 5: Recognize and reject racism
Racism is about power. It seeks to give privileges
to some, and to oppress others. We explore the
forms of racism: individual, institutional, cultural
and internalized, as well as how it intersects
with other forms of discrimination, such as
sexism, heterosexism, ableism and religious
bigotry. We focus on Saskatchewan’s colonial
legacies including residential schools and how
individuals and organizations can be part of
reconciliation. The workshop provides inspiration
and ideas for action.

Investment
Rates are standardized. We offer reductions
for non-profit
organizations and schools, with
Workshops
further considerations for MCoS non-profit
members. You can view the rates on our
website. Rates are subject to change.
http://mcos.ca/education
Intercultural Communication Workshop

INVOLVE Training

