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1 - Messages from the President & Executive Director 2021-22 Annual Report

President’s Message

It makes me and my fellow board 
members proud to witness their 
resilience, talent, and innovation 
in continuing to guide and support 
multiculturalism in our province.

I know this has not been easy, 
and that many have experienced 
immense personal, professional 
and community challenges in 
the past two years like no other 
in living memory. As MCoS staff 
and members have created 
opportunities to meet from a 
distance or safely in person, 
I see great potential for the 
multicultural community. MCoS 
is committed to continuing to 
support your efforts through 
the struggles and to find ways 
to enable communities to keep 
connecting and thriving. 

I thank our members, our staff, 
our board, and the community 
for their strength over 2021-
22. During the pandemic and 
global movements for justice, 
we have become increasingly 
aware of our common humanity, 
the collective efforts of those 
from many cultures, and the 
costs of ongoing inequities. 
Individuals and organizations 
have started conversations 
about racism and oppression 
that will allow us to build a 
solid foundation for equitable 

and inclusive communities. Our 
work is, more than ever, crucial.
In our tasks as multicultural 
navigators, MCoS continues to 
liaise with community leaders, 
media, government, institutions, 
and individuals to push for real 
impact.

This can be made through policy 
change, public awareness, 
education, training programs, 
local partner capacity building, 
and community engagement. As 
the world recalibrated to this 
new reality, we have maintained 
focus on our strategic directions 
and applaud staff for significant 
progress this year, as this report 
illustrates. We will continue to 
work hard to realize our collective 
goals, even as we look forward to 
developing our 2024-29 Strategic 
Plan. 

This is the time to further 
assert our vision and address 
members’ needs. I am filled with 
confidence and gratitude for 
the direction we are heading in 
and the opportunities that lie 
ahead. Developing a new plan 
is an occasion to consult our 
membership and ensure that 
your voices and aspirations are 
reflected in our future work.
Without adequate funding, 
it is impossible for MCoS to 

play such an important role in 
the community.We thank our 
funders, Sask Lotteries, whose 
continued support through 
SaskCulture has ensured we saw 
minimal disruptions in delivering 
programs and services. We 
also thank the many project 
contributors who supported our 
work and multiculturalism in 
Saskatchewan. MCoS is committed 
to demonstrating multicultural 
values every day as enshrined in 
Saskatchewan’s motto, From Many 
Peoples Strength.

Thank you for your support. I am 
truly honored to have served you 
as president and I would like to 
thank all our members, volunteers 
staff and board members.

As president since 2020, I have witnessed first-hand how so 
many members of the community have stood strong in the 
face of the COVID-19 storm. 

Meka Okochi, 
President



From Many Peoples Strength, the provincial motto that 
MCoS is proud to have been part of developing, speaks 
to the power we can release when truly respect cultural 
differences and see the benefits of valuing all contributions. 

Executive Director’s Message

The past year has provided 
opportunities to see these benefits, 
to grieve for past and present 
injustices, and to feel immense 
gratitude for the people who have 
supported me and the work of this 
organization. 

It is my pleasure to present 
the Multicultural Council of 
Saskatchewan’s Annual Report for 
the 2021-22 fiscal year. This has 
been very productive and successful 
period for MCoS. As the pandemic 
continued to impact our lives, we 
continued to innovate, and become 
increasingly comfortable with some 
of the changes. We have worked 
with community leaders, members, 
partners, clients, funders, and 
volunteers to continue to offer 
services that benefit multiculturalism 
in Saskatchewan. In the following 
pages you will read about our 
learning and our growth and just a 
few of the accomplishments that 
make us proud. 

As I look back on the last year, I 
want to take this opportunity to 
reflect and highlight some key 
accomplishments. 

As conversations about anti-
racism, equity, diversity, inclusion, 
access, and decolonization 
continued throughout society, 
we saw increasing interest in the 
education services we offer. Yordanos 
Tesfamariam, Education Coordinator, 

worked with an array of clients and 
trained facilitators to deliver high 
quality workshops and presentations. 
MCoS leveraged the accessibility 
for many of online delivery to 
strengthen members and the 
community by offering opportunities 
for learning and connecting through 
topics like funding, governance, and 
decolonizing multiculturalism. 

It is important to MCoS to engage in 
activities that have a positive impact 
on communities and move towards 
our vision. We have been working 
with Micheal Heimlick to develop 
evaluation processes and tools to 
assess the difference we are making. 
This allows us to make changes to 
the programs and services we offer, 
through improvements, new work, 
and stopping activities that are not 
achieving results. As we work on this 
aspect of the strategic plan, we are 
grateful to all those who provide 
input when we reach out. 

In addition to advice, education 
and networking, MCoS offers 
funding opportunities to our non-
profit members. We have seen 
some creative innovations that 
promote multicultural values, the 
benefits of cultural diversity, and 
opportunities for cross-cultural 
interaction in Saskatchewan. 
These activities create experiences 
that promote learning about the 
deeper context of visible aspects 
of culture and activities that work 

towards the elimination of racism 
and discrimination, and contribute 
to the understanding, respect, 
appreciation, and acceptance of all 
people as equal in our society. 

As MCoS Executive Director, I 
am more grateful than ever for 
the incredible staff team who 
consistently provide exceptional 
service, and who have demonstrated 
outstanding commitment, flexibility, 
and perseverance during the 
pandemic. Our volunteer Board of 
Directors has done extraordinary 
work in providing governance and 
support to MCoS. 

Finally, many thanks to you, our 
members, friends, donors, partners, 
and funders. You sustain the work we 
do and ensure that we can continue 
supporting those community 
members who need us the most. I am 
increasingly aware of my work to be 
a good treaty relative to this land, 
Indigenous Peoples, and all who now 
live here. I see so much potential to 
inspire and empower Saskatchewan 
people across our many diversities to 
connect communities and recognize 
and reject racism. I hope you will 
join us!

Rhonda Rosenburg,  
Executive Director



Highlight Event: Honours
MCoS and the Government of Saskatchewan recognized the annual Saskatchewan Multicultural 
Week from November 20-28, 2021. The theme of this year’s celebration is “Together We Make 
Saskatchewan Strong” which focused on our diversity, collective strength, and contributions in 
building truly inclusive communities.

One of the highlights of the week was the recognition by the Lieutenant Governor’s Office and MCoS, of 
individuals who have demonstrated their commitment to multiculturalism and the five streams of MCoS work. 
The Multicultural Honours awards ceremony happened on November 20 at Wanuskewin Heritage Park. Their 
Honours, the Honourable Russ Mirasty, Lieutenant Governor of Saskatchewan, and Donna Mirasty, Honourable 
Laura Ross, Tracey Sauer and Diane Ralph of SGEU joined the ceremony.

Neelu Sachdev received the 2021 Saskatchewan Multicultural Leadership Award.

B’yauling Toni received the 2021 Multicultural Youth Leadership Award.

If I die at the age of 21 
Bury me in a casket full of sunflowers
To remind the world,
My mother never got the chance to watch me grow. 
If I die before the age of 30 
Bury me underneath dead bushes 
I’ve spent too long on the earth 
Let me be fertilizer 
The color of my skin means something to the earth 
Like the ground 
I am a chameleon ready to go backhome Just like a tree, 

my roots shall be strong
I look forward to the sun on my skin.
Like a mother’s touch 
Known and explored. 
The sun caresses me like it knows every tired pore
I am known as the Earth goddess 
But people call me Black girl 
Black girl strong 
Black girl beautiful 
Black girl wanting someone to hold her by the fingers 
and call her enchanting

- Peace Akintade

Sunflower 
Grave
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Meka Okochi; Her Honour Donna Mirasty; His Honour the Honourable Russ Mirasty; Rhonda Rosenberg; the 
Honourable Laura Ross; Neelu Sachdev, Saskatchewan Multicultural Leadership Award recipient; B’yauling Toni, 
Multicultural Youth Leadership Award recipient; Tracey Sauer; Ayesha Baig; and Diane Ralph.

Legend:

A candy mix of spirituality and sunflowers
A fragrance of opportunity 
We are adaptation’s creation 
Because we create culture.

Black girl making family out of trash cans 
A home smell like casserole and spices and cookie dough 
Black girl finding beauty in our edges and afros
Are you still speculating our worth 
Don’t. 

When have we ever needed your help
Call us the border between nightmare and sweet dreams 
Call us a daydream 

How do I know the wonders of God’s first draft 

She is me 
And I am her 
She is you and you are her.
You are her allies, her friend, her lover 
You walk past her every morning and admire her 
flow 
You stare because she radiates royalty 
And once she knows her worth, the ground will 
sing its praise 
Say your grace on the table for every Black girl 
So when I die, bury me with a million different 
lilies and sunflowers 
For every Black girl who felt the pain of 
rejection and microaggression. 
Let my body become fertilizer 
And one day, you’ll see an army of strong BIPOC 
women marching in flower

Multicultural Council of Saskatchewan Sunflower Grave by Peace Akintade - 4
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MCoS Strategic Directions & Accomplishments 2022
STRATEGIC DIRECTION #1: Multicultural values are widely reflected in the community.

STRATEGIC DIRECTION #2: The capacity of the multicultural community is strengthened.

i. Online platforms provide good presentation and interaction capacity. High demand for workplace 
equity, diversity, inclusion, and anti-racism: MCoS presentations to and contracts with several 
government ministries; completed module series for SPRA; Reconcili-Action with Canadian Tire.

ii. Focus on Equity and Diversity lens from WIC Toolkit for education, including Creative Options Regina 
and SK High School Athletics Assoc.

iii. City of Saskatoon REDI consultation; SaskCulture program renewal consultation related to IDEA in 
their strategic plan.

i. With $78,770 in 2021-22 plus allocations from the previous 2 years, we have exceeded the target 
with a current total of $264,878.85.

ii. Staff and board worked with Micheal Heimlick on a logic models for strategic plan, program 
indicators, and collection tools. We are beginning to use them to assess impact of programs and 
services for the purposes of improvement and decisons.City of Saskatoon REDI consultation; 
SaskCulture program renewal consultation related to IDEA in their strategic plan.

iii. Organizational development included member chats, pre-funding sessions, festivals meetings, 
regional council meetings, and a presentation by Jebunnessa Chapola in partnership with the Anti-
Racism Network.

i. All funded activities fit at least one stream and, therefore actively engage integrating multicultural 
values in the community. In 2021-22, 76% demonstrated a deeper understanding: SI 11/17 65%, 
Regional 3/3 100%, Sponsorships 6/9 67%, MEI: 27/33 82% Work collaboratively with the regional 
multicultural councils to engage with MCoS campaigns and five streams of multicultural work. 

i. Ministry of Education is looking at supporting a project with broader impact than the youth 
leadership workshops. Held Moose Jaw workshop as a youth-focussed community forum.

ii. Conversations about racism have increased interviews across print, radio, television, and podcasts. 
Subjects include incidents, events, opinions, and general comments.  

iii. Worked with local partners to offer 3 regional (Battlefords, Regina, and Prince Albert) and 1 
provincial (121 present, over 250 received recording) virtual forums, 1 in-person forum in Yorkton, 
and 1 interactive movable displays and online survey to gather data in the southwest region in 
March 2021. continuing to work with partners on action. 

i. Stakeholder analysis is complete and engagement plan underway. MCoS frequently reaches out to 
existing and new contacts for partnership, consultation, etc. 

ii. Member chats,  regional multicultural councils, festivals meetings, regional community forum 
planning, and funding meetings have offered networking opportunities leading to support, sharing 
ideas and questions, collaboration, and innovation. Outreach to communities most frequently 
oppressed by racism for consultation on animated video scripts is resulting in better scripts for these 
tools for education and awareness, as well as stronger community relationships.

iii. Presence in 2021-22 at events outside of Regina and Saskatoon was predominantly virtual. Anti-Asian 
racism community forum in May 2021 with partners in Saskatoon and Alberta attracted national 
attention and participation. March 21 community forums saw participation from beyond regions if 
virtual. Some education sessions have reached wide audiences.work with partners on action. 

iv. Work to build champion capacity through multiple programs, including education, anti-racism, 
BRIDGES, and member support, is raising the knowledge, skills and leadership capacity of 
participants. Videos highlight community champions, e.g. award recipients & nominees, trained 
facilitators. Support 3 regional multicultural councils with funding in 2021-22 as one way to support 
their strength and leverage relationship with them to be champions for all multicultural values.

1.1. Advocate 
and support 
organizations 
to develop 
plans, policies 
and processes 
that advance 
multicultural 
values.

2.2. Advance 
multicultural 
values by 
enhancing the 
support provided 
to our members 
and strategic 
stakeholders.

2.1. Cultivate a deeper 
understanding, 
acceptance, and 
demonstration 
of multicultural 
values in the 
multicultural 
community. 

1.2. Sustain and 
enhance MCoS 
efforts to 
promote the 
recognition and 
rejection of 
racism. 

2.3. Identify, engage, 
support, and 
connect strategic 
stakeholders 
to advance 
multicultural 
values.

2021-22 Annual Report
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MCoS Strategic Directions & Accomplishments 2022
STRATEGIC DIRECTION #1: Multicultural values are widely reflected in the community.

STRATEGIC DIRECTION #2: The capacity of the multicultural community is strengthened.

STRATEGIC DIRECTION #3: Respectful relationships between Indigenous people, and MCoS           
                                        and its members are strengthened.

i. Engagement prior to strategy development: consideration of MCoS implications of TRC Calls to 
Action; CRRF funding and donation of the Canadian Tire video Reconcili-Action and partnership 
with OTC and SHRC, is allowing us to work with Buffalo People Arts Institute to develop a 
workshop and offer it for business leaders; EDIN Orange Shirt Day program partner.

ii. Relationships with leaders from Indigenous communities to enhance intercultural relationships, 
and advance decolonization, indigenization, and reconciliation will begin when the engagement 
strategy is complete.

iii. Achieved and continuing: Opportunities to both learn and connect at community forums and 
youth leadership workshops. Land acknowledgements – sharing and resources. Battlefords arts-
based anti-racism campaign emerged form community forum. Supported 21 MEI projects, 5 
SI, 4 Regional, 8 Sponsorships, 4 BRIDGES projects supported to complete projects. Support & 
involvement with Righting Relations. Honours at Wanuskewin. 

3.1. Expand 
activities 
that build 
intercultural 
relationships 
between 
Indigenous and 
multicultural 
communities. 

i. Increased funding and/or sources: Sask Lotteries AGF increase;  education revenue greatly 
increased through contracts and partnerships,CRRF funding for Reconcili-Action. 

ii. After adding $12,000 for 2021-22 to the reserve, it totals over $94,000. The self-generated funds 
from over $13,000 in calendar sales.

i. Continuous improvement in reporting and agenda. Evaluation work to inform decisions has begun. 
ii. Communications staff increased social media presence.  

Updated technology and equipment.  Staff roles and expectations are clearly defined, understood 
and reviewed along with performance. PD includes various paid and free in-person, online, 
mentorship, and other opportunities with focus  on evaluation, HR, collaboration, decolonization, 
anti-racism, and specific skills. Evaluation indicators, tools and methods developed and staff are 
beginning to use. 

4.1. Ensure the 
financial 
sustainability 
of MCoS.

4.2. Optimize the 
operational 
capacity of 
MCoS to enable 
achievement of 
the Ends.

STRATEGIC DIRECTION #4: The capacity of MCoS is strengthened.

TOGETHER WE MAKE 
SASKATCHEWAN 
STRONGER

F r o m  M a n y  P e o p l e s  S t r e n g t h

Multicultural
Council of
Saskatchewan

In partnership with
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Recognition Committee:
• Ayesha Baig – Chair
• Joel Fitpatrick
• Jessica Walcott
• Renu Kapoor
• Xiaofeng Zhang
• Icasiana de Gala
• Meka Okochi – Ex-officio
• Rhonda Rosenberg – Staff support

Governance Committee:
• Cosanna Preston-Idedia – Chair
• Neeraj Saroj
• Susan Cambridge
• Tatenda Mhaka
• Jessica Walcott
• Meka Okochi – Ex-officio
• Rhonda Rosenberg – Staff support

Risk Management Committee:
• Margot Hurlbert – Chair
• Cosanna Preston-Idedia
• Hyunjung Shin
• Meka Okochi – Ex-officio
• Rhonda Rosenberg – Staff support

Nomination Committee:
• Neeraj Saroj – Chair
• Julio Torres-Recinos
• Meka Okochi – Ex-officio
• Rhonda Rosenberg – Staff support

ED Evaluation & Compensation Committee:
• Cosanna Preston-Idedia – Chair
• Ayesha Baig
• Julio Torres-Recinos
• Meka Okochi – Ex-officio
• Rhonda Rosenberg – Staff support

Board of Directors

Meka Okochi
President

Bradley Bellegrade
Director

Margot Hurlbert 
Treasurer

Susan Cambridge 
Director

Joel Fitzpatrick 
Director

Ayesha Baig 
Secretary

Tatenda Mhaka 
Director

Hyunjung Shin 
Director

Jessica Walcott 
Director

Neeraj Saroj 
Past President

Cosanna
 Preston-Idedia 
Vice-President

Julio
 Torres-Recinos 

Director

2021-22 Annual Report



Staff

Executive Director
Rhonda Rosenberg

Anti-Racism 
Coordinator

Lisa Odle

Communications 
Coordinator 
(until August 2021)

Chinye Talabi

Communications & 
Administration Specialist
(until March 2022)

Karishma Joshi

Executive Assistant 
Titilayo Omolola

Education Coordinator 
Yordanos Tesfamariam

Communications
Coordinator

Clémence Grevey

Communications & 
Administrations Assistant

Joshua Ravasco

Allocations Committee:

• Kam Teo

• Lisa Washington

• Anika Henderson

• Sohag Ahmed

• Rhonda Rosenberg

Multicultural Education Initiative Committee:

• Cecilia Leibel

• Joanne Yeo

• Nenita Anonas

• Juanita Tuharsky

• Rhonda Rosenberg

MCoS Staff - 8Multicultural Council of Saskatchewan

2021-22 Operational Committees:
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MCoS education services provides workshops, presentations, 
training, and lunch and learn educational sessions for 
organizations and sectors across Saskatchewan. The workshops 
are designed to equip participants with skills and practical ways 
to remove barriers. MCoS’ education program is tailored to each 
audience based on the five modules we have developed:

• Intercultural competence and communication

• Cross-cultural engagement in the community

• Diversity in the workplace

• Embracing diversity beyond the surface

• Recognize and reject racism

Education

At the Metropolis Canada’s Forum on Multiculturalism 
@50: Diversity, Inclusion and Eliminating Racism. MCoS and 
its partners Buffalo People Arts Institute, Saskatchewan 
Intercultural Association, South West Multicultural Association 
and Prince Albert Multicultural Council had the opportunity 
to share how we educate and mobilize the multicultural 
community and settlement sector to engage in anti-racism 
work with a variety of audiences. We shared practical ideas 
for successful initiatives that can be adapted for communities. 
MCoS also hosted a roundtable on Decolonizing Multiculturalism.

• All Saints Catholic School, 
Alzheimer Society of Saskatchewan

• Canadian Union of Public 
Employees (CUPE Sask)

• City of Prince Albert Community 
Services

• Creative Options Regina (COR)
• North East Outreach and Support 

Services
• Prairie Central District for Sport 

Culture & Recreation (PCDSCR)
• Regina Open Door Society 

Community Fair
• Regina Saskatchewan Party MLAs
• Saskatchewan Air Cadet League

• Saskatchewan Elocution & Debate 
Association (SEDA)

• Saskatchewan Games Council (SGC)
• Saskatchewan Genealogical Society 

(SGS)
• Saskatchewan High Schools Athletic 

Association (SHSAA)
• Saskatchewan Parks and Recreation 

Association (SPRA)
• Saskatchewan Urban Municipalities 

Association (SUMA)
• South East Sport Culture & 

Recreation District
• University of Regina Leadership

Due to the pandemic, we continued to deliver virtual workshops 
and presentations tailored to varied audiences, including:



Since 2017, MCoS trained Intercultural Facilitators continue to provide educational sessions. Without their 
support we would not be able to meet the demand and build capacity within Saskatchewan. We continue to 
receive positive feedback from participants as well as organization that have benefited from the workshops.

Our impact was illustrated by Kristin Bialobzyski – Consultant, Inclusion and Access, Saskatchewan Parks 
and Recreation Association, “Through 2021 and 2022, we had the pleasure of working with the Multicultural 
Council of Saskatchewan (MCoS) to offer a five-part virtual Multicultural Connections education series. 
The series was offered to SPRA’s members with the intent to enhance understanding and awareness of 
multiculturalism, racism and discrimination. We are grateful to Kristin Enns-Kavanaugh who have shared her 
expertise.

This connection with MCoS enabled us to Lead, Educate, and Inspire the broad parks and recreation industry 
to enhance inclusive and culturally appropriate recreational programs, services and opportunities. Here 
is some of the feedback participants shared with us about the experience: Intercultural Competence and 
Communication - March 18, 2021 – ‘This was succinct yet also covered the topic so well within the hour!’ 
The webinar offered ‘good tools and examples that we can relate to’. The Diversity in the Workplace - Sept 
23, 2021 – ‘Today’s webinar was really eye-opening when Kristin shared the Inclusivity Wheel of privilege. 
Sometimes we take for granted some of the advantages and need to acknowledge there are areas where 
we can improve to be more inclusive and diverse.’ We look forward to continuing our relationship with the 
Multicultural Council of Saskatchewan in sharing valuable cultural education, conversation and resources 
with Saskatchewan’s parks and recreation industries.”

To learn more about our educational service visit: https://mcos.ca/programs/education/

Education - 10

Education

Sometimes we take for 
granted some of the 
advantages and need 
to acknowledge there 
are areas where we can 
improve to be more 
inclusive and diverse.”

“

Multicultural Council of Saskatchewan



The 2022 March 21st community 
forums were relevant and 
inspiring. In collaboration 
with community partners, 
the Multicultural Council of 
Saskatchewan (MCoS) gave 
voice to local concerns, many 
with broader impact. Together, 
we created opportunities for 
community members to learn 
from speakers with experience 
and knowledge. These 
educators, experts, and activists 
shared their perspectives 
to provide information and 
explanations through personal 
stories that were aimed at 
shifting perspectives and 
behaviour.  

Participants shared some of 
their transformational ‘aha’ 
learnings from the very popular 
provincial forum with its focus 
on systemic racism: the concept 
of meritocracy (Dr. Sheelah 
McLean), a template on how to 
intentionally include Indigenous 
women and the 2SLGBTQ1A+ 
community (Alicia Buckley, 
AFCS), and racism embedded 
in municipal by-laws and 
zoning (Dr. Sandeep Agrawal). 

We heard that Willie Ermine’s 
presentation on the lasting 
effects of colonialism was very 
clarifying, and that the informed 
and informal discussion of ideas 
for identifying and addressing 
racism, and for building 
intercultural competence and 
awareness in the Battlefords was 
very welcome.  

The public “book club” in 
Yorkton shared the film Inside 
Hana’s Suitcase, the story of a 
young Jewish girl who died in the 
Holocaust sparked challenging 
conversation. The forum linked 
this genocide to that inflicted 
on Indigenous Peoples through 
colonialism, as well as to the 
harms of wars, including the 
invasion of Ukraine. It prompted 
many questions, including “how 
do we understand current issues 
such as the killing of Colten 
Boushie and acquittal of Gerald 
Stanley in this context?” and 
“what are we doing now to build 
equity, respect and harmony 
between First Nations and Métis 
Peoples of this land and other 
residents of this province?” 

March 21st

These anti-racism teachings, 
dialogues, and exchanges 
accomplished many things. They 
provided accurate information 
about race, power, privilege 
and intersectionality with other 
oppressions. They planted seeds for 
self reflection, stimulated the desire 
to reject racism, and shared ideas 
to promote change. Over 90% of the 
students who attended the Moose Jaw 
Forum said they will speak up against 
racism when they see it and intervene 
if it is safe.  

MCoS continues to engage in the 
anti-racism stream of multicultural 
work across the province by creating 
the safe/ethical spaces to have these 
courageous conversations. The six 
community forums promoted anti-
racism action, plus the benefits of 
respect, the strengths of diversity, 
and the power of equitable systems. 
Over 1,600 people participated in 
this year’s campaign by attending 
in forums, being part of the Q&A 
newspaper conversations, or the 
Southwest community engagement 
display and survey. This table reflects 
some of March 21 activities: 

The International Day for the Elimination of Racial Discrimination on March 21 is a reminder of 
the racism that we contend with everyday. MCoS coordinates an annual campaign in March to 
draw attention to racism, its impacts, and what we can do, in addition to education opportunities 
throughout the year. Continuing the slogan Racism: Recognize it. Reject it!, it included public 
awareness videos, support for local events, and community forums. 

11 - March 21st 2021-22 Annual Report
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• Prince Albert: Learning Our Histories - Understanding 
Our Present - Building A Strong Community!

• Regina: Erasing Racism: What We Can Do

• Battlefords: Kitchen Table Conversations about Racism

• Yorkton: Hana’s Suitcase Book Club

• Southwest: Engagement Display and Survey

• Moose Jaw: Youth Leadership Workshop

• Provincial: Beyond Diversity and Inclusion: 
Responsibilities to Address Systemic Racism

• 

Willie Ermine, M.Ed

 PERSPECTIVES FROM:

This virtual event will take place on 

March 18, 2022 

 1:00 - 3:00 p.m.

Racism: Recognize it. Reject it!

Racism: Recognize it. Reject it!

Racism: Recognize it. Reject it!

PRINCE ALBERT COMMUNITY FORUM

PRINCE ALBERT COMMUNITY FORUM

Free RegistrationFree Registration  

https://bit.ly/3Md3sDAhttps://bit.ly/3Md3sDA

LEARNING OUR HISTORIES...LEARNING OUR HISTORIES...    

  UNDERSTANDING OUR PRESENT ...UNDERSTANDING OUR PRESENT ...  

  BUILDING A STRONG COMMUNITY!BUILDING A STRONG COMMUNITY!  

In partnership with:

2022 Community Forums:
*Number of participants
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Clemence needs to review 

Communication – Redesign LayoutCommunications
2021-2022 Annual Analytics

Total Followers:
1008

New Followers:
165

Total Posts:
74

Engagements
771

Engagements Rate:
7.74%

Website Clicks:
88

2021-2022 Annual Analytics

Total Followers:
1008

New Followers:
165

Total Posts:
74

Engagements
771

Engagements Rate:
7.74%

Website Clicks:
88

Instagram

Twitter
Total tweets:
142 

Profile Visits:
4747

Follower Increase of:
23

Tweet Impressions:
57000+

Mentions:
72

Twitter
Total tweets:
142 

Profile Visits:
4747

Follower Increase of:
23

Tweet Impressions:
57000+

Mentions:
72

Twitter

Facebook
Likes:
2,601

Post Reach:
38K

Follower Increase of:
186

Facebook

2021-22 Annual Report



Cultural Continuity - Success Stories - 14

African-Canadian Black History Month 
Saskatchewan (Stratgic Initiatives)

Black Canadians, Africans and Caribbean 
Professionals Association Incorporated

African-Canadian Black History Month aims to create 
opportunities to for people of African descent ad 
who identify as Black to maintain and strengthen 
cultural traditions. It is a time to highlight historical 
and current contributions to Saskatchewan. 
The Black Canadians, Africans and Caribbeans 
Professionals Association brought multiple 
communities together to showcase their individual 
cultural expressions in a celebration of diversity and 
education.

The energizing spirit of celebration was possible 
through the multifaceted performances that 
reflected the range of Black/African-Canadian 
cultural experiences in Saskatchewan and gave 
audiences a chance to discover local artists:  

• 2 poets (Peace Akintade - Yoruba and Rita Idowu- 
Nigerian) 

• A reggae artist (Dellon Tappin)- Guyanese  
• Soul, gospel and R & B singer (Sonia Reid Noble) 
• Rap artist (TIMI)- Nigerian 
• African Afro Band (Moses Idowu Band)- Nigerian 
• African/ Reggae fusion (ADEOLUWA)- Nigerian 

(Yoruba) 
• DJ (Daniel Afe) - Nigerian (Yoruba) 
• Deborah Onidare- Nigerian (Yoruba) 
 
The performances and the evening enabled older 
and younger generations to gather. This allowed for 
cultural transmission, as well as for younger people 
to share the evolving cultural expressions that result 
from exposure to many heritages in Saskatoon. 

All attendees received with a digital booklet 
showcasing notable Black figures in Saskatchewan. 
This information was provided to us by Saskatchewan 
African Canadian Heritage Museum Inc. (SACHM); 
these have been supported by MCoS, including 
French translations of the fact sheets. These stories 
included local athletes, presenters, and professionals 
from the Black/African-Canadian community in 
Saskatchewan who have made an impact and been a 
value add to the province. The impact is both pride 
in all generations of these communities, and greater 
appreciation in the larger community. 

Overall, BCACPA received very positive feedback. 
The audience was excited to not only discover new 
artists in Saskatchewan, but also to learn about 
significant historical and contemporary contributors 
Black and African-Canadian communities.

Success Stories
MCoS supports 5 Streams of Multicultural Work

Cultural Continuity 
Cultural Continuity empowers ethnocultural organizations, individuals, and communities to retain, maintain and evolve 
distinctive cultural practices and traditions in the Canadian context. MCoS supports members and schools to share deeply.

Multicultural Council of Saskatchewan
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Summer Bash (Stratgic Initiatives)  

Albert Park Community Association  

Like so many events, there were considerable 
changes to the original plans for Summer Bash 2021. 
In October, the Albert Park Community Association 
offered cultural experiences in Regina. Summer 
Bash organizers were able to engage formal and 
informal associations in Regina for a more inclusive 
event. Participating artists and organizations built 
awareness and provided educational components 
through cultural participation.  

They virtually hosted workshops to allow many in 
the city to develop an understanding of various 
cultures crafts and the importance of those activities 
in cultural teaching. This understanding promotes 
cultural understanding and acceptance while sharing 
a love of making things.   

Local artists did virtual presentations including an 
activity (craft or other interactive activity) as well as 
present the virtual cultural teaching associated with 
that activity. For example, Sabrina Cote is a First 
Nations female artist from Cote First Nation. She 
hosted a dreamcatcher and teaching workshop. She 
shared the legend/story behind the Dream Catcher 
and what it used for. Telia Lafontaine is a Metis 
Hawaiian female artist, and her two sisters, Lanea 
and Kalea, presented a candy Lei art and teachings 
along with hula dance.  

Following the virtual workshops, they offered 
public engagement with a busker festival, a student 
heritage fair, cultural performers, and main stage 
events all at Southland Mall in Regina. These all 
highlighted the richness of our communities when we 
embrace our differences. 

Organizers supported performers and presenters to 

engage audiences. The student heritage fair had 
a map of the world for attendees to use pins to 
indicate where they or their ancestors originated. 
There was more interest in sharing in this way than 
the 500 pins could include! With pins in more than 
70 countries, this activity is a visual representation 
of the diversity we have in just a small sample of 
Regina’s population.  

Organizers shared that MCoS support created a 
significant opportunity to offer multiple activities 
and expand their marketing reach to increase 
attendance. Summer Bash was able to appeal to 
a wide variety of interests while building bridges 
across cultures.

Celebration of Diversity

Absolutely loved the students 
(with their family in many 
cases) sharing their cultural 
traditions at a time when we 
are celebrating the tradition 
of Halloween in Regina. It 
opens our eyes to the meaning 
of wearing a ‘costume’ or 
eating certain foods. I hope 
the students were proud 
of doing their research and 
speaking with strangers 
about it. The dance/ music/ 
movement pieces in the 
middle of the mall were also 
great.         — Participant Evaluation”

“

Celebration of Diversity includes education and festivals that showcase differences and similarities, most often through 
performance, cuisine, and other arts. It includes an awareness that groups that welcome many perspectives, especially from 
different cultural world views, lead to greater creativity and innovation. Funding and sponsorship opportunities encourage 
meaningful exchange and connection.
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94 Days of a Truth and Reconciliation Journey 
(MEI) 

Creighton Community School 

Friday, March 4 started like any other day with the 
Creighton Community School land acknowledgment. 
But it was not an ordinary day for students and staff 
at the school. They had committed to a journey 
of truth and reconciliation this year. For 94 days, 
grades 4-6 and life skills students studied one of the 
TRC’s Calls to Action each day. They made a paper 
feather to represent the knowledge they gained from 
studying the day’s call, and gathered the feathers 
into a poster. The learning involved understanding 
racism and how it impacts Indigenous and non-
Indigenous people in the past and present. 

This special day engaged with multiple presentations 
from invited local resource people including Elders, 
Knowledge Keepers, craft experts, and more. The 
MEI grant allowed the school to honour these guests 
for sharing their gifts and teachings with each class. 

The three local Elders who shared their experiences 
of going to residential schools were impressed 
by the knowledge the children gained from their 
studies of the 94 Calls. Two traditional drummers 
shared teachings and songs of the drum. They gave 
students the opportunity to sit at the drum with 
them. A local hoop dancer shared her hoop dance 
teachings and gave students the opportunity to try 
out the hoops. A local artist talked about Métis artist 
Christi Belcourt’s artwork that celebrates the beauty 
and bounty of the earth, while offering political 
critiques. 

Having had the background knowledge and anti-
racist perspectives from studying the calls, the 
students had the context to really conceptualize 
the importance of the Truth and Reconciliation 

Commission’s 94 Calls to Action, and deeply 
engage with each presenter. The attentiveness 
and engagement of all the students with each 
presenter was phenomenal. While sombre at times, 
there were smiles, laughter, and fun shared by pr 
esenters, students and staff. These learnings will 
serve the students well in the knowledge, respect, 
connections, and perspectives they gained. 

Anti-Racism 
 Anti-Racism work looks at issues of power and privilege and how they impact individual and systemic discrimination; it usually 
includes active dialogue to build equity and justice in our institutions and communities. MCoS coordinates an annual March 21 
campaign, facilitates youth leadership workshops, and invests in member and school activities that recognize and reject racism 
and oppression.

Multicultural Council of Saskatchewan
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Embracing Differences Outreach Project  
(Regional Multicultural Councils)

Regina Multicultural Council 

The Regina Multicultural Council (RMC) engaged 
Regina Public Schools and Regina Catholic Schools 
in a multi-year project to foster knowledge and 
relationships across cultures. Embracing Differences 
engaged twelve cultural ambassadors from 
diverse backgrounds within and beyond the Regina 
Multicultural Council’s membership to provide virtual 
multicultural programming. The experiences were 
provided to 35 grade 5-8 classrooms, resulting in an 
estimated 1050 students, along with 35 teachers. 
This is an increase of six classrooms from the 
first year, demonstrating an increasing need and 
appreciation for this unique programming.

The two 30-minute opening programs (one for the 
morning and one for the afternoon) were designed to 
serve as learning opportunities for students and their 
teachers about First Nations cultures and protocols. 
They began with the presentation of tobacco to 
Elder Lorna Standingready who accepted and offered 
an opening prayer. Jeff Cappo followed with an 
honour song, and then a Jingle dance offered by 
Lynnisa Acoose-Pasap. Each person sharing included a 
message for the student and teacher audience.   

It is important in work to build relationships to 
share the cultural context and relevance when we 
share expressions of culture. The ambassadors from 
local cultural community organizations intentionally 
offered their cultural learning activities to help 
students see connections even in online learning. 
Seven ambassador sessions were filmed featuring 
three First Nations, one Cameroonian, one Filipino, 
one Pakistani, and one Romanian.  

In addition, schools watched messages from the 
project’s funders, the RMC President, and a special 

message from celebrated Ukrainian-Canadian 
performers Karrnel Sawitsky and Amy Matysio who 
shared a brief message with students of how their 
cultural identity shaped and paved the way for their 
success. 

Although the need to move this initiative to virtual 
programming was new for RMC, it came with many 
learning opportunities and reasons for celebration. 
The filmed episodes were very well received and 
also was an excellent investment of the funding as 
RMC retains these resources for future programming 
opportunities, so was an excellent investment in 
many ways.    

Intercultural Connections
Stream description Intercultural Connections entail different cultural groups coming together over time to build bridges, 
for example dialogue, creative projects, creating safe places, exchanges, etc. MCoS works and supports members to bring 
Indigenous people, ethnocultural communities, newcomers, and other community members together.
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Saskatchewan Schools Value Contributions and 
Reflect Diversity (MEI)

Many schools in Saskatchewan worked on integrating 
more diversity in their materials and programs 
through the support of MCoS’ Multicultural Education 
Initiatives grants. They join MCoS in supporting 
welcoming and inclusive schools and communities 
that create a sense of home and belonging.  

Aberdeen Composite School invited a hoop dancer 
from Wanuskewin to share his story through dance 
and humour in order to focus on teen mental health. 
He brought a message of hope, mental wellness and 
reconciliation to the students. The presentation was 
engaging and showcased the degree of skills needed 
to be a hoop dancer.  

Ms. Pasareno enriched her Venture Heights 
Elementary School classroom librar y by increasing 
the diversity of characters, content, and settings in 
books available to students. Students read the books 
and engaged into discussions. Access to a wide range 
of books with diverse cultures allowed students to 
either see themselves in a story but also be able to 
relate to the main characters even if they were not 
from that same cultural group. White City School 
grade six and seven students worked to research, 
purchase, add, and review young adult fiction 
selections by BIPOC authors to add to the class 
library. 

Multiple schools sought support to integrate 
Indigenous traditions into school life to both enhance 
belonging for First Nations and Métis students, and 
to ensure non-Indigenous young people are aware 
of and respect the First Peoples of this land. MCoS 
was able to fund schools in Creighton, Leask, North 
Battleford, Regina, Rosthern, Saskatoon, Stoughton, 
and Swift Current to engage with resource people 
and activities including beading, ribbon skirts and 

shirts, creating cultural spaces, and more. Students 
at Albert Community School tanned a hide and 
then created a traditional art project on the hide. 
Hide tanning is a way to learn about Indigenous 
history, culture, biology, chemistry, and traditional 
conservation. Through the tanning of the hide, 
students had a different educational experience than 
in a typical classroom. Students were connected to 
the real world and engaged in ways of traditional 
Indigenous ways of passing knowledge to children.  

By engaging in integration activities, these 
schools benefit from students, staff, families, 
and community seeing themselves validated in 
the school, as well as from the creativity and 
innovation that arise from bringing different cultural 
perspectives together and cultivating the unique 
contributions of all.

Integration
Integration, in contrast to assimilation, is achieved when all members of a community are reflected, are seen, and see 
themselves as belonging to all aspects of their identity, are valued for their contributions, and can appropriately access 
services. In addition to support for members’ work, MCoS offers the WIC toolkit, which provides excellent resources, and 
INVOLVE training for new volunteer leaders and organizations.

Multicultural Council of Saskatchewan



As I complete the first year of my term as MCoS Treasurer, 
it is my pleasure to share evidence of an organization with 
healthy finances. The Multicultural Council of Saskatchewan 
is able to attract funding to put our values to work in the 
community and achieve our strategic objectives.

Once again, MWC Chartered 
Professional Accountants LLP has 
conducted an audit on our 2021-22 
financial statements and provided 
an unqualified opinion. This is 
described in the audit findings 
letter as a “clean audit opinion”.”

Clean audit opinions are possible 
when staff implement processes in 
collaboration with the Sask Sport 
Admin Centre to manage revenue 
and expenses under the oversight 
of the board. The auditor reports 
that MCoS’ “financial statements 
are presented free from material 
misstatement, whether due to 
fraud or error”. Further, there 
were no recommendations for 
process improvements. I extend 
my thanks to MCoS and Sask Sport 
staff for all their hard work in this 
regard.

As a policy governance board, the 
executive director reports to the 
board on financial matters at each 
board meeting. As part of the 
audit process, we ask the auditor 
to monitor two of the executive 
limitation policies and report 
on compliance. His letter to the 
board stated, “We are happy to 
report that we did not find any 
instances in our testing of non-
compliance with the executive 
limitation policies”. Good 
governance, meticulous financial 
records, and the capacity to 

attract funds are the foundation 
to maintain the confidence of 
funders, partners, clients, donors, 
and the larger community as 
we work towards delivering our 
strategic goals through programs 
and services. 

Increased self-generated 
revenue allowed the board to 
transfer $12,000 to the reserve 
account, fulfilling the annual 
financial objective for long-term 
sustainability. This reserve fund is 
a back-up plan in place to assist 
MCoS to respond in the case of 
a drastic reduction of funding or 
another emergent event. This 
self-generated revenue is sourced 
from Multifaith Calendar sales, 
registrations, education revenue, 
memberships, and donations. 

We thank our members who have 
supported our financial efforts 
and our aim of promoting MCoS’ 
multicultural values through 
purchases of Multifaith Calendars, 
promotional items, donations, 
buying lottery tickets online, 
and encouraging others to do 
the same. Education revenue 
shows a notable increase as a 
result of additional contracts 
and partnerships. Grants are 
always used for specific program 
purposes.

I acknowledge the stability that 
the Annual Global Funding (AGF) 
from Sask Lotteries through 
SaskCulture guarantees for MCoS’ 
multicultural work. With this, we 
are better positioned to achieve 
our Ends and make plans for 
programs and partnerships. MCoS 
and over 12,000 sport, culture and 
recreation organizations across 
Saskatchewan receive support 
through lottery sales, including 
online subscriptions. I express my 
gratitude to the Department of 
Canadian Heritage, the Ministry 
of Parks, Culture and Sport, 
the Canadian Race Relations 
Foundation, SGEU, and Dairy 
Queen for your support that bring 
multicultural values to life. 

MWC Chartered Professional 
Accountants “strives to be an 
asset to [their] clients, not an 
expense”. Not only do they assure 
our financial statements are 
accurate and transparent, but 
they provide recommendations 
for improvement. We, therefore, 
recommend that MWC serves as 
our auditors again for 2022-23. 

Margot Hurlbert 
Treasurer

Treasurer’s Message
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Audited Financial Statements

MANAGEMENT'S RESPONSIBILITY FOR FINANCIAL REPORTING

The financial statements of Multicultural Council of Saskatchewan Inc. have been prepared in accordance
with Canadian accounting standards for not-for-profit organizations.  When alternative accounting
methods exist, management has chosen those it deems most appropriate in the circumstances.  These
statements include certain amounts based on management's estimates and judgments.  Management has
determined such amounts based on a reasonable basis in order to ensure that the financial statements
are presented fairly in all material respects.  

The integrity and reliability of Multicultural Council of Saskatchewan Inc.'s reporting systems are achieved
through the use of formal policies and procedures, the careful selection of employees and an appropriate
division of responsibilities.  These systems are designed to provide reasonable assurance that the
financial information is reliable and accurate. 

The Board of Directors is responsible for ensuring that management fulfills its responsibility for financial
reporting and is ultimately responsible for reviewing and approving the financial statements.  The Board
meets periodically with management and the members' auditors to review significant accounting, reporting
and internal control matters.  Following its review of the financial statements and discussions with the
auditors, the Board of Directors approve the financial statements and considers the engagement or re-
appointment of the external auditors.

The financial statements have been audited on behalf of the members by MWC Chartered Professional
Accountants LLP, in accordance with Canadian generally accepted auditing standards.

Executive Director President

Regina, SK
May 31, 2022

Multicultural Council of Saskatchewan
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INDEPENDENT AUDITOR'S REPORT

To the Members of Multicultural Council of Saskatchewan Inc.

Opinion

We have audited the financial statements of Multicultural Council of Saskatchewan Inc. (the Council),
which comprise the statement of financial position as at March 31, 2022, and the statements of
operations, changes in net assets and cash flows for the year then ended, and notes to the financial
statements, including a summary of significant accounting policies.

In our opinion, the accompanying financial statements present fairly, in all material respects, the financial
position of the Council as at March 31, 2022, and the results of its operations and  cash flows for the year
then ended in accordance with Canadian accounting standards for not-for-profit organizations.

Basis for Opinion

We conducted our audit in accordance with Canadian generally accepted auditing standards. Our
responsibilities under those standards are further described in the Auditor's Responsibilities for the Audit
of the Financial Statements section of our report. We are independent of the Council in accordance with
ethical requirements that are relevant to our audit of the financial statements in Canada, and we have
fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Responsibilities of Management and Those Charged with Governance for the Financial
Statements

Management is responsible for the preparation and fair presentation of the financial statements in
accordance with ASNPO, and for such internal control as management determines is necessary to enable
the preparation of financial statements that are free from material misstatement, whether due to fraud or
error.

In preparing the financial statements, management is responsible for assessing the Council's ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless management either intends to liquidate the Council or to cease
operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Council's financial reporting process.

(continues)
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(continues)
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Independent Auditor's Report to the Members of Multicultural Council of Saskatchewan Inc. (continued)

Auditor's Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with Canadian generally accepted auditing standards will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements. 

As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise
professional judgment and maintain professional skepticism throughout the audit. We also:

 Identify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting
a material misstatement resulting from fraud is higher than for one resulting from error, as fraud may
involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal
control.

 Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Council’s internal control.

 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

 Conclude on the appropriateness of management’s use of the going concern basis of accounting
and, based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Council’s ability to continue as a going concern. If
we conclude that a material uncertainty exists, we are required to draw attention in our auditor’s
report to the related disclosures in the financial statements or, if such disclosures are inadequate, to
modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our
auditor’s report. However, future events or conditions may cause the Council to cease to continue as
a going concern.

 Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in
a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in internal
control that we identify during our audit.

Chartered Professional Accountants

Regina, Saskatchewan
May 31, 2022  

MWC Chartered Professional Accountants LLP
3Multicultural Council of Saskatchewan
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MULTICULTURAL COUNCIL OF
SASKATCHEWAN INC.

Statement of Financial Position

March 31, 2022

General Restricted 2022 2021

ASSETS

CURRENT
Cash $ 363,757 $ 6,219 $ 369,976 $ 257,298
Investments (Note 4) 102,673 82,952 185,625 174,847
Accounts receivable 8,152 - 8,152 1,270
Goods and services tax recoverable 3,658 - 3,658 7,094
Prepaid expenses 14,397 - 14,397 840
Interfund balances (Note 5) (11,957) 11,957 - -

$ 480,680 $ 101,128 $ 581,808 $ 441,349

LIABILITIES AND NET ASSETS

CURRENT
Accounts payable $ 134,693 $ - $ 134,693 $ 47,268
Wages payable 9,161 - 9,161 7,778
Deferred revenue (Note 6) 288,088 - 288,088 270,260

431,942 - 431,942 325,306

NET ASSETS 48,738 101,128 149,866 116,043

$ 480,680 $ 101,128 $ 581,808 $ 441,349

LEASE COMMITMENTS (Note 8)  

ON BEHALF OF THE BOARD

_____________________________ Director

_____________________________ Director

See accompanying notes to financial statements
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MULTICULTURAL COUNCIL OF
SASKATCHEWAN INC.

Statement of Operations

Year Ended March 31, 2022

General Restricted 2022 2021

REVENUES
Saskatchewan Lotteries Trust Fund $ 520,000 $ - $ 520,000 $ 520,000
Government of Canada - Canadian Heritage 50,000 - 50,000 64,402
Government of Saskatchewan 28,714 - 28,714 22,500
Sponsorships 1,000 - 1,000 1,696
Donations 675 - 675 15,532
ArtsVest - - - 7,137
Donation in-kind - - - 49,417

600,389 - 600,389 680,684

SELF-GENERATED  
Education services 74,150 - 74,150 15,413
Partnership contributions 23,150 - 23,150 -
Sales 13,396 - 13,396 12,016
Memberships 3,990 - 3,990 3,880
Interest income 299 505 804 1,397
Other 20 - 20 206

115,005 505 115,510 32,912

EXPENSES
Administration (Schedule 1) 379,333 - 379,333 379,162
Corporate Business (Schedule 2) 12,376 - 12,376 11,931
Meetings (Schedule 3) 14,666 - 14,666 7,236
Programs and Services (Schedule 4) 231,313 - 231,313 238,129
Public Relations and Communication (Schedule 5) 44,388 - 44,388 61,206

682,076 - 682,076 697,664

EXCESS OF REVENUES  (EXPENSES) $ 33,318 $ 505 $ 33,823 $ 15,932

See accompanying notes to financial statements
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MULTICULTURAL COUNCIL OF
SASKATCHEWAN INC.
Statement of Changes in Net Assets

Year Ended March 31, 2022

General Restricted 2022 2021
(Note 7)

NET ASSETS - BEGINNING OF
YEAR $ 27,420 $ 88,623 $ 116,043 $ 100,111

EXCESS OF REVENUES
(EXPENSES) 33,318 505 33,823 15,932

TRANSFER (12,000) 12,000 - -

NET ASSETS - END OF YEAR $ 48,738 $ 101,128 $ 149,866 $ 116,043

See accompanying notes to financial statements
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MULTICULTURAL COUNCIL OF
SASKATCHEWAN INC.

Statement of Cash Flows

Year Ended March 31, 2022

2022 2021

OPERATING ACTIVITIES
Excess of revenues (expenses) $ 33,823 $ 15,932
Item not affecting cash:

Reinvested earnings of investments (804) (1,370)

33,019 14,562

Changes in non-cash working capital:
Accounts receivable (6,882) 65,352
Accounts payable 87,424 (3,521)
Deferred revenue 17,828 15,214
Prepaid expenses (13,557) (221)
Goods and services tax payable 3,436 (3,189)
Wages payable 1,383 (5,550)

89,632 68,085

Cash flow from operating activities 122,651 82,647

INVESTING ACTIVITY
Purchase of investments (9,973) (20,059)

Cash flow used by investing activity (9,973) (20,059)

INCREASE IN CASH FLOW 112,678 62,588

CASH - BEGINNING OF YEAR 257,298 194,710

CASH - END OF YEAR $ 369,976 $ 257,298

See accompanying notes to financial statements
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MULTICULTURAL COUNCIL OF
SASKATCHEWAN INC.

Notes to Financial Statements

Year Ended March 31, 2022

1. PURPOSE OF THE COUNCIL

Multicultural Council of Saskatchewan Inc. (the "Council") is a not-for-profit organization incorporated
provincially under the Non-profit Corporations Act of Saskatchewan.  As a registered charity the
Council is exempt from the payment of income tax under Section 149(1) of the Income Tax Act.

The Council serves Saskatchewan through various programs that raise awareness of the benefits of
cultural diversity and the dangers of racism.

2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of presentation

The financial statements were prepared in accordance with Canadian accounting standards for not-
for-profit organizations (ASNPO).

Revenue recognition

The Council follows the restricted method of accounting for contributions, which includes grants,
sponsorships, and donations.

General fund restricted contributions are recognized as revenue in the year in which the related
expenses are incurred. Unrestricted contributions are recognized as revenue when received or
receivable if the amount to be received can be reasonably estimated and collection is reasonably
assured. Other restricted contributions are recognized as revenue of the applicable restricted fund in
the year they are received or receivable.

Donations in-kind are recognized when the fair value of the contribution can be determined.

Investment income is recognized as revenue in the year in which the revenue is earned.

Self-generated activities are recognized as revenue when the services are provided.

Net assets

a) The General fund reports the day-to-day operations of the Council.

b) The Internally Restricted fund is restricted by the Board of Directors to provide for the future
sustainability of the Council in the event of changes in funding.  These funds can only be used
upon approval by the Board.  The Board has set a policy that an annual transfer of $12,000 will
be done when there is a sufficient surplus earned by the General fund in the year.

c) The Sarkar Family Fund is externally restricted which allows the fund to be used for
Community Reconciliation through Respect and Sharing programming.

(continues)
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MULTICULTURAL COUNCIL OF
SASKATCHEWAN INC.

Notes to Financial Statements

Year Ended March 31, 2022

2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

Financial instruments

Financial instruments are recorded at fair value when acquired or issued. In subsequent periods,
financial assets with actively traded markets are reported at fair value, with any unrealized gains and
losses reported in income. All other financial instruments are reported at amortized cost, and tested
for impairment at each reporting date. Transaction costs on the acquisition, sale, or issue of financial
instruments are expensed when incurred.

Financial assets including cash, investments, and accounts receivable are reported at amortized
cost.

Financial liabilities including accounts payable and accrued liabilities are measured at amortized cost.

3. ECONOMIC DEPENDENCE

The Council is economically dependent on the grant revenue from the Saskatchewan Lotteries Trust
Fund (Sask Lotteries) and should this funding substantially change, management is of the opinion
that continuing operations would be significantly impacted.

4. INVESTMENTS

2022 2021

General Fund
Term deposit maturing April 2021 with interest at 0.30% $ - $ 102,401
Term deposit maturing May 2022 with interest at 0.25% 102,675 -

102,675 102,401

Restricted Funds
Term deposit matures September 2021, interest at 0.90% - 72,446
Term deposit matures November 2022, interest at 0.45% 82,950 -

$ 185,625 $ 174,847

5. INTERFUND BALANCES

Interfund balances arises from temporary timing differences from the activities of the funds and for
annual transfers.  Interfund balances bear no interest and have no set repayment terms.

As at year end $11,957 (2021 - $9,985) is owed by the General Fund to the Restricted Fund.
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MULTICULTURAL COUNCIL OF
SASKATCHEWAN INC.

Notes to Financial Statements

Year Ended March 31, 2022

6. DEFERRED REVENUE

2022 2021

Sask Lotteries - annual funding advance $ 260,000 $ 260,000
Government of Canada - Grant 27,658 -
Memberships 430 260
Government of Saskatchewan - project funding - 10,000

$ 288,088 $ 270,260

7. RESTRICTED FUNDS

Internally
Restricted

Fund

Sarkar
Family
Fund 2022 2021

Net assets - beginning of year $ 82,440 $ 6,183 $ 88,623 $ 77,807
Excess revenue (expenses) 505 - 505 816
Transfer 12,000 - 12,000 10,000

Net assets - end of year $ 94,945 $ 6,183 $ 101,128 $ 88,623

8. LEASE COMMITMENTS

The Council has a eighteen month lease with respect to its premises at $2,150 per month (excluding
taxes) expiring March 31, 2023. The lease contain a renewal option at the close of the lease. The
Council has prepaid 3 months of this commitment which is reflected in the statement of financial
position. The future minimum lease payments as at March 31, 2022, are as follows:

2023 $ 25,800

9. FINANCIAL INSTRUMENTS

The Council is exposed to various risks through its financial instruments and management is
responsible to monitor, evaluate and manage these risks.  The following analysis provides
information about the Council's risk exposure and concentration as of March 31, 2022.

Credit risk

Credit risk arises from the potential that a counter party will fail to perform its obligations.  The
Council is exposed to credit risk from members and customers.  An allowance for doubtful
accounts is established based upon factors surrounding the credit risk of specific accounts,
historical trends and other information.  The Council has numerous customers and therefore there
is no concentration of credit risk.  

(continues)
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MULTICULTURAL COUNCIL OF
SASKATCHEWAN INC.

Notes to Financial Statements

Year Ended March 31, 2022

9. FINANCIAL INSTRUMENTS (continued)

Liquidity risk

Liquidity risk is the risk that an entity will encounter difficulty in meeting obligations associated with
financial liabilities.  The Council is exposed to this risk mainly in respect of its receipt of funds from
its funders, members, and customers, and for the settlement of accounts payable and
commitments.

Unless otherwise noted, it is management’s opinion that the Council is not exposed to significant
other price risks arising from these financial instruments.

10. UNCERTAINTY DUE TO COVID-19

The Council has not had any significant financial impact as a result of the Covid-19 pandemic.
However, as the pandemic is not over, the future impact remains uncertain but no financial loss is
anticipated as of the Audit Report date.
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Administration Expenses (Schedule 1)

Year Ended March 31, 2022

General Restricted 2022 2021

Staff salaries and benefits $ 337,241 $ - $ 337,241 $ 331,646
Office 42,092 - 42,092 47,516

$ 379,333 $ - $ 379,333 $ 379,162

Corporate Business Expenses (Schedule 2)

Year Ended March 31, 2022

General Restricted General 2021

Audit and accounting services $ 9,372 $ - $ 9,372 $ 8,939
Resource development 1,594 - 1,594 976
Insurance 1,245 - 1,245 786
Memberships 150 - 150 253
Legal 15 - 15 977

$ 12,376 $ - $ 12,376 $ 11,931

Meetings Expenses (Schedule 3)

Year Ended March 31, 2022

General Restricted 2022 2021

Board and staff development $ 9,482 $ - $ 9,482 $ 4,924
Board meetings 2,512 - 2,512 226
Annual general meetings 1,639 - 1,639 1,846
Staff travel 1,033 - 1,033 240

$ 14,666 $ - $ 14,666 $ 7,236

See accompanying notes to financial statements
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Programs and Services Expenses (Schedule 4)

Year Ended March 31, 2022

General Restricted 2022 2021

Education $ 67,312 $ - $ 67,312 $ 67,907
March 21 activities 63,033 - 63,033 70,115
Strategic initiatives 41,770 - 41,770 40,050
Partnership projects 23,737 - 23,737 -
Sask multicultural week 12,273 - 12,273 9,643
Multicultural education

initiatives 11,694 - 11,694 4,853
Regional multicultural councils 9,000 - 9,000 14,950
Multicultural events 2,262 - 2,262 -
Member development 190 - 190 3,393
Youth leadership activities 33 - 33 15,468
Intercultural connections 9 - 9 6,300
Microgrants - - - 5,450

$ 231,313 $ - $ 231,313 $ 238,129

Public Relations and Communication Expenses (Schedule 5)

Year Ended March 31, 2022

General Restricted 2022 2021

Advertising and promotion $ 18,581 $ - $ 18,581 $ 38,670
Sponsorship 15,000 - 15,000 14,150
Multifaith calendar 7,238 - 7,238 7,202
Website and social media 3,569 - 3,569 1,184

$ 44,388 $ - $ 44,388 $ 61,206

See accompanying notes to financial statements
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